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May  10,  1991 


TO:     MASSACHUSETTS  AFL-CIO  EXECUTIVE  COUNCI 

FROM:   ROBERT  J.  HAYNES,  SECRETARY-TREASU 

RE:     NEXT  EXECUTIVE  COUNCIL  MEETING  -  PLEASE 

NOTE  MAY  MEETING  WILL  BE  HELD  ON  WEDNESDAY 
INSTEAD  OF  THE  USUAL  THURSDAY. 

Dear  Vice  President: 

This  is  to  advise  you  that  the  next  meeting  of  the 
Massachusetts  AFL-CIO  Executive  Council  is  scheduled 
for: 


DATE: 
TIME: 

PLACE: 


WEDNESDAY,  MAY  22,  1991 


10:00  A.M. 
12:30  P.M. 


-  Meeting 

-  Luncheon 


SEA  CREST  RESORT  CENTER 
Old  Silver  Beach 
No.  Falmouth,  Mass. 
DIRECTIONS  ARE  ENCLOSED 

This  meeting  will  take  place  prior  to  the  Gompers, 
Murray,  Meany  Educational  Conference  which  is 
scheduled  to  begin  on  Wednesday  afternoon. 

The  Minutes  of  the  April  18,  1990  Council  meeting 
are  enclosed  for  your  review. 

Kindly  R.S.V.P.  your  attendance  at  the  Council 
Meeting  and  Luncheon  to  Louanne  at  (617-227-8260) . 

I  hope  your  schedule  will  allow  you  to  be  with  us  at 
the  Council  Meeting  and  also  be  in  attendance  at  the 
Educational  Institute. 


Looking  forward  to  seeing  you  on  Cape  Cod  in  May. 


8  BEACON  STREET 


MASSACHUSETTS  /  AFL-CIO 

BOSTON,  MA  02108       •       TELEPHONE  617  /  227-8260 


FAX  617/227-2010 


Digitized  by  the  Internet  Archive 

in  2012  with  funding  from 

Boston  Library  Consortium  Member  Libraries 


http://archive.org/details/executivecouncil91418afl2 


MINUTES 

EXECUTIVE  COUNCIL  MEETING 

THURSDAY,  APRIL  18,  19  91 

10:00  A.M. 

BOSTON  TEACHERS  UNION  HALL 

PRESENT; 


President  Faherty,  Secretary-Treasurer  Haynes,  Executive  Vice 
President  Farmer,  Vice  Presidents  Alman,  Bryant,  Cardinal, 
Collins,  Dart,  Dimitropolis,  Donegan,  Hogan,  Joyce,  McCarthy, 
Nigro,  Ollivierre,  Thompson,  Wcislo  and  Williams. 

ABSENT; 

Executive  Vice  President  Lydon,  Executive  Vice  President  Phinney 
(ub)  ,  Vice  Presidents  Abdow  (ub) ,  Baker  (ill),  Belanger,  Burke 
(ub) ,  Chirillo  (ub) ,  Ciejka,  Conley,  Devlin  (ub) ,  DeRosa,  Felder 
(ub)  ,  Foley  (ub)  ,  Irvin  (ub)  ,  Kelleher  (vac),  Kerr,  LeBlanc 
(ill) ,  Mahar,  McDevitt,  Mele  (ub) ,  Mullane,  Rodriques  (vac) , 
Romano  (ub) . 

The  Council  Prayer  was  read  by  V.P.  Thompson  followed  by  the 
pledge  of  Allegiance  to  the  Flag. 

MMS  to  accept  the  Minutes  of  the  March  21,  1991  Executive  Council 
Meeting.   So  voted. 

PRESIDENT'S  REPORT; 


President  Faherty  reported  on  attending  the  apprentices 
graduation  and  bringing  the  best  wishes  of  the  Council  to  the 
Pipefitters,  Local  537  and  advised  the  Vice  Presidents  that  Local 
537  Business  Manager  and  Council  V.P.  Phil  Kerr  was  now  with  his 
International  Union  and  that  Mike  Benullo  had  taken  his  place  as 
Business  Manager  and  that  he  had  wished  Brother  Kerr  well  on 
behalf  of  the  Council;  that  he  and  Secretary-Treasurer  Haynes 
attended  and  spoke  at  the  Mass.  Building  Trades  Convention  in 
Plymouth  and  reported  that  he  was  quite  dismayed  at  statements 
made  by  Representative  Finneran  to  the  assembled  delegates 
regarding  Unions  getting  involved  in  taking  sides  on  certain 
issues  and  on  recording  votes  in  the  legislature  as  labor  votes 
on  these  issues.  President  Faherty  advised  that  he  had  sent  a 
letter  to  Representative  Finneran  stating  the  programs  and 
legislative  agenda  of  the  Mass.  AFL-CIO  and  notified  him  that  he 
was  mistaken  in  two  issues  he  spoke  about  being  labor  issues. 

The  President  advised  on  meeting  with  United  Way  Director  Robert 
Chandler  and  the  Secretary-Treasurer  about  the  statewide  labor 
liaison  position  and  Earle  Bengtson  and  reported  to  the  Council 
that  the  position  was  not  eliminated  but  just  not  funded  and  that 
Earle  Bengtson  had  been  cut  and  it  is  a  done  deal.  He  further 
noted  that  this  position  did  not  come  under  Mass.  Bay  United  Way 
and  that  it  was  not  being  funded  due  to  a  lack  of  money  coming  in 
to  United  Way. 

President  Faherty  reported  meeting  with  Steve  Kirschbaum  of  the 
Steelworkers  representing  the  Boston  School  Bus  drivers  union  and 


advised  the  Council  had  been  successful  in  assisting  this  union 
with  getting  a  successor  clause  with  the  city  of  Boston  covering 
the  bus  drivers;  on  meetings  regarding  the  Drug  Testing 
legislation  with  Director  Foley,  Rich  Slein,  and  representatives 
of  the  ACLU  and  noted  it  was  a  consensus  that  they  do  not  know  if 
a  bill  will  come  out  this  year  regarding  drug  testing  and  that 
the  position  of  the  Massachusetts  AFL-CIO  is  one  of  being  against 
random  drug  testing. 

President  Faherty  reported  on  the  several  rally  planning  meetings 
and  thanked  the  Vice  Presidents  for  their  support  and  assistance 
in  making  the  rally  successful  and  reported  that  the  crowd 
estimate  was  approximated  at  23,000  by  the  Boston  Police.  He 
further  noted  he  was  dismayed  and  quite  upset  over  the  publicity 
and  newspaper  coverage  of  the  event  and  that  otherwise  it  had 
been  a  great  success.  The  President  noted  that  AFSCME  and  its 
Exec.  Director,  Joe  Bonavita,  had  come  through  and  provided  100 
buses  that  turned  out  over  5,000  AFSCME  members  to  the  rally;  he 
further  congratulated  all  that  had  participated  in  the  event. 

The  President  reported  on  speaking  at  the  Woburn  Rotary  Club 
regarding  Unemployment  Insurance  and  Workers  Compensation 
legislation  and  brought  the  message  that  the  media  never  covers 
the  good  things  that  labor  does  such  as  the  walkathon  which 
raises  money  for  the  homeless;  education  and  scholarship 
programs;  increasing  the  minimum  wage,  etc.  He  further  noted  the 
editor  of  a  local  Woburn  was  in  attendance  at  this  meeting  and 
that  he  did  in  fact  receive  some  press  for  his  presentation  but 
that  he  had  been  misquoted. 

The  President  also  reported  on  attending  a  pre-rally  meeting  in 
Shrewsbury  of  the  AFSCME  Council  93  leadership;  membership 
meeting  of  SEIU,  Local  509;  meeting  with  Alex  Copson  and  Arthur 
Durand  regarding  Deep  Ocean  Isolation  regarding  the  possibility 
of  the  Quincy  Shipyard  to  reopen  to  build  doubled  hulled  ships; 
on  attending  a  conference  at  the  Park  Plaza  with  Martin  Foley 
with  John  Lewis  regarding  Workers  Compensation;  on  attending  a 
staff  get  together  for  former  Mass.  AFL-CIO  Frontlash  Director 
Steve  Sullivan  who  he  informed  the  Vice  Presidents  was  now 
employed  as  a  fundraiser  for  U-Mass.,  Boston;  on  attending  and 
chairing  meetings  of  the  Workers  Compensation  Advisory  Council 
and  advised  that  Exec.  V.P.  Farmer  and  V.P.  Mahar  also  sit  on 
this  Council. 

President  Faherty  reported  testifying  at  Legislative  hearings  on 
Workers  Compensation  as  Chair  of  the  Advisory  Council  and  again 
as  the  President  of  the  Massachusetts  AFL-CIO  and  noted  that  if 
you  took  away  the  number  of  lawyers  and  business  groups  in 
attendance  at  this  hearing  which  was  held  in  Gardner  Auditorium 
there  would  have  been  few  labor  people  at  the  hearing.  He 
further  advised  testifying  on  the  balanced  billing  legislation; 
attending  a  meeting  of  the  Lawrence  Central  Labor  Council; 
meeting  with  Sec./Treas.  Haynes  with  V.P.  Felder  regarding  the 
WILD  survey  on  women  in  union  leadership  roles  and  reported  the 


results  of  this  survey  would  be  forthcoming  at  the  Gompers, 
Murray,  Meany  Educational  Institute. 

President  Faherty  advised  that  he  and  the  Secretary-Treasurer 
spoke  at  the  hearings  on  the  Unemployment  Insurance  Fund  and  hand 
delivered  over  45,000  post  cards  to  the  office  of  the  Governor 
voicing  opinions  not  to  cut  UI  benefits;  attending  the  statewide 
SEIU  meeting  in  Framingham  and  spoke  to  approximately  300  union 
members  in  this  pro-active  local. 

At  this  time,  Exec.  V.P.  Farmer  spoke  on  the  success  and  efforts 
of  the  Mass.  AFL-CIO  Lobby  Day  that  was  held  on  the  same  day 
as  the  public  hearings  on  Unemployment  Insurance. 

At  this  time,  President  Faherty  noted  that  as  a  result  of 
conversations  by  rank  and  file  members  of  public  employee  unions, 
he  wanted  additional  discussion  to  take  place  by  the  members  of 
the  Council  who  represented  public  employee  jurisdictions  in  that 
he  had  been  informed  by  these  members  that  they  felt  a  concerted 
action  should  be  taken  against  the  Weld  Administration  but  felt 
this  opinion  was  not  shared  by  the  public  employee  union 
leadership.  President  Faherty  requested  a  discussion  by  the 
public  employee  Vice  Presidents  take  place  on  this  issue  after  he 
made  his  President's  report  to  the  Council. 

On  the  Congressional  Seat  vacated  by  the  death  of  Congressman 
Silvio  Conte  in  District  #1,  President  Faherty  advised  that  there 
was  no  consensus  from  the  four  Central  Labor  Council  who  each  had 
jurisdiction  in  the  1st  CD  and  further  advised  that  his 
recommendation  at  this  time  would  be  that  the  Massachusetts  AFL- 
CIO  take  no  position.  He  further  noted  that  he  had  been  advised 
that  the  Northampton  Central  Labor  Council  via  a  telephone  call 
to  the  Council  office  had  taken  a  vote  and  would  be  recommending 
Senator  John  Olver  for  this  position.  He  further  suggested  that 
the  Council's  recommendation  would  be  one  of  taking  no  position 
until  after  the  Primary  election  and  that  also  he  would  like  to 
recommend  that  the  Council  contact  each  Central  Labor  Council  on 
May  1  after  the  Primary  vote  is  held  to  see  if  one  candidate 
could  be  agreed  upon  for  endorsement  and  for  our  political 
process  to  begin  such  as  phonebanks,  etc.  The  President  urged 
caution  by  individual  locals  and  affiliates  regarding  endorsement 
prior  to  the  Primary. 

President  Faherty  reported  on  attending  and  speaking  at  an  IBEW 
1505  stewards  conference  held  on  Cape  Cod  and  that  approximately 
300  people  had  attended  and  further  noted  this  organization, 
which  represented  workers  at  Raytheon  was  experiencing  their 
first  layoffs  of  members  for  many  years  and  that  the  layoffs 
would  be  affecting  employees  who  had  worked  on  the  Patriot 
missile  defense  systems.  He  also  reported  on  testifying  on 
legislation  relative  to  employee  leave  which  would  have  employers 
pay  money  for  employees  out  on  maternity  leave  and  noted  there 
was  a  possibility  of  a  compromise  with  management  on  this  issue. 

President  Faherty  reported  on  attending  the  UWUA,  Local  369 


Steward  graduation  ceremonies;  meeting  regarding  the  Edgar  Energy 
Plant  in  Weymouth  and  that  the  South  Shore  Builing  Trades  were 
eager  to  see  this  plant  in  operation;  on  meeting  with  Jack 
Donegan  from  NAGE  and  John  Gatti  from  MOSES  regarding  the  use  of 
07  consultantsl  on  state  payrolls  and  of  discussions  regarding 
laying  off  such  07  account  employees  first  prior  to  laying  off 
regular  state  employees;  on  attending  a  meeting  with  Sec.  of 
Labor  Morris  along  with  V.P.  Romano  and  V.P.  Nigro  regarding  the 
reinvestment  of  union  and  public  employee  pension  funds  in 
projects  that  would  assist  in  jump  starting  the  Massachusetts 
economy;  on  attending  a  meeting  of  the  Fall  River  Central  Labor 
Council;  attending  the  dedication  ceremonies  of  IBEW  Local  103 
Apprenticeship  Training  Center  Headquarters  with  U.S.  Secretary 
of  Labor  Lynn  Martin  and  Regional  Dept.  of  Labor  Rep. ,  William 
Lisano  and  of  being  very  impressed  with  this  new  facility;  on 
attending  the  USWA  regional  safety  conference  invited  by  V.P. 
William  Foley;  on  attending  the  monthly  meeting  of  the 
Northampton  Central  Labor  Council  and  reported  that  after  he  had 
addressed  the  meeting  and  left,  this  Council  had  voted  to 
recommend  the  name  of  Sen.  John  Olver  for  endorsement  for 
Congress  in  the  1st  Congressional  District. 

President  Faherty  advised  the  Vice  Presidents  that  he  had 
responded  to  an  editorial  in  the  Boston  Herald  written  by  Don 
Feder  which  was  an  anti-union  attack  on  anyone  who  buys  America 
made  cars.  He  noted  in  this  article  Feder  writes  that  any 
American  who  purchases  an  American  made  care  was  underwriting  the 
policies  of  the  UAW.  He  noted  that  in  his  letter  of  rebuttal  to 
the  Herald  he  noted  that  union  members  and  working  people  are  in 
fact  underwriting  the  anti-union-anti-worker  policies  of  Feder 
and  urged  the  members  of  the  Council  to  also  write  to  Feder 
stating  their  views  against  his  anti-union  editorials. 

At  this  time,  President  Faherty  informed  the  Council  that  former 
Vice  President  Thomas  Scanlan  who  was  with  the  Mass.  AFL- 
CIO/EOL/Dislocated  Workers  Progam/JTPA  was  now  working  in  the 
newly  opened  state  employees  retraining  center  at  18  Tremont 
Street  and  noted  further  information  on  his  position  and 
employment  would  be  forthcoming. 

The  President  reported  on  the  newly  initiated  attempts  by 
Commissioner  of  Labor  and  Industries  Torkildsen  to  change  the  law 
affecting  the  Sunday  opening  of  stores,  the  Blue  Laws.  He 
reported  that  after  legislation  denial,  the  administration 
through  its  Commissioner  had  issued  an  edict  on  Sunday  store 
openings  would  be  changed  by  the  Commissioner  and  noted  that  he 
had  had  discussions  with  John  Phinney  and  the  UFCW  and  with  the 
Attorney  General  regarding  the  interpretation  of  the  law  as  it 
affects  Sunday  store  openings  in  that  it  was  the  feeling  of  the 
UFCW  that  this  was  a  direct  violation  of  the  present  law  and 
noted  that  he  along  with  the  UFCW  would  be  contacting  the 
Attorney  General  on  this  and  noted  it  was  the  feeling  of 
Organized  Labor  that  this  issue  was  shot  down  by  the  Legislature 
and  now  the  administration  was  trying  to  circumvent  the  present 
law. 


President  Faherty  announced  that  the  Mass.  AFL-CIO  Environmental 
Committee  was  holding  an  environmental  conference  on  Friday, 
April  19th  at  Local  12  of  the  Plumbers  Hall  and  invited  the  Vice 
Presidents  participation  and  attendance  and  noted  that  to  be  an 
environmentalist  one  did  not  have  to  be  anti-union. 

The  President  advised  the  Council  that  he  had  been  subpoenaed  by 
the  Republican  Party  regarding  the  Democratic  Party  Convention 
held  in  Springfield  last  year. 

V.P.  Dart  also  noted  that  he  had  also  been  subpoenaed. 

At  this  time,  V.P.  Donegan  reported  that  in  the  discussion 
regarding  the  use  of  07  consultants  in  state  service  he  added 
that  the  use  of  03  consultants  were  also  a  problem  and  so  wanted 
it  noted. 

V.P.  Alman  inquired  as  to  the  Secretary  of  Labor  being  involved 
with  meetings  regarding  Union  Pension  fund  monies. 

President  Faherty  advised  that  as  to  discussions  that  took  place 
at  the  Kerry/Weld  Economic  summit  several  months  ago  and  due  to 
the  presentation  made  by  V.P.  Nigro  at  that  event  ongoing 
discussions  have  been  taking  place  and  he  then  asked  V.P.  Nigro 
to  update  the  Council  Vice  Presidents  on  this  issue. 

V.P.  Nigro  advised  that  as  a  follow  up  to  the  summit,  plans  for  a 
pension  fund  investment  conference  was  being  considered  that 
would  include  the  Commonwealth,  the  AFL-CIO  Housing  Trust,  Multi- 
Employers  Property  Trusts,  trustees  and  advisors  of  pension  funds 
along  with  the  possibility  of  the  BRA,  State  Treasurer,  Secretary 
of  Economic  Affairs,  Speaker  Flaherty  and  Senate  President  Bulger 
as  participants  and  sponsors.  He  also  noted  discussion  were 
taking  place  with  the  AFL-CIO  regarding  monies  being  made 
available  to  be  used  for  mortgage  commitments  and  that  V.P. 
Bryant  is  also  becoming  involved  as  a  member  of  the  MHFA.  He 
noted  meetings  are  taking  place  to  finalize  dates  and  a  place  for 
a  conference  and  that  great  enthusiasm  was  being  shown  for 
allowing  union  pension  fund  monies  and  pension  plans  to  be  made 
available  for  investments. 

V.P.  Alman  inquired  as  to  who  such  a  program  would  be  geared  to- 
members  or  non-members. 

Discussion  took  place  regarding  the  lack  of  guarantees  that 
present  pension  fund  investments  being  put  into  union  projects; 
the  AFL-CIO  being  used  as  a  shell  in  coming  up  with  such  a 
program;  possibility  of  a  roundtable  being  created  by  both  union 
and  business  and  the  union  pensions  money  being  used  for  union 
projects  only. 

V.P.  Alman  advised  he  would  be  very  interested  in  seeing  how  such 
a  concept  would  eventually  be  played  out. 


At  this  time,  V.P.  Dart  inquired  as  to  whether  the  Workers 
Compensation  Advisory  Council  would  be  involved  in  taking  a 
position  on  any  legislation  that  would  be  coming  before  the  state 
legislature. 

President  Faherty  advised  that  the  workers  compensation  advisory 
council  is  taking  no  position  on  that  Legislation  because  of  its 
make  up  and  noted  that  the  Legislative  Director  will  be  reporting 
more  in  depth  on  this  matter. 

MMS  to  accept  the  Report  of  the  President.   So  voted. 

REPORT  OF  THE  SECRETARY-TREASURER 

Secretary-Treasurer  Haynes  reported  that  the  Council's  income  was 
coming  in  pretty  well  this  month  and  that  the  per  capita  was 
based  on  a  220,000  membership  and  that  a  major  affiliated  that 
was  outstanding  in  per  capita  payments  had  paid  up  1/2  of  the 
outstanding  amount  and  informed  the  Vice  Presidents  that  is  why 
the  amount  listed  in  the  financial  statement  looked  inflated. 
The  Secretary-Treasurer  also  noted  that  under  the  section 
relating  to  expenses  that  the  annuity  line  and  pension  line  of 
the  report  should  be  totaled  together  and  that  the  item  relating 
to  strike  support  was  for  assistance  to  the  Greyhound  strike 
support  fund  and  would  be  in  place  until  the  strike  contribution 
monies  run  out. 

Secretary-Treasurer  Haynes  reported  that  it  was  tough  going  last 
month  which  a  negative  bottom  line  and  that  he  had  held  a  few 
payment  checks  last  month.  On  the  COPE  account,  the  Secretary 
Treasurer  advised  that  it  was  remaining  the  same  as  last  month's 
report. 

MMS  on  the  Financial  Report.   So  voted. 

SECRETARY-TREASURER ' S  ACTIVITIES  REPORT: 

The  Secretary-Treasurer  advised  that  he  had  participated  in  many 
of  the  activities  that  President  Faherty  reported  on  in  his 
report. 

Secretary-Treasurer  Haynes  reported  to  the  Council  that  he  had 
been  miffed  at  statements  made  by  Representative  Finneran  at  the 
Building  Trades  Convention  and  that  he  had  corrected  the 
Representative;  on  meeting  with  Steve  Kirschbaum  of  the 
Steelworkers  and  in  assisting  that  Local  union  with  school  driver 
bus  routes  and  discussions  of  numbers  of  students  making  use  of 
the  Boston  school  bus  programs;  on  attending  meetings  of  the 
Unemployment  Insurance  Trust  Fund  advisory  Board  and  of  the 
Board's  taking  a  unanimous  vote  including  one  member  who  was 
appointed  by  the  new  administration  in  taking  a  vote  in  support 
of  H-1691;  attending  the  Local  103  apprenticeship  program  open 
house  and  dedication  and  on  arranging  meetings  for  the  Building 
Trades  Unions  regarding  the  Unemployment  Insurance  qualifications 
interpretations  for  extension  of  UI . 

Secretary-Treasurer  Haynes  reported  that  he  had  a  meeting  with 


the  leadership  of  IBEW  2322  regarding  a  back  per  capita  situation 
and  reported  that  this  local  owes  the  Council  4  months  per  capita 
dating  since  the  1989  telephone  workers  strike.  The  Treasurer 
went  on  to  explain  Local  2322  had  previously  requested  a  per 
capita  waiver  during  the  strike  and  that  this  Local  had  $40,000 
in  the  bank  and  that  at  that  time  the  Exec.  Officers  had  voted 
not  to  approve  such  a  waiver.  He  noted  that  the  leadership  of 
this  local  union  would  be  invited  to  a  future  Council  meeting  to 
make  their  case  and  to  request  such  waiver.  Secretary-Treasurer 
Haynes  noted  this  was  an  ongoing  situation  and  that  the  only 
group  in  the  recent  past  that  was  granted  such  a  waiver  was  the 
Eastern  Airlines  Flight  Attendants  that  did  not  have  sufficient 
funds  due  to  their  strike  activities  and  that  such  a  waiver  was 
granted  to  them  due  to  insufficient  monies  and  that  not  being  the 
same  case  for  Local  2322  that  request  had  been  denied. 

Secretary-Treasurer  Haynes  invited  the  Vice  Presidents  to 
participate  in  the  May  9  and  10  Health  Care  Conference  sponsored 
by  the  Mass.  AFL-CIO,  Northeast  Council  and  U-Mass.  Amherst  Labor 
Affairs  and  noted  that  several  N.E.  State  Fed  officers  and  SEIU 
International  President  John  Sweeney  would  also  be  included  on 
the  Program. 

The  Secretary-Treasurer  informed  the  Vice  Presidents  of  the 
upcoming  Gompers,  Murray,  Meany  Education  Institute  scheduled  to 
be  held  May  22-24  at  the  Sea  Crest  in  No.  Falmouth  and  noted  the 
responses  to  date  had  been  slow  coming  in  and  that  an  additional 
mailing  would  be  put  out;  he  urged  the  participation  and 
attendance  by  the  Vice  Presidents  and  their  respective  affiliates 
at  this  event;  he  also  noted  the  Mass.  AFL-CIO  Scholarship  Golf 
Tournament  would  be  held  the  day  before  the  Institute  at  the 
Pocasset  Country  Club;  the  Mass.  AFL-CIO  Scholarship  Dinner  was 
scheduled  for  the  BTU  on  Friday  evening,  May  3. 

At  this  time,  V.P.  Dart  inquired  that  on  the  extension  of 
Unemployment  Insurance's  extended  benefits  under  Section  30,  it 
was  his  understanding  that  no  future  programs  would  be  approved 
and  the  Secretary-Treasurer  responded  that  was  the  same 
information  that  he  had  been  receiving  and  that  the  outstanding 
question  was  how  the  Commissioner  would  determining  each 
individual  case  and  how  he  would  interpret  the  language  in  the 
wording  regarding  what  is  determined  as  re-training. 

Secretary-Treasurer  Haynes  advised  that  he  had  been  informed  that 
the  Commissioner  has  agreed  to  sit  down  on  a  case  by  case  basis 
to  determine  re-training  eligibility  and  noted  that  this  person 
was  a  Weld  appointee  and  that  there  could  very  well  be  possible 
problems  with  the  ongoing  process;  he  noted  that  he  has  also  meet 
with  the  Building  Trades  Unions  training  groups  to  discuss  this 
situation. 

President  Faherty  advised  that  one  of  the  problem  affecting  re- 
training is  that  the  Commissioner  is  saying  that  once  a  person  is 
trained  in  a  specific  skill  no  new  re-training  is  needed  and  that 
what  Labor  is  saying  is  that  re-training  is  needed  due  to 


technology  updates  and  changes. 

Secretary-Treasurer  Haynes  reported  that  the  DET  Commissioner  is 
narrowly  interpreting  the  law  and  that  we  would  continue  to  keep 
up  the  fight  for  re-training  for  new  skills  as  a  result  of  new 
technologies  in  the  workplace. 

MMS  to  accept  the  Activities  Report.   So  voted. 

REPORT  OF  THE  LEGISLATIVE  DIRECTOR 

Legislative  aide  Margaret  O'Connor  passed  out  copies  of  updated 
legislative  labor  records  to  the  Vice  Presidents  and  the 
Legislative  Director  noted  additional  information  was  available 
by  contacting  the  Council  office. 

Legislative  Director  Foley  reported  that  it  was  his  feeling  that 
the  Legislature  wanted  to  prorogue  by  July  and  that  if  the 
Governor  wanted4d  them  back  he  would  have  to  file  a  special 
message  as  to  what  action  he  would  want  taken  up  if  they  did  in 
fact  come  back  into  session.  He  further  noted  he  would  have  a 
better  feeling  as  to  what  will  happen  by  late  June. 

On  the  drug  testing  legislation,  the  Legislative  Director 
reported  Labor  had  the  votes  to  have  it  reported  out  of  Commerce 
and  Labor  but  it  was  his  feeling  that  the  Governor  would  veto  it 
or  put  in  additional  sections  on  random  drug  testing;  on  the 
Unemployment  Insurance  Fund,  Director  Foley  reported  that  it 
would  be  out  possibly  some  time  next  week;  on  Workers' 
Compensation,  the  Director  advised  that  the  Speaker  wanted  the 
issue  out  on  the  floor  of  the  House  and  that  he  as  the  Director 
feels  there  would  be  a  shot  at  override  the  legislation.  He 
noted  there  was  a  drive  on  to  do  something  regarding  the  workers 
compensation  issue  and  questioned  as  to  whether  there  was  enough 
time  to  discuss  it  in  the  Legislature  and  noted  it  was  his 
opinion  that  there  was  not  time  this  year. 

Director  Foley  commented  that  the  Workers  Compensation 
legislative  reform  had  been  discussed  in  1982,  1983,  1984  or  1985 
and  that  now  the  costs  of  the  system  are  running  extremely  high 
and  the  old  delay  problems  are  creeping  in  and  that  it  takes 
about  9  months  to  get  on  comp  and  about  9  months  to  get  off  it. 

Director  Foley  reported  that  he  felt  hopeful  that  there  were 
enough  votes  in  the  Committee  to  bring  out  our  drug  testing 
legislation  but  the  problem  would  be  in  working  for  a  2/3 's  vote 
for  override  and  noted  there  was  an  excellent  Commerce  and  Labor 
Committee  this  session.  He  noted  an  override  on  this  issue  would 
be  even  tougher  in  the  Senate. 

The  Legislative  Director  advised  that  the  Speaker  has  requested 
of  the  Committees  that  all  bills  be  sent  out  with  favorable 
reports  but  the  outstanding  question  is  do  we  have  the  votes  for 
an  override  and  that  the  bill  could  be  pocketed  vetoed  by  the 
Governor. 


Director  Foley  reported  on  a  series  of  meetings  that  have  been 
held  to  discuss  Workers  Compensation  and  we  would  have  to  wait 
and  see  what  unfolds  and  where  this  issue  is  going. 

On  the  Irish-American  Coalition  Dinner  Award,  the  Legislative 
Director  reported  that  International  President  Wynn  of  the  UFCW, 
Kevin  Cotter  of  the  Plumbers,  State  Representative  James  Brett 
and  Steven  Coyle  of  the  Boston  Redevelopment  Authority  would  be 
award  recipients  and  that  the  Vice  Presidents  will  be  receiving  a 
mailing  on  this  event. 

At  this  time,  Exec.  V.P.  Farmer  complimented  President  Faherty  on 
his  presentation  and  testimony  as  Chair  of  the  Workers 
Compensation  Advisory  Council  at  the  Joint  Committee  hearings  at 
the  State  House  and  also  noted  that  Legislative  Director  Foley 
had  done  a  great  job  also  especially  on  the  point  that  he  brought 
out  on  employees  having  given  up  the  right  to  sue  an  employer  and 
if  reversed  would  greatly  increase  the  number  of  tort  cases  files 
against  employers  by  employees  and  that  employers  could  not  have 
it  both  ways.  Exec.  V.P.  Farmer  also  noted  that  when  Labor  talks 
about  benefits  for  employees  the  employers  start  talking  about 
raising  the  premium  payments.  He  also  noted  the  original  reform 
was  done  right  but  was  never  administered  properly  and  that  the 
delays  have  to  be  stopped  and  that  it  was  hard  to  get  injured 
people  onto  the  system  but  easy  to  have  theme  dropped  from  it. 
Also,  that  meeting  after  meeting  had  been  held  during  the  reform 
discussions  and  reminded  the  Vice  Presidents  not  to  loose  sight 
of  the  fact  that  the  premiums  are  high  but  also  are  the  risks 
involved  and  that  any  lowering  of  benefits  cannot  be  allowed. 
Exec.  V.P.  Farmer  commented  that  he  felt  there  would  not  be 
enough  time  left  in  this  year  to  make  any  changes  in  the  present 
system. 

At  this  time,  V.P.  Cardinal  noted  that  on  the  day  of  the 
Workers  Compensation  legislative  hearing,  few  union  people  were 
there  and  that  better  union  representation  should  of  been  there. 
V.P.  Cardinal  also  inguired  as  to  why  the  Massachusetts  AFL-CIO 
was  still  counting  the  bottle  bill  votes  in  the  legislative 
voting  records. 

Discussion  to  place  around  the  issue  of  counting  prior  bottle 
bill  votes  as  part  of  the  voting  records  and  also  who  has  access 
to  the  legislative  voting  records. 

V.P.  Dart  inguired  if  anything  controversial  regarding  workers 
compensation  legislation  would  be  coming  up  by  next  Wednesday  and 
the  Legislative  Director  advised  that  nothing  controversial  was 
forthcoming  by  Wednesday. 

V.P.  Dart  made  the  inguiry  that  if  nothing  controversial  came  out  by 
Wednesday  would  that  mean  nothing  regarding  reform  would  happen 
this  legislative  year. 

Director  Foley  advised  that  the  decision  could  be  put  over  into  a 
study  package  or  that  an  extension  of  time  could  be  reguested  and 


noted  it  was  his  feeling  that  they  would  attempt  to  work  on  this 
bill  but  the  major  question  would  be  the  matter  of  enough  time 
being  needed. 

Discussion  took  place  regarding  the  Legislative  Voting  Records 
being  printed  and  inserted  in  the  next  issue  of  the  Council's 
paper. 

V.P.  Cardinal  informed  the  Council  that  the  Dedham  League  of 
Women  voters  was  sponsoring  an  event  that  would  include  Rep.  G. 
Sullivan,  Rep.  C.  Lane  and  Rep.  M.  Kehoe  talking  about  their 
legislative  accomplishments  and  on  how  Labor  could  be  turned  out 
in  the  area  to  attend  this  event  and  ask  appropriate  questions  of 
these  elected  officials. 

Discussion  took  place  regarding  inviting  rank  and  file  union 
members  to  events  such  as  these;  union  members  voted  for  such 
legislators;  members,  if  invited  should  be  voters  in  the 
respective  representative  districts;  numbers  of  members  in  this 
particular  district;  labor's  lack  of  support  for  these 
candidates;  perception  of  enhancing  the  legislator's  audience  by 
inviting  union  members  and  rank  and  file  union  members  not 
sharing  the  same  opinions  of  elected  union  officials. 

At  this  time,  V.P.  Joyce  spoke  on  the  issue  regarding  the  loss  of 
a  worker's  right  to  sue  their  employer  under  workers 
compensation  and  suggested  Labor  should  continue  to  waive  the 
tort  flag  in  that  we  gave  up  that  right  and  that  labor  as 
representatives  of  working  people  will  continue  to  attempt  to  get 
what  is  best  for  workers  and  further  advised  that  throughout  the 
Country  workers  compensation  systems  are  undergoing  problems  such 
as  in  this  state  and  that  in  the  State  of  Texas  legislation  had 
been  passed  to  allow  workers  comp.  litigation. 

At  this  time  President  Faherty  advised  the  Vice  Presidents  that 
he  had  received  a  copy  of  a  letter  from  Jim  Braude  of  TEAM 
endorsing  Senator  Olver  for  the  1st  Congressional  seat  and  that 
he  took  exception  to  such  a  letter  in  that  TEAM  should  not  be 
contacting  labor  people  on  issues  such  as  this.  President 
Faherty  further  noted  that  he  had  telephoned  Jim  Braude  but  they 
keep  missing  each  others  calls  and  that  when  he  does  speak  with 
him  he  will  inform  him  that  various  unions  have  differing 
opinions  on  endorsement  at  this  time  and  further  noted  that  the 
letter  was  signed  by  Jim  Braude  as  Executive  Director  but  on  his 
own  personal  stationary  and  was  paid  for  by  the  Olver  committee 
and  was  mailed  to  the  TEAM  mailing  list  which  included  members  of 
organized  labor. 

At  this  time  VP  Collins  arrived  at  the  Council  meeting  and  after 
apologizing  for  arriving  late  informed  the  Council  that  the 
Pioneer  Central  Labor  Council  had  not  to  date  recommended  a 
candidate  for  endorsement  in  the  1st  CD.  At  this  time, 
President  Faherty  updated  the  Vice  President  regarding  the 
discussion  that  took  place  earlier  at  the  Council  meeting 
regarding  the  Western  Mass.  CLC's  and  endorsement  recommendations 
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for  the  1st  CD.  and  further  noted  that  after  he  and  Mass.  AFL- 
CIO  Staffer,  Rich  Rogers  had  left  a  meeting  of  the  Northampton 
CLC  a  vote  was  taken  to  recommend  endorsement  of  John  Olver. 

Discussion  took  place  regarding  the  endorsement  recommendations 
for  the  1st  CD  and  that  more  than  1  CLC  would  have  to  make  such  a 
recommendation  and  would  also  need  the  votes  of  the  4  CLC  whose 
jurisdiction  this  district  comes  under  to  all  have  a  consensus 
for  one  candidate. 

President  Faherty  informed  the  Vice  Presidents  that  all  4 
involved  CLC  would  have  to  agree  on  the  same  endorsement  and 
further  requested  authorization  from  the  Council  that  after  the 
Primary  he  be  authorized  to  be  able  to  contact  each  of  the  4 
involved  CLC's  to  see  if  one  candidate  can  be  agreed  upon  and 
then  poll  the  COPE  Committee  instead  of  re-convening  a  meeting  of 
the  COPE  Committee  and  that  this  authorization  requested  would  be 
as  of  May  1st. 

Discussion  took  place  regarding  convening  the  full  COPE  committee 
vs.  a  telephone  poll  of  the  Committee;  setting  up  a  full  COPE 
Committee  meeting  and  inviting  the  two  finalists  to  attend;  on 
questionnaires  being  completed  already  and  interviews  of 
potential  candidates  having  already  been  concluded;  waste  of 
valuable  campaign  planning  time  in  calling  for  committee  meeting; 
setting  up  a  Conference  Call  for  the  COPE  Committee. 

V.P.  Dart  suggested  getting  the  four  affected  CLC's  together  to 
put  together  a  coordinated  campaign  effort  so  that  everyone  will 
know  what  each  CLC  would  be  doing  in  this  election  and  suggested 
such  a  cope  meeting  would  be  helpful  in  organizing  the  campaign. 
He  also  noted  it  was  his  feeling  that  the  candidates  would  not 
have  to  go  through  an  additional  interview  as  they  already  have 
completed  the  initial  one. 

Discussion  regarding  the  getting  together  of  the  4  CLC's  along 
with  the  candidate's  staff  to  plan  strategy;  strategy  and 
planning  being  developed  prior  to  the  calling  of  a  regional 
meeting  and  that  the  President  meet  with  the  4  CLC's  to  discuss 
gameplan. 

MMS  to  authorize  President  Faherty  to  meet  with  the  4  CLC's.  So 
voted. 

At  this  time  VP  Donegan  commented  on  President  Faherty 's  comments 
on  the  Jim  Braude  letter  and  stated  that  he  in  fact  had  not  seen 
it  first  hand  and  informed  the  Council  that  it  was  his  feeling 
that  TEAM  should  not  be  going  directly  to  unions  in  that  it  gives 
the  appearance  that  this  organization  is  speaking  for  labor  and 
if  the  letter  gives  that  appearance  he  certainly  would  be  against 
it.  He  further  noted  that  it  was  his  understanding  that  the 
strongest  component  of  TEAM  was  the  group  comprised  by  Organized 
Labor  and  they  should  not  be  writing  to  our  people  or  going  to 
our  unions  directly. 
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President  Faherty  advised  that  nothing  in  the  Braude  letter 
referred  directly  to  unions. 

Secretary-Treasurer  Haynes  reported  that  the  only  problem  with 
the  letter  that  Braude  had  used  the  TEAM  mailing  list  and  did  not 
know  if  the  TEAM  Board  had  authorized  use  of  the  mailing  list 
which  could  be  a  misuse  of  his  office. 

Pres.  Faherty  noted  the  letter  was  paid  for  by  the  Olver 
Committee  and  was  so  noted  on  the  letter. 

V.P.  Cardinal  informed  the  Vice  Presidents  that  he  had  just 
received  a  copy  of  the  TEAM  newsletter  and  noted  it  was  nicely 
done  and  inquired  as  to  whether  the  Mass.  AFL-CIO  reads  it  prior 
to  it  being  mailed  out  and  also  has  the  right  of  editing  it  as 
the  newsletters  are  being  mailed  to  people  we  represent. 

President  Faherty  informed  the  Council  members  that  the 
Massachusetts  AFL-CIO  is  not  a  member  of  TEAM  and  that  the  local 
unions  individually  belong  as  members. 

MMS  to  accept  the  Legislative  Directors  Report.   So  voted. 

At  this  time,  V.P.  Wcislo  informed  the  Council  members  that  a 
CLUW  co-sponsored  rally  has  been  scheduled  for  Boston's  City  Hall 
Plaza  for  May  11,  1991  and  urged  participation  and  endorsement  by 
the  Vice  Presidents  in  this  event. 

MMS  that  a  letter  of  endorsement  be  sent  to  the  Mass.  AFL-CIO 
affiliates  on  the  May  11,  CLUW  rally.   So  voted. 

At  this  time,  Executive  Vice  President  Farmer  and  Rally  Chair 
thanked  the  members  of  the  Council  for  their  participation  and 
support  of  the  Save  the  COMMONWEALTH  rally  and  spoke  on  the  great 
turnout  by  the  affiliates;  lack  of  press  coverage;  members  being 
enthusiastic  and  of  his  being  asked  what  is  to  be  scheduled  next 
to  keep  up  the  momentum. 

V.P.  Ollivierre  thanked  the  Council  members  for  the  turnout  and 
commented  the  rally  was  well  led  by  the  Officers  of  the  Mass. 
AFL-CIO. 

V.P.  Donegan  noted  it  was  a  well  prepared  march. 

President  Faherty  and  Secretary-Treasurer  Haynes  requested 
special  mention  had  to  be  made  for  AFSCME  Council  93  and  that 
they  had  turned  out  at  the  rally  in  full  force  and  congratulated 
Exec.  VP  Lydon,  VP  Ollivierre  and  AFSCME,  Council  93  Exec. 
Director  Bonavita  for  a  job  well  done. 

At  this  time  V.P.  Ollivierre  gave  a  summary  of  what  has  been 
happening  with  the  layoff  situation  statewide  within  the  AFSCME 
Council  93  membership  and  noted  that  AFSCME  members  do  a  great 
job  in  providing  the  care  and  services  in  the  public  health  and 
mental  health  hospitals  and  that  now  both  layoffs  and  doing  away 


12 


with  these  services  are  underway.  He  reported  that  people  will 
eventually  be  dumped  out  onto  the  streets  and  that  private 
hospitals  will  then  have  to  pick  up  the  cost  of  health  care  for 
these  unfortunate  patients  which  will  eventually  cost  much  more 
for  society.  He  gave  an  explanation  of  the  so-called  lack  of 
militancy  of  the  AFSCME  member  and  explained  that  most  of  them 
are  peaceful,  caring  and  hard  working  people  who  sometimes  appear 
to  be  working  back  time  and  come  across  as  being  more  afraid  of 
standing  up  to  the  boss  and  demonstrating  against  what  is 
happening  to  them  in  that  their  main  concern  is  the  quality  of 
services  and  care  that  they  provide  to  their  clients  and 
patients.  He  also  noted  that  the  AFSCME  members  are  also  looking 
for  future  events  such  as  the  rally  and  will  have  many  more 
participants  in  that  each  of  the  locals  that  had  turned  out  for 
the  Save  the  COMMONWEALTH  rally  have  gone  back  to  their  places  of 
employment   and  are  rallying  more  people  for  the  next  event. 

At  this  time,  V.P.  Dart  inquired  about  the  discussion  that  took 
place  regarding  a  policy  on  Health  Care  in  that  the  minutes  of 
the  meeting  did  not  reflect  the  discussion  and  inquired  as  to 
whether  there  had  been  a  hesitancy  to  pass  a  motion  to  take  a 
position  endorsing  the  McDonough  health  care  bill. 

President  Faherty  advised  that  after  much  discussion  at  the  last 
meeting  and  after  presentations  by  V.P.  Wcislo  and  Mark  Erlich  of 
the  Building  Trades  and  much  discussion  and  dialogue  by  the 
Council  Members  it  was  recommended  that  the  bill  be  forwarded  to 
each  of  the  Vice  Presidents  in  that  some  had  not  seen  a  copy  of 
the  bill  that  was  under  discussion  and  that  as  a  result  the 
Council  had  sent  out  a  synopsis  of  the  McDonough  Health  Care  bill 
to  each  of  the  Vice  Presidents  for  their  review  and  that  he 
announced  the  floor  of  the  meeting  was  open  for  further 
discussion  on  this  issue. 

V.P.  Wcislo  advised  that  at  the  last  council  meeting  she  was  one 
of  the  Vice  Presidents  who  had  brought  the  issue  up  and  stated 
she  was  in  agreement  that  this  most  important  issue  should  be 
debated  and  argued  about  in  order  to  try  to  come  to  taking  a 
position  on. 

Legislative  Director  Foley  advised  that  the  present  legislation 
regarding  health  care  was  going  to  be  repealed  and  that  everyone 
is  supporting  some  kind  of  state  health  care  program  but  the 
question  is  will  the  proponents  have  the  2/3's  necessary  to  pass 
the  legislation  and  further  suggested  that  the  council's  position 
should  remain  open  in  that  it  was  his  feeling  that  it  would  not 
be  on  the  agenda  this  year. 

Secretary-Treasurer  Haynes  noted  the  timing  on  this  could  not  be 
worse  in  that  the  National  AFL-CIO  is  still  wrestling  with  this 
issue  and  the  Northeast  Council  of  the  AFL-CIO  which  includes  the 
10  N.E.  states  is  co-sponsoring  a  two  day  conference  on  health 
care  on  May  9  and  10  to  provide  direction  to  the  affiliates  and 
urged  the  Vice  Presidents  to  attend  and  to  inform  their 
affiliates.   He  further  noted  that  possibly  our  endorsement  at 
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this  time  would  be  premature. 

V.P.  Alman  requested  an  explanation  as  to  what  was  the  problem 
with  the  bill,  if  any  and  advised  that  it  was  his  feeling  that  if 
action  is  not  taken  and  organized  labor  does  not  take  the  lead  in 
this  most  pressing  and  urgent  issue  others  groups  would  take  the 
initiative  and  go  forward  with  a  plan  he  again  requested 
statements  as  to  what  was  wrong  with  this  particular  bill  in  that 
the  Council  had  not  taken  an  endorsement  vote  on  it  to  date. 

Director  Foley  advised  the  problems  that  he  was  hearing  was  the 
one  of  the  single  payer  problem  the  other  being  that  the  present 
universal  health  care  legislation  that  was  passed  previously  was 
going  to  be  repealed  and  suggested  participate  in  the  discussions 
but  don't  endorse  the  bill  in  that  some  unions  also  have  problems 
with  the  concept. 

V.P.  Williams  advised  he  has  received  various  informations 
regarding  health  care  programs  and  legislation  that  have 
different  endorsements  by  various  unions  and  groups  and  further 
noted  one  would  be  used  nationally  and  one  would  be  used  locally. 

President  Faherty  advised  that  the  National  AFL-CIO  had  put 
together  a  16  person  committee  which  after  debate  and  discussion 
came  out  with  a  split  vote  on  recommendations  8  to  8-8  for  the 
single  payer  plan  and  8  for  the  multiple  plan.  He  further 
advised  that  if  the  Council  gets  into  the  McDonough  plan  it  would 
be  getting  into  the  single  payer  plan.  He  further  noted  that 
every  one  knows  we  need  health  care  reform  and  plans  but  the 
question  is  that  we  might  have  to  change  our  position  later  if  we 
vote  on  one  now. 

V.P.  Joyce  advised  that  the  political  reality  was  that  the 
McDonough  plan  was  not  going  anywhere  and  that  if  Rep.  McDonough 
had  been  named  as  Chairman  of  the  Health  Care  Committee  this 
legislation  would  have  had  a  better  chance.  He  noted  he  would 
advise  against  endorsing  any  plan  except  that  we  support  access 
for  every  person  and  support  access  for  the  uninsured  as  has 
always  been  the  case  in  the  past. 

V.P.  Alman  commented  on  the  image  and  perception  of  organized 
labor  and  the  Massachusetts  AFL-CIO  that  labor  cares  about  the 
national  health  care  crisis  and  that  even  if  this  legislation 
would  not  be  going  anywhere  in  this  Commonwealth,  Labor  should  be 
out  in  front  and  that  a  good  opportunity  could  be  missed  if  we 
did  not  get  involved  in  this  issue. 

President  Faherty  advised  that  he  had  spoken  at  the  Health  Care 
for  All  legislative  hearing  in  support  of  a  health  care  plan  and 
that  the  Mass.  AFL-CIO  and  National  AFL-CIO  were  in  favor  of  a 
health  plan  but  questions  what  specific  bill  to  favor. 

He  also  noted  that  if  we  take  a  position  would  the  bill  be  made  a 
labor  bill.  President  Faherty  further  noted  that  some  of  the 
unions  represented  at  the  Council  meeting  last  month  did  not  want 
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to  touch  their  present  health  care  coverage. 

V.P.  Wcislo  suggested  waiting  till  the  May  9  health  care 
conference  for  further  discussion. 

MMS  to  postpone  debate  on  this  issue  until  after  the  May  9 
conference.  So  voted.  V.P.  Dart  voted  in  opposition  to  the 
Motion. 

MMS  to  poll  by  phone  the  COPE  Committee  after  the  Primary 
election  in  the  First  Congressional  District  race.   So  voted. 

MMS  to  adjourn.   So  voted. 

ROLL  CALL 
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AGENDA 

MASSACHUSETTS  AFL/CIO 

EXECUTIVE  OFFICERS  MEETING 

APRIL  18,  1991 

BOSTON  TEACHERS  HALL,  DORCHESTER,  MA 


PRESIDENT'S  REPORT 

SECRETARY/TREASURER'S  REPORT 

DEPARTMENT  REPORTS  -  COPE  &  LEGISLATION  -  EDUCATION 


COMMUNICATIONS 

Invitation  from  The  New  England  Council,  Inc.  to  attend  two 
Congressional  Roundtables. 

Copy  of  a  letter  sent  to  Commissioner  Nordberg,  Dept.  of 
Employment  and  Training  from  Edward  Marks,  Sheetmetal  Wkrs.  17 
regarding  Journeyman  retraining,  appeal  decision. 

News  release  (ABG  represents  workers  employed  at  companies 
within  your  publication's  field  of  readership.) 

Memorandum  from  Bob  McGlotten,  Director  Dept.  of  Legislation 
regarding  striker  replacement  lobbying  campaign. 

The  Fifth  Annual  Campaign  for  D.A.D.'s  begins. 

News  Release  from  AFL/CIO  comments  by  Lane  Kirkland  on 
unemployment . 

Meeting  Notice  from  TEAM. 

From  Chair  Alman  to  JLC  Members  regarding  a  meeting  on 
occupational  safety  and  health. 

From  Chair  Paul  McCarthy  to  Labor  Guild  Committee  Members 
regarding  a  draft   of  the  Labor  Management  Conference. 

From  James  Norton,  GCIU  to  Pres.  Faherty  congratulating  him  on 
recent  election. 

From  Audrey  McLaughlin  to  Pres.  Faherty  thanking  him  for 
participating  in  luncheon. 

From  Paul  Loughran,  Int'l.  V.P.,  IBEW  to  Pres.  Faherty  thanking 
him  for  agreeing  to  serve  as  a  judge  for  Centennial  Celebration 
Letter  Writing  Contest. 

From  Peter  Torkildsen,  Commissioner,  Dept.  of  Labor  and 
Industries  to  Pres.  Faherty  thanking  him  for  invitation  to 
address  the  delegates  at  Gompers-Murray-Meany  but  sends  regrets. 

Meeting  notice  for  the  next  meeting  of  the  Brockton  CLC. 

News  Release  -  U.S.  Attonrey's  Office  agrees  to  Settlement  In 
Case  Against  Three  ILA  Locals. 

Reguest  from  GMP's  President  Murray  to  send  cards  to  Craig 
Shergold  who  has  a  dream  to  fulfill. 

From  Robert  Kalaski,  IAMAW  -  reprint  of  an  article  published  in 
the  monograph  of  the  14th  Mary  E.  Switzer  Memorial  Seminar 
entitled  "Employment  and  Disability: 


EPA  Environmental  News  Release  -  EPA  Invites  Public  to  Open  House 
Earth  Day  Celebration. 

From  Bob  McLean  to  Pres.  Faherty  volunteering  his  time. 

Remarks  of  AFL/CIO  President  Kirkland  to  the  Mid-America 
Committee  Luncheon. 

Legislation  that  Sen.  Kerry  is  going  to  introduce  to  the  U.S. 
Senate  to  reform  the  capital  gains  tax  code. 

From  the  National  Consumers  League  to  Pres.  Faherty  asking  for 
financial  support. 

Copy  of  a  letter  sent  to  Gov.  Weld  from  Joseph  Nigro  urging  the 
Governor  to  reconsider  the  termination  of  Jill  Alexander  the 
Director  of  the  Div.  of  Apprenticeship  Training. 

From  David  Bergeron,  Pioneer  Valley  Bldg.  Trades  to  Pres.  Faherty 
to  let  him  know  they  fully  support  efforts  to  maintain  current 
unemployment  benefits  in  the  form  of  House  Bill  1691. 

Thank  you  note  from  Corinne  Conte  for  the  flowers. 

From  Charley  Richardson,  Univ.  of  Lowell  to  Pres.  Faherty 
thanking  him  for  sending  the  letters  to  the  Int'l.  Presidents 
about  the  Technology  and  Work  Program. 

Memorandum  from  Frank  Myers  on  change  of  address. 

Meeting  notice  from  the  Mass jobs  Council. 

From  Joe  Velasquez,  AFL/CIO  regarding  "Operation  Stateside". 

From  Sen.  Kerry  a  schedule  of  hearings. 

Meeting  notice  from  the  Central  Remedial  Clinic. 

Memorandum  from  AFL/CIO  regarding  dollars  against  Diabetes  (DADS) 

Memorandum  from  Robert  McGlotten,  AFL/CIO  regarding  new 
information  on  anti-striker  replacement  legislation  (H.R.5  and 
S.55. 

Invitation  to  attend  open  house  and  reception  for  the  opening  of 
the  Stephen  E.  Smith  Conference  Center  at  the  JFK  Library. 

From  Anthony  Mastandrea,  IAMAW  to  Pres.  Faherty  thanking  him  for 
the  letter  relative  to  problems  at  Columbia  Bicycle. 

Memo  from  Joe  Shantz,  AFL/CIO  regarding  a  survey  to  determine  the 
existence,  and  extent,  of  active  retiree  groups. 

Invitation  to  the  next  meeting  of  the  Merrimack  Valley  Project 
Organizing  Committee. 

Letter  from  Joe  Shantz  regarding  the  booklet  sent  entitled  "Child 
Care  -  Almost  Ours". 

Flyer  from  CLUW  on  Health  Care. 

From  AFL/CIO,  Dept.  of  Civil  Rights  regarding  the  Americans  with 
Disabilities  Act  of  1990. 

Maritime  Newsletter 

A  quick  reference  aid  on  US  foreign  policy 

From  Joe  Velasquez,  AFL/CIO  to  Pres.  Faherty  congratulating  him 
on  becoming  President. 


From  Leo  Purcell,  President  Mass.  Building  Trades  to  Pres . 
Faherty  thanking  him  for  participating  in  the  72nd  Annual 
Covention. 

From  Fr.  Normand  to  Pres.  Faherty  thanking  him  for  responding  to 
his  letter. 

Annual  report  from  the  Mass.  Senior  Action  Council. 


FINANCIAL  REPORT 
3/  1/91  Through  3/31/91 


GENERAL  FUND 

BEGINNING  BALANCE  -698.30 

INCOME 

DET  GRANT  15,939.62 

HEALTH  INS  REIMB  569.72 

PER  CAPITA  94,802.59 

REGISTRATION  FEES  375.00 

TOTAL  INCOME  111,686.93 


PER  CAPITA  RECEIVED  ON  270,864  MEMBERS 


EXPENSES 

02  PC  COPE  2,855.26 

ANNUITY  15,400.00 

AUTO  EXPENSE  2,000.65 

BANK  SERVICE  CHARGE  191.21 

CONFERENCE  EXP  125.68 

CONVENTION  EXPENSE  2,114.40 

DUES  &  SUBSCRIPTIONS  51.32 

EQUIP  MAINT  &  LEASE  1,010.8  0 

HEALTH  &  DENTAL  INS  10,179.98 

INSURANCE  3,276.91 

LIFE  &  DISABILITY  INS  1,087.38 

MESSENGER  SERVICE  3  6.00 

MTG  &  TRAVEL  EXPENSE  2,439.52 

OFFICE  SUPPLIES  &  EXP  1,947.63 

PAYROLL  &  TAXES  41,691.88 

PENSION  1,274.00 

POSTAGE  EXPENSE  2,142.50 

PRINTING  EXPENSE  1,592.85 

PROFESSIONAL  SERV  1,920.00 

RENT  2,500.00 

RETAINER  &  LEGAL  FEES  500.00 

STRIKE  SUPPORT  1,600.00 

TAXES  639.79 

TICKETS  AND  DONATIONS  3  00.00 

UTILITY  EXPENSE  1,392.12 


TOTAL  EXPENSES  98,269.88 

BALANCE  12  718.7  5 


COPE  ACCOUNT 

INCOME 
INTEREST  95.01 

6/90  CK  NEVER  CASHED     200.00 
.02*  P/C  2/91  _2§55^26_ 

3150.27 
EXPENSES 

TICKETS  1950.00 

TAXES  250.00 

MEETINGS  2423.34 

DATA  PROCESSING  95.83 

PRINTING  100.07 


4819.24 
BALANCE  19083.77 


ASSETS 

U  S  TRUST  MONEY  MARKET  51823.36 

ISRAEL  BOND  1000.00 

DEPT  OF  LABOR  400.00 

PETTY  CASH  3  00.00 


53523 .36 


EXECUTIVE  OFFICERS  MEETING 
MARCH  21,  1991 

Present:  Pres.  Faherty,  Sec./Treas.  Haynes,  Exec.  V.P.'s  Lydon, 
Farmer  and  Phinney 

Tabled  request  for  the  John  H.  Harold  Testimonial  Banquet. 

MMS  to  send  letter  to  Vice  Presidents  regarding  Solidarity  Day 
1991  to  begin  planning  for  affiliate  participation.   So  voted. 

MMS  to  refer  letter  regarding  Somerville  Mayor  Capuano  to  Boston 
CLC.   So  voted. 

Tabled  request  from  the  United  Farmers  Workers  of  America  for 
support  to  aid  the  thousands  of  workers  victimized  by  the 
California  freeze. 

MMS  to  take  a  full  page  ad  in  Plumbers  and  Pipefitters  Local  276 
Commemorative  Booklet.   So  voted. 

MMS  to  have  Sec./Treas.  Haynes  attend  the  MHEAC's  3  5th  Annual 
Meeting.   So  voted. 

Tabled  request  to  attend  the  Second  Annual  Victory  Dinner 
sponsored  by  the  Mass.  Coalition  of  Citizens  with  Disabilities. 

MMS  to  form  a  committee  for  Solidarity  Day  1991.   So  voted. 

MMS  to  send  a  letter  from  the  Exec.  Officers  to  Gov.  Weld 
disagreeing  with  policies  in  his  letter  to  identify  statutes  and 
regulations  in  Mass.  that  may  pose  unnecessary  barriers  to 
economic  growth.   So  voted. 

MMS  to  have  Exec.  V.P.  Lydon  attend  the  New  York  State  Public 
Employee  Division's  Conference.   So  voted. 

Tabled  request  to  purchase  an  ad  in  the  Souvenir  Ad  Book  for  IAMA 
Lodge  No.  2  64. 

MMS  for  Pres.  Faherty  to  take  care  of  WILD  request  to  participate 
in  Fifth  Annual  Summer  Institute.   So  voted. 

MMS  to  send  a  letter  to  the  Insurance  Commissioner  per  request  of 
the  New  York  AFL/CIO.   So  voted. 

MMS  to  refer  National  Toxic  Campaign  to  Environmental  Committee. 

Tabled  request  for  Pres.  Faherty  to  meet  with  Rand  Wilson  to 
review  the  purpose  and  goals  of  Health  Care  Action  Week. 

MMS  to  discuss  letter  about  furloughs  at  the  Industrial  Accident 
Board.   So  voted. 

Further  discussion  on  involvement  in  "A  Hero's  Welcome". 


EXECUTIVE  OFFICERS  MEETING 
APRIL  4,  1991 

Present:  Pres.  Faherty,  Sec./Treas.  Haynes,  Exec.  V.P.'s  Lydon, 
Farmer  and  Phinney 

Recommendations  made  for  recipients  for  Gompers  awards. 

MMS  to  purchase  five  tickets  ($150)  to  support  the  U/Mass.  Boston 
Labor  Studies  Program.   So  voted. 

MMS  to  send  a  letter  to  IBEW  Local  2322  inviting  their  President 
and  Sec./Treas.  an  Executive  Board  meeting  to  present  their 
request  to  waiver  dues.   So  voted. 

MMS  to  refer  communication  from  Coyle,  Dunbar  &  Geoff rion  to  our 
legal  counsel.   So  voted. 

Request  to  subscribe  to  THE  LABOR  PAGE  tabled. 

MMS  to  send  meeting  notice  to  Ken  Mangan  so  he  can  attend  the 
Regional  COPE  meetings.   So  voted. 

Discussed  the  letter  Lucy  Festa  sent  to  the  Globe. 

MMS  to  purchase  10  tickets  to  the  Labor  Guild  Centennial 
Breakfast.   So  voted. 

Discussed  the  fact  that  the  Boston  Globe  violated  Chapter  149, 
Section  22  of  the  Mass.  General  Laws  for  the  Greyhound  Strikers 
by  placing  an  ad  in  the  Globe. 

Tabled  request  from  Boston  City  Hosp.  Employees  Local  1489  to  co- 
sponsor  event  for  Ina  Mae  Best. 

MMS  to  attend  Annual  AFL/CIO  Chief  Officers  Conf.  if  available 
and  affordable.   So  voted. 

MMS  to  have  Joseph  Nigro  and  Kevin  Cotter  represent  the  AFL/CIO 
at  Kuwait  Construction  meeting.   So  voted. 

MMS  to  accept  Kevin  Radford  to  be  the  recipient  of  the  Meany 
Scouting  Award  at  Gompers.   So  voted. 

Tabled  request  for  donation  for  Leadership  Conference  on  Civil 
Rights. 

Tabled  Spaulding  Rehabilitation  Hospital  for  a  donation  for 
construction  project. 

MMS  to  send  Joe  Velasquez,  Dept.  of  Community  Services,  AFL/CIO 
that  we  will  not  participate  in  the  National  Conf.  on  Community 
Services  because  the  Statewide  Coordinator  is  laid  off.  So 
voted. 

Tabled  request  to  attend  HRDI  Fifth  Annual  Program  Operators 
Conf. 

Discussed  plans  for  the  April  13th  rally. 

Discussed  alternatives  for  Dislocated  Workers  funding  and  follow 
up  with  Congressional  Delegation. 

MMS  to  send  a  select  mailing  on  Local  369  Lead  Seminar.  So 
voted. 


COUNCIL  MEETING 

WEDNESDAY,  MAY  22,  1991 

10:00  A.M.  -  Meeting 

12:30  P.M.  -  Luncheon 

SEA  CREST  RESORT  AND  CONFERENCE  CENTER 
OLD  SILVER  BEACH 
NO.  FALMOUTH,  MASS. 

MEETING  LOCATION  WILL  BE  POSTED  IN  LOBBY 


DIRECTIONS: 


FROM  METROPOLITAN  BOSTON  AREA:  Southeast  Expressway  to  Route  3  - 
take  first  exit  on  rotary  at  Sagamore  Bridge  to  Route  6  West  - 
take  first  exit  at  Bourne  Bridge  rotary  to  Route  28  (Falmouth  and 
the  Islands)  to  Bourne  Bridge  over  Cape  Cod  Canal. 

FROM  POINTS  NORTH  AND  WEST  OF  BOSTON:  Take  interstate  495  South  - 
Route  25  South  to  Bourne  Bridge  over  Cape  Cod  Canal. 

FROM  PROVIDENCE:  Interstate  95  to  Providence  -  Interstate  195 
East  from  Providence  to  Route  25  South  to  Bourne  Bridge  over  Cape 
Cod  Canal. 


FROM  BOURNE  BRIDGE  AND  CAPE  COD  CANAL:  -  Route  28  (Falmouth  and 
the  Islands)  to  Route  151  exit,  left  at  bottom  of  exit  ramp,  left 
at  traffic  signals  (Route  28A  South)  -  one  mile  to  rotary,  take 
first  exit  then  1  mile  to  the  SEA  CREST . 


MASSACHUSETTS/AFL-CIO 

Voice  of  Organized  Labor  400,000  Strong 


April    26,     1991 


PRESIDENT 

JOSEPH  C.  FAHERTY 

EXECUTIVE  VICE  PRESIDENTS 

JOSEPH  M.  LYDON 
JAMES  FARMER 
JOHN  F.  PHINNEY 

SECRETARY-TREASURER 

ROBERT  J.  HAYNES 

VICE  PRESIDENTS 

RICHARD  J.  ABDOW 
RONALD  ALMAN 
NATALIE  BAKER 
JOSEPH  A.  BELANGER 
ROBERT  A.  BRYANT 
EDWARD  F.  BURKE  JR. 
GIRO  J.  CARDINAL 
THOMAS  CHIRILLO 
JANET  CIEJKA 
EDWARD  W.  COLLINS  JR. 
JOHN  P.  CONLEY 
JOSEPH  A.  DART 
PAUL  L.  DEVLIN 
CHARLES  DeROSA 
NICHOLAS  DIMITROPOLIS 
JACK  DONEGAN 
SANDRA  FELDER 
WILLIAM  J.  FOLEY 
JOHN  J.  HOGAN 
WILLIAM  F.  IRVIN 
JOSEPH  W.  JOYCE 
JOSEPH  KELLEHER 
THOMAS  P.  KERR 
DICK  LeBLANC 

kevin  mahar 
frank  McCarthy 

CHARLES  McDEVITT 
PATRICK  MELE  JR. 
A.  MICHAEL  MULLANE 
JOSEPH  W.  NIGRO  JR. 
HERBERT  OLLIVIERRE 
CYNTHIA  RODRIQUES 
TONY  ROMANO 
CHARLES  E.  THOMPSON 
CELIA  WCISLO 
MANNY  WILLIAMS 


TO; 


MASSACHUSETTS  AFL-CIO  EXECUTIVE  COUNCIL 


FROM:   ROBERT  J.  HAYNES,  SECRETARY-TREASURER 


Dear  Vice  President: 

This  is  to  advise  you  that  the  next  meeting  of  the 
Massachusetts  AFL-CIO  Executive  Council  is  scheduled 
for: 

DATE:    WEDNESDAY,  MAY  22 ,  1991 

TIME:    10:00  A.M.  -  Meeting 
12:30  P.M.  -  Luncheon 

PLACE:    SEA  CREST  RESORT  CENTER 
Old  Silver  Beach 
No.  Falmouth,  Mass. 

DIRECTIONS  ARE  ENCLOSED 


This  meeting  will  take  place  prior  to  the  Gompers, 
Murray,  Meany  Educational  Conference  which  is 
scheduled  to  begin  on  Wednesday  afternoon. 


The  Minutes  of  the  April  18,  1991 
will  be  forwarded  under  separate 
perusal  and  acceptance. 


Council  meeting 
cover  for  your 


Kindly  R.S 
Meeting  and 

I  hope  your 
the  Council 
Educational 


,  V.P.  your  attendance  at  the  Council 
Luncheon  to  Louanne  at  (617-227-8260) . 


schedule  will  allow 
Meeting  and  also  be 
Institute. 


you  to  be  with  us  at 
in  attendance  at  the 


Looking  forward  to  seeing  you  on  Cape  Cod  in  May. 


MASSACHUSETTS  /AFL-CIO 


8  BEACON  STREET      •         BOSTON,  MA  02108 


TELEPHONE  617/227-8260 


FAX  617/227-2010 


MASSACHUSETTS  AFL-CIO  EXECUTIVE  COUNCIL  MEETING 
WEDNESDAY,  MAY  22,  1991 
10:00  A.M.  -  Meeting 
12:30  -  Luncheon 


SEA  CREST  HOTEL  AND  CONFERENCE  RESORT  -  OLD  SILVER  BEACH-NO. 
FALMOUTH,  MASS. 

DIRECTIONS; 


FROM  METROPOLITAN  BOSTON  AREA:  Southeast  Expressway  to  Route  3  - 
take  first  exit  on  rotary  at  Sagamore  Bridge  to  Route  6  West  - 
take  first  exit  at  Bourne  Bridge  rotary  to  Route  28  (Falmouth  and 
the  Islands)  to  Bourne  Bridge  over  Cape  Cod  Canal. 

FROM  POINTS  NORTH  AND  WEST  OF  BOSTON:  Take  interstate  495  South  - 
Route  25  South  to  Bourne  Bridge  over  Cape  Cod  Canal. 

FROM  PROVIDENCE:  Interstate  95  to  Providence  -  Interstate  195 
East  from  Providence  to  Route  25  South  to  Bourne  Bridge  over  Cape 
Cod  Canal. 


FROM  BOURNE  BRIDGE  AND  CAPE  COD  CANAL:  -  Route  28  (Falmouth  and 
the  Islands)  to  Route  151  exit,  left  at  bottom  of  exit  ramp,  left 
at  traffic  signals  (Route  28A  South)  -  one  mile  to  rotary,  take 
first  exit  then  1  mile  to  the  SEA  CREST. 


May  10,  1991 

TO:     MASSACHUSETTS  AFL-CIO  EXECUTIVE  COU) '  J 

FROM:   ROBERT  J.  HAYNES,  SECRETARY-TREASU 

RE:     NEXT  EXECUTIVE  COUNCIL  MEETING  -  PLEJ 

NOTE  MAY  MEETING  WILL  BE  HELD  ON  WEDNESDAY 
INSTEAD  OF  THE  USUAL  THURSDAY. 

Dear  Vice  President: 

This  is  to  advise  you  that  the  next  meeting  of  the 
Massachusetts  AFL-CIO  Executive  Council  is  scheduled 
for: 

DATE:    WEDNESDAY,  MAY  22,  1991 

TIME:    10:00  A.M.  -  Meeting 
12:30  P.M.  -  Luncheon 

PLACE:    SEA  CREST  RESORT  CENTER 
Old  Silver  Beach 
No.  Falmouth,  Mass. 
DIRECTIONS  ARE  ENCLOSED 

This  meeting  will  take  place  prior  to  the  Gompers, 
Murray,  Meany  Educational  Conference  which  is 
scheduled  to  begin  on  Wednesday  afternoon. 

The  Minutes  of  the  April  18,  1990  Council  meeting 
are  enclosed  for  your  review. 

Kindly  R.S.V.P.  your  attendance  at  the  Council 
Meeting  and  Luncheon  to  Louanne  at  (617-227-8260) . 

I  hope  your  schedule  will  allow  you  to  be  with  us  at 
the  Council  Meeting  and  also  be  in  attendance  at  the 
Educational  Institute. 

Looking  forward  to  seeing  you  on  Cape  Cod  in  May. 
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TO:   JOE 
FROM:   RICH 

RE:   1st  CD, 


Just  a  reminder  that  we  need  authorization 
for  a  phone/fax  COPE  endorsement  on  May  1st 
(day  after  the  Primary.) 


P.S.  -  Northampton  recommends  Olver 


8  BEACON  STREET 
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MASSACHUSETTS  AFL-CIO  LABOR  RECORDS 


W      =  labor  record  w/  BBs         W/OUT  =  labor  record  w/out  BBs 


3/27/90 


SENATORS  in  the  GENERAL  COURT 


MATTHEW  AMORELLO  [R] 

1st  WORC&  MIDDLESEX  [Grafton] 
TOTAL  W -  0% 

1991  0% 

MICHAEL  BARRETT  [D] 

MIDDLESEX  &  SUFFOLK  | Cambridge] 
TOTAL         W  =  59%        W/OUT  =  73% 
1991  100% 

1989  -  90         100% 


PAUL  HAROLD   |D] 

NORFOLK  [Quincyj 
TOTAL         W  =  46% 
1991  0% 

1989  -  90         50% 

ROBERT  HAVERN    [D] 

4th  MIDDLESEX  [Arlington] 
TOTAL  W  =  70% 

1991  50% 

1989  -  90         33% 


W/OUT  =  61% 


FREDERICK    BERRY  [D] 

2nd  ESSEX  [Pcabody] 
TOTAL  W  =  79% 

1991  50% 

1989  -  90         60% 


ROBERT  HEDLUND  [R| 

NORFOLK  &  PLYMOUTH  [Weymouth] 
TOTAL  0% 

1991  0% 


LOUIS  BERTONAZZI   ]D] 

WORCESTER  &  NORFOLK  [Milford] 
TOTAL  W  =  72%        W/OUT  =  66% 

1991  0% 

1989  -  90         50% 

THOMAS  BIRMINGHAM  [D] 

SUFF,  ESSEX  &  MIDDLESEX  [Chelsea] 
TOTAL  50% 

1991  50% 


WALTER  BOVERINI 

1st  ESSEX  [Lynn] 
TOTAL         W  =  S2% 
1991  50% 

1989  -  90         25% 


PI 


W/OUT  =  75% 


ROBERT  BUELL  [R[ 

1st  ESSEX  &  MDLSX  |Boxford] 
TOTAL         W  =  28%        W/OUT 
1991  0% 

1989  -  90         33% 


32% 


WILLIAM  BULGER  [D] 

1st  SUFFOLK  [Boston] 
TOTAL         W  =  94% 
1991  50% 

1989  -  90         50% 


W/OUT  =  93.5% 


EDWARD  BURKE    [D] 

MDLSX,  NOR  &  WORC  [Framingham] 
TOTAL         W  =  47.5%      W/OUT  =  61% 
1991  50% 

19S9-90  100% 

ARTHUR  CHASE   |R| 

WORCESTER  [Worcester] 
TOTAL  0% 

1991  0% 


MICHAEL  CREEDON 

PLYMOUTH  [Brockton] 
TOTAL  W  =  71% 
1991  0% 

1989  -  90         40% 


PI 


W/OUT  =  67% 


MARTIN  DUNN  [D] 

HAMPDEN  &  HAMPSHIRE  [Holyoke] 
TOTAL  100% 

1991  100% 

ROBERT  DURAND    |D[ 

MIDDLESEX  &  WORCESTER  [Marlborough] 
TOTAL  W  =  71% 


1991 

1989 


90 


0% 

50% 


LUCILE  HICKS  |R] 

5th  MIDDLESEX  [Wayland] 

TOTAL         W  =  31%        W/OUT  =  30% 

1991  0% 

1989- 


90 


25% 


JAMES  JAJUGA    [D] 

3rd  ESSEX  [Methucn] 
TOTAL  0% 

1991  0% 

WILLIAM  KEATING   |D] 

NORFOLK  &  BRISTOL  [Sharon] 

TOTAL         W  =  46%        W/OUT  =  53% 
1991  0% 

1989  -  90         83% 

EDWARD  KIRBY   |R] 

PLYMOUTH  &  BARNSTABLE  fWhitman] 
TOTAL         W  =  31%        W/OUT  =  30% 
1991  0% 

1989  -  90         33% 

CHRISTOPHER  LANE  [R] 

1st  SUFFOLK  &  NORFOLK  |Medfield] 
TOTAL  0% 

1991  0% 

BRIAN  LEES    [R] 

2ND  HAMPDEN  [E.  Longmeadow] 
TOTAL  W  =  37.5% 

1991  0% 

1989  -  90         50% 

DAVID  LOCKE  |R] 

NORFOLK,  BRSTL  &  MDLSX  |Sherborn| 
TOTAL         W  =  25%        W/OUT  =  28% 
1991  0% 

1989  -  90         40% 

MICHAEL  LoPRESTI  [D| 

SUFFOLK  &  MIDDLESEX  [Boston] 

TOTAL         W  =  73%        W/OUT  =  83% 
1991  0% 

1989  -  90         67% 

WILLIAM  MacLEAN  [D] 

2nd  BRISTOL  |Fairhaven] 

TOTAL  W  =  74%        W/OUT  =  71% 

1991  50% 

1989  -  90         25% 

PATRICIA    McGOVERN   [D] 

2nd  ESSEX  &  MIDDLESEX  |Lawrence] 
TOTAL  W  =  59%        W/OUT  =  67% 

1991  50% 

1989-90  40% 


LINDA  MELCONIAN  [D] 

1st  HAMPDEN  [Springfield] 
TOTAL  W  =  73% 

1991  0% 

1989  -  90         50% 


THOMAS  NORTON  [D] 

1st  BRISTOL  [Fall  River] 
TOTAL  W  =  67% 
1991  100% 

1989  -  90         50% 


W/OUT  =  62.5% 


JOHN  OLVER  [D[ 

FRANKLIN  &  HAMPSHIRE  [Amherst] 
TOTAL         W  =  63%         W/OUT  =  78% 
1991  100% 

19S9  -  90         83% 


BILL  OWENS   [D] 

2nd  SUFFOLK  [Boston[ 
TOTAL  W  =  43% 
1991  100% 

1989  -  90         83% 


W/OUT  =  63% 


MARY  PADULA    [R[ 

2nd  WORCESTER  &  MIDDLESEX  [Lunenburg] 
TOTAL  W  =  33% 

1991  0% 

1989  -  90         40% 

LOIS  PINES  [D[ 

MIDDLESEX  &  NORFOLK  [Newton] 
TOTAL         W  =  36%        W/OUT  =  40% 
1991  0% 

1989  -  90         83% 

HENRI   RAUSCHENBACH  ]R] 

CAPE  &  ISLANDS  [Brewster[ 
TOTAL  W  =  39% 

1991  0% 

1989  -  90         60% 


CHARLES  SHANNON    [R[ 

2nd  MIDDLESEX  [Winchester] 
TOTAL  50% 

1991  50% 

NANCY  SULLIVAN    [R] 

1st  MIDDLESEX  [Lowell] 
TOTAL  0% 

1991  0% 

JANE  SWIFT  [R] 

BERK,FRANK,HPDN    &    HPSHIRE       [North 
Adams] 

TOTAL  0% 

1991  0% 


RICHARD  TISEI  [R] 

3rd  MIDDLESEX  [Wakefield] 
TOTAL  W  =  41% 

1991  0% 

1989  -  90         25% 

ERVING  WALL  [R] 

BRISTOL  &  PLYMOUTH  [Taunton[ 
TOTAL  0% 

1991  0% 

ROBERT  WETMORE  [D[ 

W,  FRNK,  HPDN  &  HPSHR  [Barre] 

TOTAL         W  =  69%        W/OUT  =  82% 
1991  50% 

1989  -  90         80% 

W.  PAUL  WHITE  [D[ 

2nd  SUFFOLK  &  NORFOLK  [Boston[ 
TOTAL         W  =  73%        W/OUT  =  81% 
1991  100% 

1989  -  90         67% 


REPRESENTATIVES  IN  THE  GENERAL  COURT 


STEVEN  ANOELO    [D| 

9th  ESSEX  |Saugus[ 
TOTAL         W  =  76% 
1991  100% 

19S9  -  90         75% 


W/OUT  =  81.5% 


ROBERT  ANTONIONI   [D] 

4th WORCESTER  [Leominster] 
TOTAL         W  =  40% 
1991  100% 

1989  -  90         25% 

JOHN  BINIENDA  [D] 

17th  WORCESTER  [Worcester] 
TOTAL         W  =  70% 
1991  0% 

1989  -  90         50% 

KEVIN    BLANCIIETTE  |D| 

16th  ESSEX  | Lawrence] 
TOTAL         W  =  56.5%      W/OUT  =  62% 
1991  0% 

1989  -  90         50% 

PETER  BLUTE    |R] 

11th  WORCESTER  [Shrewsbury] 

TOTAL         W  =  20% 

1991  0% 

1989  -  90         25% 

DANIEL  BOSLEY  |D] 

1st  BERKSHIRE  |North  Adams] 
TOTAL  W  =  S0% 

1991  0% 

1989  -  90         75% 

JOHN  BRADFORD    |R] 

10th  BRISTOL  |Rochcstcr] 
TOTAL         W  =  33% 
1991  0% 

1989  -  90         25% 


MARIANNE    BRENTON  [R] 

23rd  MIDDLESEX  [Burlington] 
TOTAL  0% 

1991 


0% 


JAMES  BRETT    [D] 

14th  SUFFOLK  [Boston] 
TOTAL  W  =  76% 
1991  100% 

1989  -  90         50% 

STEPHEN  BREWER  [D] 

5th  WORCESTER  [Barrc| 
TOTAL  W  =  20% 

1991  0% 

1989-90  25% 


CARMEN   BUELL  |D| 

2nd  FRANKLIN    |Grecnficld| 
TOTAL  W  =  81% 

1991  0% 

1989  -  90         75% 

SUZANNE  BUMP  [D] 
5th  NORFOLK  |Brainlrcc| 

TOTAL  W  =  87.5% 

1991  100% 

1989  -  90         75% 


W/OUT  =  81.5% 


JOHN  BUSINGER  [D] 

15th  NORFOLK  |BrookIinc| 
TOTAL         W  =  69% 
1991  100% 

1989-90  100% 


W/OUT  =  80% 


ANTONIO  CABRAL  |D| 
13th  BRISTOL  [New  Bcdford[ 

TOTAL  100% 

1991  100% 


THOMAS  CAH1R  |D] 

3rd  BARNSTABLE  fPocasset] 
TOTAL         W  =  69% 
1991  0% 

1989  -  90  75% 

BRION  CANGIAMILA    fR] 

24th  MIDDLESEX  [Billerica] 
TOTAL         0% 
1991  0% 

PAUL  CARON    [D] 

11th  HAMPDEN  [Springfield] 
TOTAL  W  =  86% 

1991  100% 

1989  -  90         75% 

PAUL  CASEY   [Dl 

34th  MIDDLESEX  [Winchester! 
TOTAL  W  =  20% 

1991  0% 

1989  -  90         25% 

WILLIAM  CASS   [D] 

22nd  MIDDLESEX  [Wakefield] 
TOTAL  0% 

1991  0% 

ATIIAN  CATJAKIS  [D] 

9th  HAMPDEN  [Springfield] 
TOTAL         W  =  75% 
1991  100% 

1989  -  90         25% 

ROBERT  CERASOLI   [D] 

3rd  NORFOLK  [Quincy] 

TOTAL         W  =  62%        W/OUT  =  73% 
1991  did  not  vole 

1989  -  90         25% 

VINCENT  CIAMPA   [D] 

37th  MIDDLESEX  [Mcdford] 
TOTAL  W  =  20% 

1991  0% 

1989  -  90         25% 

EDWARD   CLANCY  [D] 

11th  ESSEX  [Lynn] 
TOTAL  0% 

1991  0% 

FORRESTER    CLARK  |R] 

4th  ESSEX  [Hamilton] 

TOTAL         W  =  23.5%      W/OUT  =  28% 
1991  0% 

1989  -  90         25% 

CAROL  CLEVEN  [R] 

16th  MIDDLESEX  [Chelmsford] 
TOTAL         W  =  30% 
1991  0% 

1989  -  90         50% 

DAVID  COHEN  |D] 

11th  MIDDLESEX  [Newton] 
TOTAL         W  =  69%        W/OUT  =  80% 
1991  did  not  vole 

1989  -  90         75% 


GARY  COON    |R] 

17th  ESSEX   [Andover] 
TOTAL  0% 

1991  0% 

ROBERT  CORREIA  [D] 

7th  BRISTOL  [FallRiver| 

TOTAL  W  =  77%        W/OUT  =  75% 

1991  0% 

1989  -  90         50% 

JOHN  COX   [D| 

17th  MIDDLESEX  [Lowell] 
TOTAL         W  =  50% 
1991  0% 

1989  -  90         0% 

JOHN  CRUZ   [R] 

10th  PLYMOUTH  [West  Bridgewater] 
TOTAL  0% 

1991  0% 


CHARLES  DECAS    |R| 

2nd  PLYMOUTH  |Wareham] 

TOTAL  W  =  46%        W/OUT 

1991  0% 

1989  -  90  25% 


41% 


ANDREW  COLLARO  [D] 

15th  WORCESTER  [Worcester] 
TOTAL         W  =  91%        W/OUT 
1991  did  not  vote 

19S9  -  90  25% 


91% 


WALTER  DcFILIPPI   [R] 

6th  HAMPDEN   [W.Springfld] 

TOTAL         W  =  35%        W/OUT  =  33% 
1991  0% 

1989  -  90         0% 

ROBERT  DcLEO    [D] 

20th  SUFFOLK  [Winthrop] 
TOTAL  0% 

1991  0% 

BRIAN   DEMPSEY  |D| 

3rd  ESSEX  [Haverhill] 
TOTAL         0% 
1991  0% 

SALVATORE  DiMASI   |D| 

3rd  SUFFOLK   [North  End] 

TOTAL         W  =  74%        W/OUT  =  77% 
1991  did  not  vote 

1989  -  90         50% 

CAROL  DONOVAN    [D] 

33rd  MIDDLESEX  [Woburn] 
TOTAL  100% 

1991  100% 

STEPHEN  DORAN    [D] 

15th  MIDDLESEX  [Lexington] 
TOTAL         W  =  61%        W/OUT  =  61.5% 
1991  0% 

1989  -  90         75% 

MARC  DRAISEN    [D] 

11th  SUFFOLK  |  Boston] 
TOTAL  100% 

1991  100% 

JOHN  DRISCOLL  |R) 

9lh  WORCESTER  |Northbridge] 

TOTAL         W  =  29%        W/OUT  =  30% 
1991  0% 

1989  -  90         0% 

NANCY   EVANS  |R] 

13th  MIDDLESEX  [Wayland] 
TOTAL  0% 

1991  0% 


EDWARD  CONNOLLY    [D] 

31st  MIDDLESEX  [Everett] 
TOTAL  0% 

1991  0% 

WILLIAM  CONSTANTINO    [R] 

12th  WORCESTER  [Clinton] 
TOTAL  W  =  37% 


1991 
1989 


90 


0% 
0% 


THOMAS  FINNERAN    [D] 
13th  SUFFOLK  |Dorchcstcr] 

TOTAL         W  =  68%        W/OUT 

1991       100% 

1989  -  90    50% 


69% 


KEVIN   FITZGERALD  [D] 

16th  SUFFOLK  | Mission  Hill | 
TOTAL         W  =  83%        W/OUT  =  82.5% 
1991  100% 

1989  -  90         50% 


CHARLES  FLAHERTY   [D] 

27th  MIDDLESEX  [Cambridge] 

TOTAL         W  =  71%        W/OUT  =  81% 
1991  100% 

1989  -  90  75% 


PETER  FORMAN    [R] 

1st  PLYMOUTH  [Plymouth] 
TOTAL         W  =  44% 
1991  0% 

1989  -  90         25% 


W/OUT  =  44% 


L1DA  HARKINS  [D[ 

13th  NORFOLK  |Needham] 
TOTAL  W  =  40% 

1991  0% 

1989  -  90         50% 

ROBERT  HAWKE  [R] 

2nd  WORCESTER   [Gardner] 
TOTAL  0% 

1991  0% 


GLORIA  FOX   [D] 

7th  SUFFOLK  |Roxbury] 
TOTAL  W  =  100% 

1991  100% 

1989  -  90  100% 

WILLIAN  GALVIN  [D] 

6th  NORFOLK  [Canton] 
TOTAL  0% 

1991  0% 


JEFFREY    HAYWARD  ]D] 
10th  ESSEX  [Lynn| 

TOTAL  0% 

1991  0% 

JONATHAN  HEAJLY   [R] 

1st  FRANKLIN  [Charlemont] 

TOTAL         W  =  24%        W/OUT  =  26% 
1991  did  not  vote 

1989-90  33% 


PAUL  GANNON    [D] 

4lh  SUFFOLK  [Boston] 
TOTAL  100% 

1991  100% 


JAMES  HENRY  [R] 

6th  ESSEX  [Beverly] 
TOTAL  0% 

1991  0% 


BARBARA  GARDNER    ]D] 

8th  MIDDLESEX  [Holliston] 
TOTAL  W  =  70% 

1991  0% 

1989  -  90         50% 


JOSEPH  HERMANN    [D] 

14th  ESSEX  [N.  Andover] 
TOTAL         W  =  68%        W/OUT  =  68% 
1991  0% 

1989  -  90         0% 


DAVID  GATELY  [I] 

9th  MIDDLESEX  [Wallham] 
TOTAL  0% 

1991  0% 

JOHN  GEORGE  [D] 

9th  BRISTOL  [Dartmouth] 
TOTAL  W  =  60% 

1991  100% 

1989-90  50% 

MARY  JANE  GIBSON  |D] 

26th  MIDDLESEX  [Belmont] 

TOTAL         W  =  60%        W/OUT  =  70% 
1991  100% 

1989  -  90         75% 

ANTHONY  GIGLIO  [D] 

38th  MIDDLESEX  [Mcdford] 
TOTAL  W  =  40% 

1991  0% 

1989  -  90         50% 

LARRY  GIORDANO  [D] 

15th  ESSEX  [Methuen] 
TOTAL         W  =  50% 
1991  0% 

1989  -  90         25% 

WILLIAM  GLODIS  [D] 

16th  WORCESTER  [Worcester] 

TOTAL         W  =  72%        W/OUT  =  78% 
1991  0% 

1989-90         50% 

EMILE  GOGUEN  |D| 

3rd  WORCESTER  |Fitchburg| 
TOTAL  100% 

1991  100% 

BARBARA    GRAY  [D[ 

6th  MIDDLESEX  |Framingham] 

TOTAL         W  =  37%        W/OUT  =  44% 
1991  did  not  vote 

1989  -  90         25% 

PAUL  HALEY   |D| 

4th  NORFOLK  [Weymouth] 
TOTAL  0% 

1991  0% 

GEOFFREY  HALL  |D| 

2nd  MIDDLESEX   [Wcslford] 
TOTAL  0% 

1991  0% 


ALBERT  HERREN    [D] 

6th  BRISTOL  [Fall  River| 
TOTAL  W  =  73% 

1991  100% 

1989  -  90         50% 

BARBARA   IIILDT  |D| 

1st  ESSEX  |Amcsbury| 
TOTAL  W  -  92% 

1991  l(X)% 

1989-90  100% 

CHRISTOPHER  HODGKINS  [D] 

4th  BERKSHIRE  [Lee] 
TOTAL  W  =  57% 

1991  100% 

1989  -  90         50% 

IRIS  HOLLAND  |D] 

2nd  HAMPDEN  |Longmeadow] 

TOTAL         W  =  35%        W/OUT  =  37.5% 
1991  0% 

1989  -  90         25% 

KEVIN  HONAN    [D] 

18lh  SUFFOLK  [Allston] 
TOTAL  W  =  90% 

1991  100% 

1989  -  90         75% 

AUGUSTA  IIORNBLOWER   ]R] 

1st  MIDDLESEX  [Groton] 
TOTAL  W  =  19% 

1991  0% 

1989  -  90         25% 

ROBERT  HOWARTH    [R] 

13th  I IAMPDEN  |Wilbraham| 
TOTAL         W  =  32%        W/OUT  =  35% 
1991  0% 

1989  -  90         0% 

FRANK   IIYNES  |D[ 

4th  PLYMOUTH  |Marshfield] 
TOTAL  W  =  69% 

1991  0% 

19S9  -  90  50% 

PATRICIA  JEIILEN  [D] 

30th  MIDDLESEX  [Somerville] 
TOTAL  100% 

1991  100% 


RAYMOND   JORDAN  ]D] 

12th  HAMPDEN  [Springfield] 
TOTAL         W  =  72.5%      W/OUT  =  84% 
1991  100% 

1989  -  90         100% 


ROBERT  LAWLESS  [D] 

4th  BARNSTABLE  [Orleans] 
TOTAL  0% 

1991  0% 


LOUIS  KAFKA  [D] 
8th  NORFOLK  [Sharon] 

TOTAL         0% 

1991  0% 

STEPHEN   KAROL  [D] 

2nd  BRISTOL  [Atlleboro] 
TOTAL         W  =  58% 
1991  0% 

1989  -  90         75% 


W/OUT  =  68% 


MARIE-LOUISE  KEHOE  [D] 

11th  NORFOLK  [Dedham] 
TOTAL  W  =  52% 

1991  0% 

1989  -  90         50% 

SHAUN  KELLY  [R] 

2nd  BERKSHIRE  [Dalton] 
TOTAL  0% 

1991  0% 

THOMAS   KENNEDY  ]D] 

9th  PLYMOUTH  |Brockton] 
TOTAL  W  =  72% 

1991  0% 

1989  -  90         50% 

SALLY  KERANS    [D] 

13th  ESSEX  [Danvers] 
TOTAL  100% 

1991  100% 

JOHN  KLIMM   [D] 

2nd  BARNSTABLE  |Cotuit] 
TOTAL  0% 

1991  0% 

MICHAEL  KNAPIK    [R] 

4th  HAMPDEN  [Wcstfield] 
TOTAL  0% 

1991  0% 

ROBERT   KOCZERAfD] 

HthBRlSTOL  [New  Bedford] 
TOTAL         W  =  40% 
1991  0% 

1989  -  90         50% 

PAUL  KOLLIOS  [D] 

7th  WORCESTER  [Millbury] 

TOTAL         W  =  79%        W/OUT  =  85% 
1991  0% 

1989  -  90  100% 

ROBERT  KRAUS  |R] 

12th  PLYMOUTH  [Kingston] 
TOTAL  W  =  0% 

1991  0% 

1989  -  90  0% 

ROBERT  KREKORIAN    [R] 

21st  MIDDLESEX  [Reading] 
TOTAL  0% 

1991  0% 

EDWARD  LAMBERT   |D] 

8lh  BRISTOL  [Fall  River] 
TOTAL  W  =  100% 

1991  1(X)% 

1989-90  100% 

PATRICK    LANDERS  [D] 

1st  HAMPDEN  [Palmer] 
TOTAL         W  =  87.5% 
1991  100% 

1989  -  90         75% 

PETER    LARKIN  |D] 

3rd  BERKSHIRE   |Piltsfield] 
TOTAL         0% 
1991  0% 


EDWARD  LcLACHEUR  [D] 

18th  MIDDLESEX  [Lowell] 

TOTAL  W  =  66%        W/OUT 

1991  0% 

1989  -  90  0% 


64% 


KENNETH  LEMANSKI 

8th  HAMPDEN  |Chicopce] 
TOTAL  W  =  61% 

1991  0% 

1989  -  90         50% 


PI 

W/OUT  =  69% 


JACQUELINE  LEWIS  ]R] 

8th  PLYMOUTH  [Bridgewater] 
TOTAL  W  =  37.5% 

1991  0% 

1989  -  90         25% 

DAVID  LIONETT  [R] 

14th  WORCESTER  [Worcester] 
TOTAL  0% 

1991  0% 

DAVID  MAGNANI    [D] 

7th  MIDDLESEX  [Ashland] 
TOTAL  W  =  93% 

1991  did  not  vote 

1989-90         75% 

ANTHONY  MANDILE   [D] 

10th  MIDDLESEX  |Wallham] 
TOTAL  W  =  40% 

1991  0% 

1989  -  90         0% 


CHARLES  MANN  [R] 
6th  PLYMOUTH  |Hanson] 
TOTAL  W  =  46% 

1991  did  not  vote 

1989  -  90         0% 


W/OUT  =  69% 


M.  JOSEPH  MANNING  [D] 

7th  NORFOLK  |Milton] 

TOTAL         W  =  67%        W/OUT  =  65% 
1991  0% 

1989  -  90         0% 

FRANCIS  MARA    |D] 

11th  PLYMOUTH  |Brockton] 
TOTAL  W  =  55% 

1991  0% 

1989  -  90         0% 

ROBERT  MARSH    [R] 

14lh  NORFOLK  |VVcllcsIcy] 
TOTAL  W  =  20% 

1991  0% 

1989  -  90         25% 

JAMES  MARZILLI  [D] 

25lh  MIDDLESEX  [Arlington] 
TOTAL  100% 

1991  100% 

joiin  Mcdonough  [D] 

12th  SUFFOLK  [Jamaica  Plain] 
TOTAL         W  =  100% 
1991  100% 

1989  -  90  100% 

JOSEPH  McINTYRE    |D] 

12th  BRISTOL  [New  Bedford] 
TOTAL         W  =  87.5% 
1991  100% 

1989  -  90         50% 

MARY  JANE  McKENNA    [R] 
1st  WORCESTER  [Holdcn] 

TOTAL  W  =  20% 

1991  did  not  vote 

1989  -  90         25% 


JOHN  McNEIL  [D| 

36th  MIDDLESEX  [Maiden] 

TOTAL         W  =  45%        W/OUT  =  54% 
1991  0% 

1989  -  90         0% 


W/OUT  =  80% 


JOAN   MENARD  [D] 

5th  BRISTOL  [Somerset] 
TOTAL  W  =  69% 
1991  0% 

1989  -  90         75% 

NELSON   MERCED  [D] 

5th  SUFFOLK  | Dorchester] 
TOTAL  W  =  100% 

1991  100% 

1989  -  90  100% 


JAMES  MICELI    [D] 

20th  MIDDLESEX  [Wilmington] 

TOTAL         W  =  50%        W/OUT  =  57% 
1991  0% 

19S9  -  90         0% 

RICHARD  MOORE   [D] 

8th  WORCESTER  [Uxbridge] 

TOTAL         W  =  75%        W/OUT  =  73% 
1991  0% 

1989  -  90         0% 

MICHAEL  MORRISSEY   [D] 

1st  NORFOLK  [Quincy] 
TOTAL         W  =  57%        W/OUT  =  69% 
1991  0% 

1989  -  90         0% 

MARY  JEANETTE  MURRAY    [D] 

3rd  PLYMOUTH   [Hull] 

TOTAL         W  =  25%        W/OUT  =  30% 
1991  0% 

1989  -  90         0% 

WILLIAM  NAGLE  [D] 

1st  HAMPSHIRE  [Northampton] 

TOTAL         W  =  60%        W/OUT  =  67% 
1991  100% 

1989  -  90         75% 

JANET  O'BRIEN  [D] 

5th  PLYMOUTH  [Hanover] 
TOTAL  0% 

1991  0% 

SHANNON  O'BRIEN    [D| 

2nd  HAMPSHIRE  [Easlhampton] 
TOTAL  W  =  60% 

1991  100% 

1989  -  90         75% 

TIMOTHY  O'LEARY  [D] 

35th  MIDDLESEX  [Melrose] 
TOTAL         W  =  78% 
1991  0% 

1989  -  90         67% 

KEVIN  O'SULLIVAN    [D] 

13th  WORCESTER  [Worcester] 
TOTAL  W  =  60% 

1991  0% 

1989  -  90         50% 

SHIRLEY  OWEN-IIICKS   |D] 

6th  SUFFOLK  [Dorchester] 
TOTAL  W  =  100% 

1991  100% 

19S9-90  100% 

MARC   PACIIECO  |D| 

3rd  BRISTOL  |Taunton] 
TOTAL  W  =  80% 

1991  100% 

1989  -  90         75% 

THOMAS  PALUMBO  [R] 

2nd  ESSEX  | Newbury] 
TOTAL  W  =  31% 

1991  0% 

1989  -  90         25% 


MARIE  PARENTE    [D] 

10th  WORCESTER  [Milford] 

TOTAL  W  =  46%        W/OUT  =  46% 

1991  0% 

1989  -  90         0% 

DAVID  PETERS  [R] 

6th  WORCESTER  | Charlton] 
TOTAL  0% 

1991  0% 

DOUGLAS  PETERSEN    [D] 

8th  ESSEX  |Marblehead] 
TOTAL  0% 

1991  0% 

THOMAS  PETROLATI  [D] 

7lh  HAMPDEN  [Ludlow] 
TOTAL  W  =  60% 

1991  0% 

1989  -  90         25% 

KEVIN  POIRIER  [R] 

14th  BRISTOL  |N.  Attlcborough] 

TOTAL         W  =  35%        W/OUT  =  31% 

1991  0% 

1989  -  90         25% 

DANIEL  RANIERI   [D] 

10th  NORFOLK  |Bellingham] 
TOTAL  W  =  75% 

1991  0% 

1989  -  90         25% 

WILLIAM  REINSTEIN  [D] 

17th  SUFFOLK  |Revcrc] 
TOTAL  W  =  56% 

1991  0% 

1989  -  90         25% 

PAMELA  RESOR    [D] 

14th  MIDDLESEX  [Acton] 
TOTAL  0% 

1991  0% 


ROBERT  ROHAN   [D] 

5th  HAMPDEN  [Holyoke] 
TOTAL  W  =  61.5% 
1991  100% 

1989  -  90         0% 

MARK  ROOSEVELT   |D[ 

8th  SUFFOLK  | Back  Bay | 
TOTAL  W  =  78% 

1991  100% 

1989  -  90         50% 


STANLEY   ROSENBERG  [D] 

3rd  HAMPSHIRE  [Amherst] 
TOTAL         W  =  90% 
1991  100% 

1989  -  90         75% 

SUSAN  ROURKE   [D] 

19th  MIDDLESEX  [Lowell] 
TOTAL  W  =  53% 

1991  0% 

1989  -  90         0% 


W/OUT  =  58% 


MICHAEL  RUANE    |D| 

7th  ESSEX  |Salcm| 

TOTAL         W  =  63.5% 

W/OUT  =  59% 

1991                0% 

1989-90         0% 

BYRON  RUSHING    |D| 

9th  SUFFOLK  |South  End] 
TOTAL  W  =  100% 

1991  100% 

1989  -  90  100% 

ANGELO  SCACCIA   [D] 

15th  SUFFOLK  [Hyde  Park] 
TOTAL         W  =  63% 
1991  100% 

1989  -  90         50% 


W/OUT  =  66% 


SUSAN  SCHUR   [D] 

12th  MIDDLESEX  JNewton] 

TOTAL  W  =  86%        W/OUT  =  92% 

1991  100% 

1989  -  90         75% 

ANTHONY  SCIBELLI  [D] 

10th  HAMPDEN  [Springfield] 

TOTAL         W  =  77%        W/OUT  =  83% 
1991  did  not  vote 

1989  -  90         50% 


PETER  VELLUCCI    [D] 

29th  MIDDLESEX  [Cambridge] 
TOTAL  W  =  95% 

1991  100% 

1989  -  90         100% 

WILLIAM  VERNON    [R] 

1st  BRISTOL  [Stoughton] 
TOTAL  W  =  33% 

1991  0% 

1989  -  90         0% 


EMANUEL  SERRA   [D] 

1st  SUFFOLK  [East  Boston] 

TOTAL         W  =  80%        W/OUT  =  76% 
1991  100% 

1989  -  90         33% 


RICHARD  VOKE  [D] 

2nd  SUFFOLK  [Chelsea] 
TOTAL  W  =  67% 
1991  100% 

1989  -  90         50% 


W/OUT  =  78% 


DOUGLAS  STODDART  [R] 

5th  MIDDLESEX  [Natick] 
TOTAL  0% 

1991  0% 

GREGORY  SULLIVAN  [D] 

12th  NORFOLK  [Norwood] 
TOTAL         W  =  43%        W/OUT  =  51% 
1991  0% 

1989  -  90         25% 

MICHAEL  SULLIVAN    [R] 

7th  PLYMOUTH  [Abington] 
TOTAL  0% 

1991  0% 

BRUCE  TARR  [R] 

5th  ESSEX  [Gloucester] 
TOTAL         0% 
1991  0% 

EDWARD  TEAGUE  [R] 

1st  BARNSTABLE  [Dennis] 
TOTAL  W  =  0% 

1991  0% 

1989  -  90         0% 

ALVIN  THOMPSON  [D] 

28th  MIDDLESEX  [Cambridge] 
TOTAL  W  =  80% 

1991  100% 

1989  -  90         75% 


PATRICIA  WALRATH  [D] 

3rd  MIDDLESEX  [Stow] 
TOTAL  W  =  37.5% 

1991  0% 

1989  -  90         25% 

MARIAN  WALSH  [D] 

10th  SUFFOLK  [West  Roxbury] 
TOTAL  W  =  0% 

1991  0% 

1989  -  90         0% 

MICHAEL  WALSH   |D] 

3rd  HAMPDEN  [Agawam] 
TOTAL  W  =  68% 

1991  0% 

1989  -  90         50% 

THOMAS  WALSH  [D] 

12th  ESSEX  [Peabody] 
TOTAL  W  =  56% 

1991  0% 

1989  -  90         25% 

FRANCIS  WOODWARD  [D] 

9th  NORFOLK  |Walpolc] 

TOTAL  W  =  48%        W/OUT  =  54% 

1991  0% 

1989  -  90         0% 


A.  STEPHEN  TOBIN  [D] 

2nd  NORFOLK  [Quint7] 
TOTAL  W  =  20% 

1991  0% 

1989  -  90         25% 

WARREN  TOLMAN  [D] 

32nd  MIDDLESEX  [Watertown] 
TOTAL  100% 

1991  100% 

SUSAN  TRACY  [D] 

19th  SUFFOLK  [Boston] 
TOTAL  100% 

1991  100% 

PHILIP  TRAVIS  [D] 

4th  BRISTOL  [Rehoboth] 
TOTAL  W  =  60% 

1991  0% 

1989  -  90         75% 

ERIC  TURKINGTON    [D] 

BARN,DUKES  &  NNT  [Falmouth] 
TOTAL  W  =  60% 

1991  0% 

1989  -  90         75% 

DANIEL  VALIANTI   [D] 

4th  MIDDLESEX  [Marlborough] 
TOTAL  100% 


1991 


100% 
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MASSACHUSETTS/ AFL-CIO 

Voice  of  Organized  Labor  400,000  Strong 


TO: 


PRESIDENT 

JOSEPH  C.  FAHERTY 

EXECUTIVE  VICE  PRESIDENTS 

JOSEPH  M.  LYDON 
JAMES  FARMER 
JOHN  F.  PHINNEY 

SECRETARY-TREASURER 

ROBERT  J.  HAYNES 

VICE  PRESIDENTS 

RICHARD  J.  ABDOW 
RONALD  ALMAN 
NATALIE  BAKER 
JOSEPH  A.  BELANGER 
ROBERT  A.  BRYANT 
EDWARD  F.  BURKE  JR. 
GIRO  J.  CARDINAL 
THOMAS  CHIRILLO 
JANET  CIEJKA 
EDWARD  W.  COLLINS  JR. 
JOHN  P.  CONLEY 
JOSEPH  A.  DART 
PAUL  L.  DEVLIN 
CHARLES  DeROSA 
NICHOLAS  DIMITROPOLIS 
JACK  DONEGAN 
SANDRA  FELDER 
WILLIAM  J.  FOLEY 
JOHN  J.  HOGAN 
WILLIAM  F.  IRVIN 
JOSEPH  W.  JOYCE 
JOSEPH  KELLEHER 
THOMAS  P.  KERR 
DICK  LeBLANC 

kevin  mahar 
frank  McCarthy 

CHARLES  McDEVITT 
PATRICK  MELE  JR. 
A.  MICHAEL  MULLANE 
JOSEPH  W.  NIGRO  JR. 
HERBERT  OLLIVIERRE 
CYNTHIA  RODRIQUES 
TONY  ROMANO 
CHARLES  E.  THOMPSON 
CELIA  WCISLO 
MANNY  WILLIAMS 


April  1,  1991 


MEMBERS  OF  THE  MASSACHUSETTS  AFL-CIO 
EXECUTIVE  COUNCIL 


Dear  Vice  President: 

This  is  to  advise  you  that  the  next  meeting  of  the 
Executive  Council  has  been  scheduled  for: 

DATE:     THURSDAY,  APRIL  18,  1991 

TIME:     10:00  A.M.  -  MEETING 
12:30  P.M.  -  LUNCHEON 

PLACE:     BOSTON  TEACHERS  UNION  HALL 


The  Minutes  of  the  March  21,  1991  Council  meeting 
will  be  forwarded  to  you  under  separate  cover. 

Looking  forward  to  seeing  you  at  the  April  18th 
Council  Meeting. 


In  solidarity, 


ROBERT  J.  HAYNES 

S  ECRETARY -TREASURER 

opeiu-6 
af 1-cio 

Kindly  R.S.V.P.  your  attendance  at  the  Council 
meeting  to  LouAnne  at  the  Council  Office.   Thank  you. 


MASSACHUSETTS/  AFL-CIO 

8  BEACON  STREET         •      BOSTON,  MA  02108         •     TELEPHONE  617  /  227-8260         •     FAX  617  /  227-2010 


o 


The  New  England  Council,  Inc, 


581  Boylston  Street  Boston,  Massachusetts  021 16  (617)  437-0304    •    1455  Pennsylvania  Avenue,  NW,  Suite  1000  Washington,  DC.  20004  (202)  639-8955 

April  2,  1991 


Dear  Friend: 

I  am  writing  to  extend  an  invitation  to  you  to  attend  two 
Congressional  Roundtables  being  sponsored  by  The  New  England 
Council  during  the  month  of  April. 

Information  on  the  Roundtables  follows: 


Monday  April  22,  1991 
U.  S.  Rep.  Richard  Neal 

8:00  a.m. 

Springfield  Marriott 
Springfield,  MA 


Monday  April  29,  1991 
(D-MA)    U.  S.  Senator  John  Chafee  (R-RI) 

Noon 

Omni  Biltmore  Hotel 

Providence,  RI 


These  "Roundtables"  are  valuable  opportunities  to  learn 
first-hand  the  views  of  our  elected  officials  on  key  issues  of 
interest  to  the  business  community.   In  addition,  they  offer 
important  chances  for  us  to  keep  our  agenda  in  front  of  high- 
ranking  public  officials. 

As  a  member  of  the  House  Banking*  Finance  and  Urban  Affairs 
Committee,  Rep.  Neal  will  provide  a  unique  insight  into  likely 
Congressional  action  on  the  credit  crunch  issue  which  threatens 
to  prolong  and  deepen  our  region's  recession.   Rep.  Neal  will 
also  discuss  the  Administration's  major  banking  legislation,  its 
prospects  for  passage  and  impact  on  our  region. 

Senator  Chafee  has  long  been  a  leader  in  Congress  on 
environmental  and  tax  issues  that  affect  our  quality  of  life  and 
cost  of  doing  business.   As  a  senior  member  on  both  the  Senate 
Environment  and  Public  Works  Committee  and  the  Senate  Finance 
Committee,  Senator  Chafee  is  in  a  position  to  have  a  dramatic 
impact  on  legislation  directly  affecting  business  conditions  in 
New  England.   The  Senator  will  be  discussing  the  agendas  of  these 
two  committees  and  how  they  relate  to  the  needs  of  New  England. 

I  very  much  hope  that  you  will  be  able  to  join  us. 

Sincerely, 


;s  F.  Crain 
ce-Chairman 
le  New  England  Council 

Vice  President 

New  England  Telephone 


Attachment 


The  New  England  Council 
REGISTRATION  FORM 


I  wish  to  participate  in  the  New  England  Council's 
April  Roundtable  Programs. 

Please  complete  the  following  or  enclose  a  business 
card. 

Name : 

Title:  


Company : 
Address: 


City:   State:   Zip  code: 

Telephone:   


Please  indicate  which  event  you  wish  to  participate  in: 


Congressional  Roundtable  Breakfast 
U.  S.  Representative  Richard  Neal 
Monday,  April  22,  1991,  8:00  a.m. 
Springfield  Marriott 
FEE:   $25.00  Per  Person 


Roundtable  Luncheon 

U.  S.  Senator  John  Chafee 

Monday,  April  29,  1991,  12  Noon 
Omni  Biltmore  Hotel 
FEE:   $45.00  Per  Person 


Please  return  this  form  to  the  below  address  on  or  before 
Friday,  April  19,  1991.   Make  checks  payable  to  the  New 
England  Council. 

Carolyn  O'Connor 

Director,  Regional  Affairs 

The  New  England  Council 

581  Boylston  Street,  7th  Floor 

Boston,  MA  02116 

(617)  437  -  0304 

fax#  (617)  437  -  6279 


EDWARD  J.  MARKS 
Training  Coordinator 


JOINT  APPRENTICESHIP  AND 
TRAINING  COMMITTEE  OF 

Sheet  Metal  Workers 
Local  1  7 

1 181  Adams  Street 

Dorchester,  Massachusetts  021 24 

Telephone:  61  7/298-0850 


Pe 


April    10,     1991 


Commissioner  Nils  L.  Nordberg 

Department  of  Employment  and  Training 

Charles  F.  Hurley  Building 

19  Staniford  Street 

Boston,  Massachusetts  02114 

Subject:   Journeyman  retraining,  appeal  of  decision 

Dear  Commissioner  Nordberg, 

This  letter  is  in  response  to  your  denial  of  Section  30 
retraining  benefits.   Your  letter  of  denial  indicates  to  me 
your  lack  of  knowledge  of  our  trade.   It  is  true,  as  you 
have  stated,  that  the  people  who  will  be  taking  this 
training  will  remain  in  the  same  trade.   What  you  fail  to 
understand  is  that  technology  in  our  industry  has  changed. 

In  the  second  paragraph  of  your  letter,  you  state:  "Section 
30  of  the  Massachusetts  Employment  Security  Law  provides 
training  opportunities  to  unemployed  workers  whose 
occupations  or  skills  have,  due  to  advanced  technologies  and 
plant  closings,  become  obsolete  and  are  no  longer  applicable 
to  current  labor  markets." 

We  have  been  providing  journeymen  retraining  at  our  training 
facility  in  order  to  keep  up  with  the  changing  work  place, 
so  that  we  do  not  become  obsolete.   This  training  has  been 
ongoing  at  our  center  prior  to  our  request  for  Section  30 
benefits . 

Our  trade  is  very  diversified;  what  was  required  training  15 
to  20  years  ago  is  no  longer  acceptable.   Each  of  our 
employers  has  in  their  employ  either  journeymen  or 
apprentices  who  are  computer  literate.   Computers  are  as 
important  in  our  industry  as  in  all  others.   Our  retraining 
has  allowed  our  employers  to  remain  competitive  in  a  market 
that  requires  our  journeymen  to  work  faster  and  more 
skillfully. 
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SKILL    THROUGH  TRAINING 


Environmental  technology  requires  that  our  journeymen  become 
technicians  while  doing  retrofit  work  on  old  buildings  in 
order  to  make  clean  air  available.   This  necessitates  a 
knowledge  of  electricity,  fan  speeds,  calibrations  of 
equipment  and  design.   Drafting  calls  for  expertise  with 
C . A.D. /C . A.M.  systems  for  our  journeymen.   Our  journeymen 
are  also  taught  the  basics  of  refrigeration  and  controls. 

It  is  essential  that  our  journeymen  be  retrained  in  welding. 
Welding  has  become  a  craft  in  itself.   A  welder  must 
understand  the  nomenclature  of  the  new  equipment  and 
procedures  which  allow  our  employers  to  be  more  competitive 
when  estimating  welding  jobs. 

Asbestos  abatement  is  also  available  to  our  journeymen.   The 
removal  of  asbestos  is  not  something  we  enjoy  doing.   We  are 
doing  it,  however,  in  order  to  provide  work  for  our 
journeymen.   We  offer  a  thirty-two  and  forty  hour  training 
program  along  with  yearly  refresher  courses  which  are 
administered  by  the  state  and  the  E.P.A. 

I  would  be  most  happy  to  demonstrate  to  anyone  in  your 
department,  at  our  training  center,  the  programs  that  are 
being  taught  at  our  facility. 

Many  times,  professional  people  who  have  never  had  an 
opportunity  to  be  exposed  to  the  trades,  do  not  understand 
the  diverse  talents  of  tradesmen.   I  hope  I  have  given  you  a 
little  insight  into  our  trade  whereby  you  have  a  clearer 
understanding  of  our  program. 

I  feel  that  Sheet  Metal  Workers  comply  as  stipulated  under 
regulation  9.05: (2)  and  I  would  at  this  time  exercise  my 
right  to  appeal  your  decision  as  stipulated  under  regulation 
9.06: (3)  of  S-30. 

Sincerely, 


(cJUistr-^y   y^  /?x*u^<J 


Edward  J.  Marks 

/jmk 

cc:   Robert  Fanning,  Bus.  Mgr .  L.U.  #17 
Joseph  Faherty,  Pres  .  A  .  F  .  L  . -C  .  I  .  0  . 
William  Irwin,  Jr.,  Pres.  B.T.T.D.A 


ERNIE  J   LaBAFF  HARVEY  G    MARTIN 

PRESIDENT  SECRE-aPy  TREASURER 
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Aluminum,  Brick  and  Glass  Workers 
International  Union 


H.  Max  Webster  Bldg.  3362  HollE'.berg  Drwe  a-.:    -.  ~         M      63G44 

Fax  (314)  739-1216  P-  .  •         3    -    739-1 


FOR  IMMEDIATE  RELEASE  (The  ABG  represents  workers  employed  at  companies 
within  your  publication's  field  of  readership.) 


Aluminum.  Brick  and  Glass  Workers 
Lead  Right-to-Strike  Drive  in  D.C 


BRIDGETON,  Missouri,  April  2,  1991— The  Aluminum,  Brick  and  Glass  Workers 
International  Union  sent  hundreds  of  members  to  the  nation's  capital  recently  to 
press  for  much-needed  legislation  protecting  the  right  to  strike.   Delegates  rallied  on 
the  Capitol  grounds  and  met  face-to-face  with  their  congressmen  to  demand  action 
on  an  issue  which  many  American  workers  believe  threatens  the  social  and 
economic  fabric  of  the  country. 

Participating  in  back-to-back  legislative  conferences,  the  ABG  spearheaded 
efforts  to  gain  passage  of  S.  55  and  H.R.  5,  bills  that  would  prohibit  employers  from 
permanently  replacing  workers  involved  in  a  legal  job  action. 

"It's  a  simple  matter  of  fairness,"  ABG  President  Ernie  LaBaff  said.    "Our 
dreams  aren't  dreams  of  greed,  they're  dreams  of  need  ...  we  must  protect  the  right 
to  strike  in  this  country. 

"  We  have  an  enormous  job  to  do;  we  have  a  major  crisis  in  our  country, " 
LaBaff  said.   "The  one  organization  in  the  free  world,  the  best  and  the  strongest,  the 
American  labor  movement,  is  under  attack.   Nobody  likes  to  strike;  but  that  balance 
must  be  there. 

"  We're  going  to  take  our  fight  to  the  grassroots  level — in  town,  village  and 
county  meetings,  and  to  the  state  level.  We're  going  to  have  to  get  resolutions 


passed,  go  to  the  clergy,  have  them  speak  out.   It  is  a  simple  matter  of  justice,"  LaBaff 
said. 

Senator  Howard  Metzenbaum  (D-OH),  sponsor  of  S.  55,  decried  the  treatment 
of  American  workers.  "Employers  have  come  to  believe  that  they  can  now  break 
unions,  bring  in  striker  replacements,  cut  their  costs  and  not  have  to  bother  with 
working  conditions  and  negotiations  across  the  bargaining  table,"  he  charged. 

"When  will  we  become  ashamed  of  sharing  this  permanent  scab  policy  with 
the  country  of  South  Africa?"  Metzenbaum  asked.    "When  will  this  country 
appreciate  the  value  of  trade  unionism?" 

Senator  Paul  Wellstone  (DFL-MN)  echoed  Metzenbaum's  concerns,  citing  an 
erosion  of  workers'  rights  over  the  past  decade.  "It  is  with  an  awful  irony  that  as  I 
speak  here  today,  we  have  to  raise  the  question  of  whether  or  not  working  people 
even  have  the  right  to  really  strike  or  bargain  collectively,"  he  said. 

"If  this  administration  can  greet  Lech  Walesa,  a  great  labor  leader,  with  roses 
and  red  carpets,  and  honor  him,  then  this  administration  can  support  the  rights  of 
working  people  to  strike  and  bargain  collectively,"  Wellstone  added. 

Senator  Edward  Kennedy  (D-MA),  House  Majority  Leader  Richard  Gephardt 
(D-MO-3),  and  Representatives  David  Bonior  (D-MI-12),  Vic  Fazio  (D-CA-4),  Marcy 
Kaptur  (D-OH-9)  and  Thomas  Sawyer  (D-OH-14)  also  spoke  in  favor  of  the 
measures,  warning  of  further  erosion  of  workers'  saving  and  spending  power  as 
companies  force  strikes  in  order  to  hire  replacements  at  far  lower  wages. 

The  unions  of  the  ABCG&R  Coordinating  Committee — the  ABG,  Chemical 
Workers,  American  Flint  Glass,  and  Rubber,  Cork,  Linoleum  and  Plastic 
Workers — represent  400,000  members.  The  ABCG&R  conference  delegates  were 
joined  by  another  1,100  union  activists  for  the  AFL-CIO's  Industrial  Union 
Department's  annual  legislative  meeting. 

-30- 


AMERICAN  FEDERATION 

OF  LABOR  AND  CONGRESS 

OF  INDUSTRIAL  ORGANIZATIONS 


April  8,  1991 


Executive  Council  Members 

Lane  Kirkland 

President 
Thomas  R.  Donahue 

Secretary-Treasurer 

Albert  Shanker 
Edward  T.  Hanley 
Angelo  Fosco 
William  H.  Wynn 
John  DeConcini 
Wayne  E.  Glenn 
Joyce  D.  Miller 
John  J.  Sweeney 
James  E.  Hatfield 
Richard  I.  Kilroy 
Vincent  R.  Sombrotto 
Gerald  W.  McEntee 
William  H.  Bywater 
Marvin  J.  Boede 
Owen  Bieber 
John  T.  Joyce 
Lynn  R.  Williams 
Morton  Bahr 
Robert  A.  Georgine 
Milan  Stone 
Gene  Upshaw 
Jay  Mazur 
Lenore  Miller 
Jack  Sheinkman 
John  J.  Barry 
Sigurd  Lucassen 
William  J.  McCarthy 
Susan  Bianchi-Sand 
Moe  Biller 
George  J.  Kourpias 
John  N.  Sturdivant 
Richard  L.  Trumka 
Frank  Hanley 


MEMORANDUM 


TO:  State  Federation  Presidents 

Regional  Directors 
Central  Labor  Councils 

FROM:  Bob  McGlotten,  Director 

Department  of  Legislation 

SUB  J:  Striker  Replacement  Lobbying  Campaign 


After  reviewing  field  reports  pertaining  to  lobbying  sessions  conducted 
on  the  local  level  between  labor  leaders  and  our  "targeted"  members  of 
Congress,  it  has  become  evident  that  our  primary  obstacle  in  gaining  the 
support  of  significant  numbers  of  these  members  is  the  confusion  stemming 
from  our  opponents'  arguments  that  H.R.  5  will  have  tremendous  negative 
implications  upon  small  business  and  non-union  enterprises.  A  vast  majority 
of  "targeted"  members  raise  this  issue  as  being  their  primary  concern  with  the 
bill. 

To  help  satisfy  these  concerns,  and  to  prevent  further  erroneous 
confusion,  I  would  ask  that  you  raise  the  following  point  in  your  upcoming 
meetings  with  your  representatives  and/or  senators,  or  in  a  follow-up  to 
legislators  with  whom  you  may  have  already  met. 

The  AFL-CIO  is  prepared  to  accept  clarifying  amendments  during 
committee  mark-up  or  floor  consideration  that  will  remove  any  shadow  of 
doubt  concerning  the  focus  of  the  legislation  on  the  non-union  sector  of  the 
business  community. 

I  hope  this  will  assist  you  in  your  lobbying  efforts. 


815  SIXTEENTH  STREET  NW 
WASHINGTON,  D.C.  20006 
(202)  637-5000 
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April  1,  1991 


THE  FIFTH  ANNUAL  CAMPAIGN  BEGINS 

The  very  first  1991  Chairman  Manuals  were  ordered  by  DAD's  Day 
Chairmen  Michael  Ryan  of  Manitowac,  Wisconsin  and  Howard  Tasaka 
of  Honolulu,  Hawaii...  If  you  have  not  contacted  DAD  headquarters 
to  begin  your  preparation  for  The  Fifth  Annual  DAD's  Day,  now  is 
the  time  to  do  so.  Father's  Day  weekend  is  rapidly  approaching. 

OFF  TO  A  RECORD  START 

With  the  naming  of  chairmen  Tom  Karels  in  Mankato,  Minnesota  and 
Joseph  Borza  in  Geneva,  New  York,  this  year's  campaign  has 
chairmen  in  place  in  150  cities  in  43  different  states.  This  time 
last  year  only  12  0  chairmen  in  41  states  had  signed  up  for  DAD. 

PLACE  YOUR  VIDEO  ORDERS 

Order  forms  for  the  1991  DAD  training  video  have  been  sent  to  all 
local  building  trades  councils...  This  14-minute  "how  to"  video 
is  an  excellent  recruiting  and  training  tool.  Just  ask  Ed  Gittens 
of  Houston,  Texas,  who  is  using  the  videos  to  garner  corporate 
support  and  contributions  throughout  the  community. 

HOW  TO  CONDUCT  A  SUCCESSFUL  DAD's  DAY 

At  the  upcoming  BCTD  National  Conference  to  be  held  April  21-25 
in  Washington,  D.C.,  there  will  be  a  workshop  on  how  to  conduct  a 
successful  DAD's  Day.  As  in  past  years,  veteran  and  first-time 
chairmen  will  be  exchanging  tips  and  strategies  for  organizing  a 
successful  collection.  Stop  by  the  DAD's  Day  booth  at  the 
conference  for  additional  information. 

DAD'S  DAY  CREATIVITY 

Chairmen  Pat  Eyre  of  Salt  Lake  City  will  raffle  off  a  series  of 
BCTD-made  items  prior  to  his  traditional  street  corner 
collection.  The  carpenters  have  built  a  6'  x  8'  storage  shed  that 
will  serve  as  one  of  the  prizes.  In  addition,  the  plumbers  and 
ironworkers  are  constructing  animals  made  of  pipes  and  making 
stick  figures  out  of  nuts  and  bolts  to  be  given  away  with  the 
purchase  of  a  raffle  ticket.  Now  that's  DAD's  Day  creativity! 

FIRST  COLLECTION  IN  CANADA 

The  first  Canadian  DAD's  Day  will  be  conducted  under  the  guidance 
of  chairman  Phil  Benson  of  Ottawa.  Phil  hopes  to  organize 
collection  campaigns  in  3  0  different  cities  in  Canada  this  year. 


COMMUNITY  SERVICES  DEPT.  JOINS  DAD 


The  AFL-CIO  Community  Services  Department  will  play  an  active 
role  in  DAD's  Day  1991.  Please  feel  free  to  contact  the  Community 
Services  office  in  your  area  for  support  and  volunteers. 


DAD 


....   June  14, 15, 16, 1991 


Give  a  day  to  D.A.D.  &  new  hope  to  them. 

Support 
Dollars 
Against 
Diabetes 


Sponsored  By  The  AFL-CIO  Building  and  Construction  Trades  Deportment 
To  Benefit  The  Diabetes  Research  Institute 
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1971 


DRI  FOUNDED 


The  Hope  In  1971,  millions  of  Americans  with  diabetes 
wete  offered  a  new  hope  with  the  founding  of 
the  Diabetes  Research  Institute. 

Twenty  years  later,  that  optimism  is  becoming 
reality  through  the  determination  and  dedi- 
cation of  the  nation's  working  men  and  women. 

Due  to  the  efforts  of  America's  unionized  work 
force,  a  comprehensive,  state-of-the-art  dia- 
betes research  center  is  now  under  construction 
at  the  University  of  Miami  Medical  School. 
And  the  Diabetes  Research  Institute  is  on  its 
way  to  fulfilling  its  ambitious  goal  —  to  find  a 
cure  for  the  millions  of  men,  women,  and 
children  suffering  from  diabetes. 


1978 


The  Commitment 


Effective  treatment  for  pregnant  women 
with  diabetes 


Under  the  leadetship  of  the  Building  and 
Construction  Trades  Department  of  the  AFL- 
CIO,  the  Blueprint  for  Cure  campaign  repre- 
sents an  unprecedented  effort  by  organized 
labor  to  help  wipe  out  a  killer  disease. 

Although  initiated  just  five  years  ago,  the 
campaign  has  amassed  $7  million  toward 
construction  of  a  wotld  headquatters  for  dia- 
betes tesearch,  treatment  and  education. 

Additionally,  the  Blueprint  for  Cure  campaign 
has  given  rise  to  the  single  most  successful  fund 
taising  activity  ever  conducted  fot  diabetes 
research  —  Dollars  Against  Diabetes  (DAD's  Day). 
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1985 


DRl  PROVED  ISLET  TRANSPLANTATION  COULD 
WORK  IN  HUMANS 


1989 


TnC  CompOign  Through  DAD's  Day,  workers  in  the  building 
and  construction  trades  join  forces  with  fellow 
union  members,  families  and  friends  and  lit- 
erally "take  to  the  streets"  during  Father's  Day 
weekend  to  collect  donations  in  the  fight 
against  diabetes. 

Now  in  its  fifth  year,  the  DAD's  Day  campaign 
has  drawn  nationwide  praise.  In  1989,  DAD's 
Day  was  awarded  a  Presidential  Citation  at  a 
White  House  ceremony  as  one  of  the  top  100 
private  sector  initiatives  in  the  nation. 

Support  for  DAD's  Day  has  been  extraordinary 
from  the  very  beginning.  Over  30,000  workers, 
families  and  neighbors  have  diligently  carried 
posters  and  buckets  into  the  streets  each  year, 
requesting  donations  from  passing  motorists  to 
advance  diabetes  research. 

In  1990,  new  records  were  set  when  DAD's  Day 
volunteers  in  all  50  states  united  to  raise  over 
$1.5  million  to  benefit  diabetes  research. 


DAD's  Day  campaign  raised  over  $1  million 

FOR  THE  FIRST  TIME  EVER 


1989 


DAD's  Day  awarded  a  Presidential  Citation 


1116  MlSSIOn  DRl  has  made  distinguished  progress  in  diabetes 
research  during  rhe  past  20  years  and,  thanks  to 
these  advances,  diabetes  victims  now  enjoy 
improved  patient  care. 

DRI's  pioneering  studies  have  resulted  in  highly 
successful  clinical  applicarions  ro  patients  with 
diabetes.  For  example,  DRl  researchers  have 
developed  effective  treatment  programs  for 
pregnant  diabetic  women,  greatly  reducing  risk 
to  both  mother  and  baby. 
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This  past  year,  DRI  scientists  achieved  the  first 
unequivocally  successful  transplant  of  insulin 
producing  islet  cells  —  clearly  demonstrating 
the  feasibility  of  reversing  diabetes. 


1990 


In  addition  to  research  and  patient  care,  the 
new  Diabetes  Research  Institute  will  greatly 
enhance  professional  education  and  scientific 
training  programs  for  local  and  visiting  profes- 
sors. The  DRI  will  be  an  international  training 
center  helping  to  spread  knowledge  and  ad- 
vancing technology  throughout  the  world. 


DRI  CONDUCTS  THE  FIRST  UNEQUIVOCALLY  SUC- 
CESSFUL TRANSPLANT  OF  INSUUN  PRODUCING  CELLS 


The  Need 


The  statistics  are  grim.  The  average  person 
today  has  a  one  in  five  chance  of  developing 
diabetes.  It  is  the  leading  cause  of  blindness, 
heart  and  kidney  disease,  stroke  and  amputa- 
tion. It's  the  third  leading  cause  of  death  by 
disease  —  and  it  afflicts  13  million  Americans. 


However,  DRI's  steady  record  of  success  can 
continue  through  the  selfless  efforts  and  hard 
work  of  thousands  of  DAD's  Day  volunteers  — 
like  you. 

Just  a  few  hours  of  your  time  could  help  assure 
a  bright  future  for  someone  suffering  from  this 
life-threatening  disease. 

On  Father's  Day  weekend,  June  14,  15  and  16, 
please  join  thousands  of  other  dedicated  indi- 
viduals in  this  battle  to  end  diabetes. 

For  more  information,  please  contact  your 
local  Building  Trades  Council  or  write: 


Dollars  Against  Diabetes 

P.O.  Box  33636 

Washington,  D.C.  20033 

or  call  202-331 -DADS 

FAX:  202-659-5559 


1990 
1991 


DAD's  Day  raised  over  $1.5  million 


This  year's  goal  is  to  raise  $2  million 
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Former  Secretary 

of  Labor 

Elizabeth  Dole 


"The  Building  and  Construction 
Trades'  commitment  to  combating 
diabetes  through  its  annual  DAD's 
Day  campaign  exemplifies  your 
charitable  good  will  and  steadfast 
support  for  worthwhile  causes  that 
make  such  a  difference  a  positive 
difference  in  the  lives  of  so  many 
people." 
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United  States  Sena 
Edward  M.  Kennedy 


campaign  is  helpini 


us  win  lr it;  wur  againsr  aiaoeres,  ant 
it  deserves  the  strong  support  of 
citizens  across  the  country." 
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United  States  Senator 
George  J.  Mitchell 

Senate  Majority  Leader 


"When  we  combine  our  strengths  and 
energy  for  the  mercy  of  others,  we 
succeed.  Your  DAD's  D""  nr""mm  '•* 
proof  that  our  fight  age 
will  end  in  victory." 
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FOR  IMMEDIATE  RELEASE 
April  5,  1991 


ACT:  Rudy  Oswald  202-637-5160 

or  Rex  Hardesty  202-637-5010 

of  the  AFL-CIO 


AFL-CIO  President  Lane  Kirkland  made  the  following  comment  on  today's 
unemployment  news: 

Today's  unemployment  figures  show  that  those  who  say  this  is  a  mild  recession  and 
that  it's  almost  over  are  dead  wrong.  Last  month,  while  working  families  were  told  that 
"prosperity  is  just  around  the  corner,"  more  than  400,000  Americans  became  unemployed. 

There  are  nearly  16  million  people  out  of  work  or  underemployed  in  this  country. 
And  the  unemployment  rate  is  the  highest  in  four-and-a-half  years. 

This  is  a  serious  recession  and  the  administration  and  Congress  ought  to  face  up  to 
that  fact. 

Our  government  leaders  should  act  now  to  help  the  jobless  by  immediately  extending 
unemployment  benefits.  And  they  should  develop  programs  that  will  put  people  to  work 
at  jobs  that  will  meet  this  nation's  critical  needs  in  areas  such  as  housing,  education  and 
public  infrastructure. 

Our  president  promised  that  if  elected  he  would  create  30  million  new  jobs.  But  the 
total  number  of  jobs  in  this  country  has  dropped  by  1.5  million  since  last  summer. 


### 


TEAM 


The  Tax   Equity  Alliance 
for   Massachusetts 


C 


April  5, 1991 


Dear  Friend, 


There  is  a  lot  to  discuss  on  the  tax-and-cut  front.  Please  attend  the  next  meeting  of 
our  coalition: 

Thursday.  April  11  at  10  a.m. 

Church  of  the  New  Jerusalem 

140  Bowdoin  Street,  Boston 

Agenda  items  will  include: 

*  April  13th  "Stop  the  Cuts  and  Defend  the  Common  Wealth"  rally  at  Boston  City 
Hall  Plaza,  11  a.m. 

*  In-depth  analysis  of  Weld's  "Tax  Relief '  package  (TEAM  "white  paper"  to  be 
handed  out  showing  how  the  package  could  raise  budget  deficit  by  half  a  billion  dollars  or 
more) 

*  Ballot  questions  for  '92  and  '94 

*  Update  on  Home  TEAM  Regional  Meetings 

*  Update  on  the  1992  budget 

In  the  interest  of  TEAM'S  fiscal  prudence,  we  will  be  cutting  down  the  size  of  the 
mailing  list  for  these  meeting  notices.  You  will  remain  on  the  list  if  you  attended  any  of 
these  Thursday  morning  meetings,  or  if  you  notify  John  Patterson  at  the  TEAM  office  that 
you'd  like  to  continue  receiving  them.  Please  make  a  note  to  call  him  at  617-426-1228 
within  the  next  two  weeks  if  you  want  to  receive  upcoming  notices. 


Don't  forget  to  call  the  TEAM  Hotline  (617-422-0367)  for  periodic  updates. 
I  hope  to  see  you  on  the  1 1th. 


Sincerely, 

) 


JimBraude 
Executive  Director 


TEAM 

37  Temple  Place 
3rd  Floor 
Boston,  MA  02111 


617  426.1228 
800833.TEAM 
617  695.1295  fax 
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Jewish  Labor  Committee 

NORTHEAST  REGION 

33  Harrison  Avenue    •     Boston,  MA  02111 
(617)  350-7969 


EXECUTIVE  COMMITTEE 

Ronald  M.  Alman 
Chair 

Donald  J.  Siegel,  Esq 
Vice-Chair 

Deborah  L.  Arnescn 

Harlan  R.  Baker 

Martin  Blatt 

Earl  Bourdon 

Harvey  Brightman 

Edward  Clark 

Joseph  Diament 

Marjorie  Epstein 

Priscilla  Golding 

Candace  Catlin  Hall 

Bill  Kemsley,  Sr. 

Marek  L.  Laas,  Esq. 

Louis  Leopold 

Prof.  Charles  Levenstein 

Jerrold  S.  Levinsky,  Esq. 

Israel  Neiman 

George  S.  Newman 

Carl  Proper 

Nicholas  Roussos 

Richard  Rumelt 

Nathan  Sandler 

Michael  Schippani 

Jacob  Schlitt 

Elliot  Small 

Robert  R.  Stroh 

Manuel  Weiner 

Edwin  Weinstein 

Stuart  Weiss 

Herman  Brown 
Regional  Director 


To: 
From: 


JLC  Members  and  Friends 
Ronald  M.  Alman,  Chair 


April  5,  1991 


Rep.  Suzanne  M.  Bump  and  Prof.  Charles  Levenstein  will  discuss  the  impact 
of  recent  budget  cuts  on  occupational  safety  and  health  at  a  brown  bag 
meeting  of  the  Jewish  Labor  Committee  on  Thursday.  April  25.  1991.  12 
Noon,  in  the  Eighth  Floor  Board  Room  of  the  International  Ladies  Garment 
Workers  Union,  33  Harrison  Avenue,  Boston. 

In  addition,  Rep.  Bump,  who  serves  as  House  Chair  of  the  State's  Joint 
Committee  on  Commerce  and  Labor,  will  outline  some  of  the  major  priorities 
of  the  Joint  Committee  in  the  year  ahead. 

Prof.  Levenstein,  who  has  served  in  the  past  as  Chair  of  the  JLC's  Health  and 
Safety  Committee,  is  Professor  of  Work  Environment  at  the  University  of 
Lowell  and  heads  the  hazardous  waste  removal  training  program  of  the 
Department.    He  is  also  editor  of  New  Solutions,  a  journal  of  environmental 
and  occupational  health  policy  published  by  the  Oil,  Chemical  and  Atomic 
Workers  International  Union,  AFL-CIO. 

Coffee  and  soft  drinks  will  be  provided.    Please  call  Herman  Brown,  Regional 
Director  of  the  Jewish  Labor  Committee,  at  449-1786,  if  you  have  any 
questions  or  suggestions  about  the  meeting. 

I  also  want  to  take  this  opportunity  of  congratulating  Joe  Nigro,  head  of  the 
Boston  Building  Trades  Council,  for  receiving  the  JLC's  Labor  Rights  Award 
at  a  gala  luncheon  on  March  6th,  and  thank  Bob  Haynes,  Secretary-Treasurer 
of  the  AFL-CIO,  who  served  as  Luncheon  Chair.    Among  the  speakers  were 
Mayor  Flynn,  Steve  Grossman,  new  Chair  of  the  Massachusetts  Democratic 
Party,  and  Israeli  Consul  General  Yaakov  Levy.    Don  Siegel  served  as 
Program  Chair. 


On  behalf  of  the  Jewish  Labor  Committee,  I  want  to  thank  all  those  who 
helped  make  the  Luncheon  a  great  success  and  for  helping  us  strengthen  the 
work  of  the  Jewish  Labor  Committee. 


. 


Q%  fairer  (Sutfo 


JVrcljiitocese    of   ^Boston 

883  HANCOCK  STREET     •     QUINCY.  MASSACHUSETTS 

617/786-1822 


EDWARD  F.  BOYLE,  S.J. 

Executive Secret arv 
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April   4,    1991 


Dear  Committee  Member: 

Enclosed  please  find  a  draft  of  our  May  29th  Labor-Management 
Conference  invitation. 

The  only  slot  that  has  not  yet  been  confirmed  is  that  of  the 
labor  speaker.   This  will  be  achieved  without  further  delay. 
Regrettably,  scheduling  conflicts  prevented  those  who  were 
nominated  by  the  committee  from  attending.   As  you  can  see, 
we  have  an  impressive  lineup  of  speakers  and  a  program  which 
will  have  a  wide  appeal. 

Our  target  date  for  mailing  has  been  moved  up  to  the  week  of 
April  7th.  This  should  give  the  1250  invitations  sufficient 
time  to  reach  their  destination  and  enable  people  to  arrange 
their  schedules. 

All  of  your  good  effort  is  greatly  appreciated,  and  we  shall 
remain  in  contact  throughout  the  final  stages  of  our  conference 
planning.   Please  let  me  know  if  you  have  any  additional  sugges- 
tions, concerns,  or  recommendations. 

Sincerely, 


Paul  F.  McCarthy 
Chairman 
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Joint  &u?i)it>al  In  3  €m$rtiti\K 
ftnUvonmni 

Labor- Management  Conference 

8:30  a.m.        Registration  and  Coffee 

9:00  -  10:30  a.m.        Presentations 

Moderator 

Paul  F.  McCarthy,  Chair,  Labor-Management  Committee 

Speakers 

XXXXXXXXXXXXXXXXXXXX 

John  L.   Butler,  Vice  President  Personnel,  Nabisco  Biscuit  Co 

Lester  Thurow,  Dean,  Sloan  School  of  Management,  M  I  T 

Questions  and  Answers  from  the  audience 

10:30  -  10:45  a.m.        Break 

045  -  12:00  noon      Lessons  From  The  Steel  Industry 

A  case  study 

Moderator 

Donald  J.  White,  Dean,  B.C.  School  of  Arts  &  Sciences 

Presenters 

Edgar  L.  Ball,  international  Secretary-Treasurer 
United  Steel  Workers  of  America 

William  Wiley,  Executive  Vice  President 
LTV  Steel 

Questions  and  Answers  from  the  audience 

1 2: 1 5  -  2:00  p.m.         Luncheon 

Welcome  and  Invocation 

Edward  F.  Boyle,  5.J. 

Speaker 

Bernard  E.  DeLury,  Director, 
Federal  Mediation  &  Conciliation  Service 

2:00  p.m.        Adjournment 


GRAPHIC  COMMUNICATIONS  INTERNATIONAL  UNION 
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PRESIDENT  JAMES  J.  NORTON 


April  5,  1991 


Mr.  Joseph  C.  Faherty 
President 

Massachusetts/AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 


Dear  Joe: 


My  heartiest  congratulations  on  your  recent  election  to 
the  presidency  of  the  Massachusetts  State  AFL-CIO.  I  know 
your  competition  was  intense,  thus  the  achievement  is  all  the 
more  notable. 

The  last  time  we  met,  Joe,  was  at  the  Irish  Exhibit  at 
Commonwealth  Pier  sometime  ago,  and  I  trust  we  will  not  have 
a  long  interval  before  we  meet  again. 

Your  task,  indeed  the  task  of  all  of  us  in  organized 
labor,  demands  not  only  our  immediate  attention,  but  that  of 
all  of  our  members.  We  must  somehow  erase  the  notion  that 
achieving  wage  increases  and  fringe  benefit  improvements  is 
not  unpatriotic.  Some  would  have  you  accept  that  such  gains 
put  us  out  of  competition,  but  these  very  same  people  are 
enjoying  positions  of  economic  security  beyond  their  needs 
as  well.  The  most  successful  era  in  the  history  of  our 
country  paralleled  the  equally  successful  rise  in  the  labor 
movement  when  we  elevated  our  buying  power  and  provided  for 
the  domestic  security  of  a  progressive  economy. 

Right  now,  this  seems  like  an  irretrievable  dream  in 
light  of  the  Massachusetts  economy,  but  the  state  is  not 
alone,  there  are  many  in  similar  deficit  positions  and  in 
time  this,  too,  will  pass. 

As  time  passes,  I  become  increasingly  convinced  of  the 
role  that  organized  labor  plays  in  God's  plan.  He  continues 
to  bless  us  with  leadership  at  just  the  right  time  to  do  the 
job  that  needs  to  be  done. 


AFFILIATED  WITH  AMERICAN  FEDERATION  OF  LABOR/CONGRESS  OF  INDUSTRIAL  ORGANIZATIONS  •  CANADIAN  LABOUR  CONGRESS 


*      >N 


/ 


/ 


/ 


Mr.  Joseph  C.  Faherty 
April  5,  1991  -  Page  2 


I  know  that  you  will  be  successful,  and  during  one  of  my 
future  trips  to  visit  home,  I  hope  we  can  arrange  to  have 
lunch. 


With  best  wishes,  I  am, 


ly  and  frater/ially, 


JJNrero 


Audrey  Mclaughlin 

LEADER 
NEW  DEMOCRATIC  PARTY 


HOUSE  OF  COMMONS 

CHAMBRE  DES  COMMUNES 

OTTAWA,  CANADA 

K1A  OA6 

(613)  995-7224 


Audrey  Mclaughlin 

CHEF 

nouveau  parti  democratioue 
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April    3,     1991 


Mr.  Joe  Faherty,  President 

Massachusetts  American  Federation  of  Labour-CIO 

8  Beacon  Street 

3rd  Floor 

Boston,  MA. 

U.S.A. 

02108 


Dear  Mr.  Faherty, 


I  just  wanted  to  thank  you  for  participating  in  the  luncheon 
discussion  during  my  visit  to  Harvard.   I  found  it  to  be  a  most 
valuable  and  informative  exchange  of  ideas. 

It  was  very  nice  to  have  met  you. 


Sincerely, 


/ 


PASS/APGS 


I 


John  J.  Barry 
International  President 


Jack  F.  Moore 
International  Secretary 
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INTERNATIONAL  BROTHERHOOD  OF  ELECTRICAL  WORKERS 


Paul  A.  Loughran 

International  Vice  President 

Second  District 


Batterymarch  Park 
Quincy,  MA  02169 

Phone:  617/770-1105 
Fax:  617/770-3491 


April    3,    1991 


Mr.    Joseph  Faherty,    President 
Massachusetts   State  AFL-CIO 
8   Beacon   Street 
Boston,    MA   02108 

Dear  Joe: 

Thank  you  for  agreeing  to  serve  as  a  judge  for  our 
Centennial     Celebration     Letter     Writing     Contest.  We     are     very 

enthusiastic     about     this     opportunity     for     the     children     of     our 
membership. 

The  enclosed  Memorandum  is  being  sent  to  all  IBEW  Local 
Unions  in  our  District .  We  are  hopeful  that  the  letter  you  select 
as  the  District  Winner  also  will  be  judged  as  the  International 
Winner . 

We  will  contact  you  to  arrange  a  convenient  date  after 
July  4th.  to  schedule  a  time  and  place  to  read  and  judge  the 
entries . 


Once     again,      thank     you     for     agreeing 
Brotherhood  by  serving  on  our  panel   of  judges. 

Fraternally, 


to     honor     our 


Paul   A.    xiougnran 
International   Vice  President 


PAL:keq 
Enclosure 


1891 


Celebrating  One  Hundred  Years  of  Brotherhood 


1991 


INTERNATIONAL  BROTHERHOOD  OF  ELECTRICAL  WORKERS 


April  3,  1991 


MEMORANDUM 


TO:  ALL  LOCAL  UNIONS,  IBEW  SECOND  DISTRICT 

FROM:         PAUL  A.  LOUGHRAN,  INTERNATIONAL  VICE  PRESIDENT 

SUBJECT :     OPPORTUNITY  FOR  OUR  CHILDREN 


As  the  IBEW  enters  its  second  century,  we  can  be  proud  of  the  significant 
progress  we've  made  in  the  struggle  to  raise  the  living  standard  of  our 
workers  and  their  families.  Concern  for  our  families  has  been  an 
important,  if  not  the  most  important,  incentive  to  continue  our  struggle. 
Therefore,  we  would  like  to  encourage  our  Union  families  to  participate  in 
the  IBEW s  Centennial  Celebration  by  sponsoring  a  letter  writing  contest 
for  the  children  of  active  members. 

Children  between  the  ages  of  twelve  and  fifteen  will  be  invited  to  write 
letters  titled  "IBEW  &  ME".  The  children  will  submit  the  letters  to  their 
appropriate  District  Office  by  July  4,  1991.  Each  District  will  chose  one 
winning  letter  and  send  it  to  Washington,  where  an  International  Winner 
will  be  selected. 

Since  the  words  of  children  have  a  special  way  of  capturing  our  hearts,  we 
will  ask  the  overall  Winner  to  read  the  letter  to  our  Convention  Delegates 
in  St.  Louis.  The  International  Winner  will  also  receive  a  $5,000.00  U.S. 
Savings  Bond,  while  the  District  Winners  will  receive  a  $1,000.00  U.S. 
Savings  Bond. 

We  are  privileged  here  in  the  Second  District  to  have  a  very  distinguished 
panel  who  will  judge  entries  from  children  of  our  members.   They  are: 

Donald  J.  White,  Dean 

Graduate  School  of  Arts  and  Sciences,  Boston  College 

Joseph  Faherty,  President 
Massachusetts  State  AFL-CIO 

Edward  J.  Boyle,  SJ  Executive  Secretary 
The  Labor  Guild 

The  winning  letter  in  the  Second  District  will  be  announced  by  August  1, 
1991,  and  that  letter  will  be  forwarded  to  the  International  Office  to 
compete  with  winning  letters  from  other  districts  throughout  the 
Brotherhood.  The  International  Winner  will  be  announced  on  Labor  Day, 
September  2,  1991. 

We  are  extremely  enthusiastic  about  this  project.  We  hope  you  share  our 
enthusiasm  by  promoting  the  contest  within  your  Local  Union.  Although  the 
contest  will  formally  be  announced  in  the  May  issue  of  the  IBEW  Journal, 
the  grass-roots  nature  of  the  project  requires  support  from  the  Local, 
District,  and  International  level. 

Thank  you  for  your  cooperation  in  this  effort.  We  are  confident  this 
contest  will  be  a  memorable  part  of  our  Centennial  Celebration. 


Wc\t  (ftommnttfaealtf}  of  ^Hassacijusetts 

DEPARTMENT  OF  LABOR  AND  INDUSTRIES 

Leverett  Saltonstall  Building 

100  Cambridge  Street,  Room  1100 

Boston,  Massachusetts  02202-0003 


Peter  G.  Torkildsen 

Commissioner 


(617)  727-3454 
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Joseph  C.  Faherty 
President 

Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 


April  1,  1991 


Dear  President  Faherty, 

Thank  you  very  much  for  your  kind  invitation  to  address  the 
delegates  to  the  AFL-CIO  Annual  Gompers-Murray-Meaney  Educational 
Institute  on  May  23,  1991. 

I  regret  that  I  will  be  unable  to  do  so,  as  I  will  be  out  of 
town  (on  furlough)  that  week. 

Thank  you  again  for  your  invitation,  and  as  always,  please 
call  if  you  have  any  guestions  concerning  the  Department  of  Labor 
and  Industries. 


*ETER  G.  TORKILDSEN 
Commissioner 


PGT/ 

cc:  Robert  J.  Haynes 


Peter  G.  Torkildsen 

Commissioner 


cTljc  Comtnoufoealth  of  jTUssacfntsetts 
Department  of  labor  and  industries 

Leverett  Saltonstall  Building 

100  Cambridge  Street,  Room  1100 

Boston,  Massachusetts  02202-0003 


(617)  727-3454 


L 


Joseph  C.  Faherty 
President 

Massachusetts  AFL-CIO 
8  Beacon  Street 
Boston,  MA  02108 


April  1,  1991 


Dear  President  Faherty, 

Thank  you  very  much  for  your  kind  invitation  to  address  the 
delegates  to  the  AFL-CIO  Annual  Gompers-Murray-Meaney  Educational 
Institute  on  May  23,  1991. 

I  regret  that  I  will  be  unable  to  do  so,  as  I  will  be  out  of 
town  (on  furlough)  that  week. 

Thank  you  again  for  your  invitation,  and  as  always,  please 
call  if  you  have  any  guestions  concerning  the  Department  of  Labor 
and  Industries. 


Very  tpu ly/y ou^s\, 

PETER  G.  TORKILDSEN 
Commissioner 


PGT/ 

cc:  Robert  J.  Haynes 


GREATER  BROCKTON  CENTRAL  LABOR  COUNCIL  A.F.L-CLO. 

POST  OFFICE  BOX  1692     -     BROCKTON,  MASS.  02403 
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EXECUTIVE  BOARD 

James  Joubert 
Edmund  DiSalle 
John  Memer 
Manny  Andre 
Shirley  H.  Kujulu 
Everett  K.  Sarty 
Robert  W.  Wager 

TRUSTEES 

Noe  Gouveia 
Todd  Memer 
John  Revil 

SERG  EANT-AT-A  RMS 
John  Brennaii 

SERVING 

Abington 

Attleboro 

North  Attleboro 

Avon 

Berkley 

Bridgewater 

E.  Bridgewater 

W.  Bridgewater 

Brockton 

Carver 

Dighton 

Duxbury 

Easlon 

Halifax 

Hanover 

Hanson 

Holbrook 

Kingston 

Lakeville 

Mansfield 

Marshfield 

Middleboro 

Norton 

Norwell 

Pembroke 

Plymouth 

Plymplon 

Randolph 

Raynham 

Rockland 

Scituate 

Stoughton 

Taunton 

Whitman 


President* 
M ARCHIE  LaGRASTA 
(508)  58.1-1025 


Vice-President 
Arthur  T.  Ford 


Secretary  -  Treasurer 
Walter  Allen,  Jr. 


Dear  Delegate, 

Please  note  the  date,   time  and  location  for  our  next  regular  meeting. 

Where:     Carlton  House  Motor  Inn 
When:     Tuesday,   April   9,    1991 
Time:     7  PM  (Please  Note  Time) 

Also  please  note,   the  vote  on  the  proposed  amendment  to  the  By-Laws  to 
change  the  meeting  time  from  8  PM  to  7  PM  will   be  taken  that  night. 

Please  make  every  effort  to  attend. 

rratefrfl-at-U  y , 

Wal ter  Al len,   Jr. 
Secretary-Treasurer 


Union  Label  and  Service  Trades  Oeoertment.  AFL-CIO 


BUY  AMERICAN/BUY  UNION 


In  accordance  with  Article  XIV,  o-f  the  By-Law5  of  the  breater  Brockton  Central 
Labor  Council  ,  the  -following  motion  to  amend  is  ottered. 

Amend  Article  IX,  Meetings,  paragraphs  (a)  thru  (c)  as  at  present.   Paragraph 
(d)  to  read  as  follows: 

(d)   Meetings  snail  start  promptly  at  7:00  F'M  and  ad.jorn  not  later  than  11:00PM, 

This  proposed  amendment  is  submitted  at  the  regular  meeting  o-f  the  Council  on 
March  12,  1991,  and  copies  of  same  shall  be  included  with  the  next  regular 
meeting  notice  tor  the  in-formation  of  the  delegates. 

Further  discussion  and  a  vote  on  this  matter  will  take  place  at  the  Council's 
regular  meeting  on  April  9,  1991,  ot"  which  notice  will  be  served  on  the 
del egates. 

Respectful  1  y  .submitted  , 


Wal ter  Al 1  en ,  Jr.    \ 
Secretary-Treasurer 
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INTERNATIONAL  LONGSHOREMEN'S  ASSOCIATION  ■  AFL-CIO 


17  BATTERY  PLACE 


ROOM  1530 


NEW  YORK,  NEW  YORK  10004 


JAMES  A.  McNAMARA 

News  and  Information  Director 

(212)425-1200 
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FOR  IMMEDIATE  RELEASE 
TUESDAY,  MARCH  26,  1991 


U.S.  Attorney's  Office  Agrees  to  Settlement 
In  Case  Against  Three  ILA  Locals 


NEW  YORK  -  The  International  Longshoremen's 
Association,  AFL-CIO  today  announced  that  the  U.S.  Attorney's 
office  reached  agreement  with  three  ILA  Locals  and  their 
officers  and  will  discontinue  its  Civil  RICO  complaint  against 

them. 

The  end  result  of  the  government's  case  against  ILA 
Locals  824,  1809  and  1909  shows  that  John  Bowers,  the 
International  President  and  president  of  the  three  locals  and 
Robert  Gleason,  an  officer  of  Local  1809  and  George  Bradley,  an 
officer  of  Local  824,  have  committed  no  wrongdoing. 

The  settlement  also  demonstrates  that  none  of  these 
locals  are  dominated  by  organized  crime  as  the  government 
originally  charged. 

The  three  locals  and  their  officers  agreed  to  certain 
terms  in  reaching  their  settlement  with  the  government. 


-more- 


ILA  Settlement/Page  2 


The  settlement  terms  do  not  give  the  government  the 
relief  it  sought.   Unlike  past  settlements  in  labor  union  RICO 
cases,  there  will  be  no  government  trustee  to  oversee  the 
locals,  and  Mr.  Bowers,  Mr.  Gleason  and  Mr.  Bradley  will 
continue  in  office  without  any  personal  sanctions. 

Highlights  of  this  agreement  are  attached  to  this  media 
release . 

Mr.  Bowers,  the  ILA  leader,  expressed  gratitude  that  he 
is  finally  removed  from  the  case. 

"For  more  than  a  year,  I  said  I  would  be  vindicated," 
Bowers  said.   "This  settlement  has  vindicated  me  and  I  am 
pleased  that  the  case  against  me  and  the  Locals  with  which  I'm 
associated  has  now  come  to  an  end." 


For  additional  information,  contact  Jim  McNamara  of  ILA  at 
(212)  425-1200.  >:  " 
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U.S.  ATTORNEY'S  OFFICE  AGREES  TO  SETTLEMENT  IN  CASE 
AGAINST  3  WEST  SIDE  I LA  LOCALS 


On  February  14,  1990,  the  U.S.  Attorney's  Office 
announced,  with  considerable  fanfare,  the  filing  of  a  civil 
RICO  complaint  alleging  that  ILA  Locals  824,  1809  and  1909  were 
controlled  by  organized  crime,  that  the  officers  of  those 
locals  had  committed  criminal  acts.   The  government  sought 
removal  of  these  officers  from  the  locals  and  from  the  ILA  and 
the  imposition  of  trusteeships  over  the  three  locals. 

In  over  a  year  of  litigation  the  government  had  the 
opportunity  to  develop  evidence  to  support  its  charges  and 
justify  the  relief  it  sought.   Hundreds  of  witnesses  have  given 
deposition  testimony.   Virtually  all  of  the  records  of  the  ILA 
and  the  funds  it  jointly  administers,  thousands  of  pages  of 
documents,  have  been  turned  over  to  the  U.S.  Attorney's  office 
and  have  been  reviewed  by  the  government. 

The  evidence  produced  has  shown  that  these  locals  are 
not  dominated  by  organized  crime  and  that  John  Bowers,  the 
president  of  the  ILA  and  the  3  locals,  and  Robert  Gleason,  an 
officer  of  Local  1809,  and  George  Bradley,  an  officer  of  Local 
824,  have  not  committed  any  wrongdoing. 

This  evidence  demonstrated  that  some  members  of  Local 
1909  may  have  worked  under  fictitious  names  and  social  security 
numbers.   This,  however,  was  for  purely  personal  financial 
benefit  and  is  not  evidence  of  corruption  of  officers,  or  that 
the  local  is  corruptly  administered.   There  is  also  evidence 
that  2  officers  may  have  engaged  in  illegal  acts  for  personal 
gain. 

As  a  result  of  what  this  year  of  litigation  has 
disclosed,  the  U.S.  Attorney's  office  has  agreed  to  discontinue 
its  case  against  the  3  West  Side  Locals  and  their  officers 
under  the  following  terms: 

HIGHLIGHTS  OF  LOCALS  824,  1809  and  1909 
CONSENT  JUDGMENT 

1.   John  Bowers,  International  President  and  also 
President  of  the  ILA's  Atlantic  Coast  District,  remains  in 
office  unrestricted  in  any  way  in  the  performance  of  his 
duties.   The  complaint  sought  his  removal  from  those  offices. 
That  will  not  occur.   Nor  is  there  any  trusteeship,  monitorship 
or  other  supervision  of  the  ILA  or  its  Atlantic  Coast  District. 


2.  There  is  no  trusteeship  or  monitorship  over  Locals 
824  or  1809.   The  complaint  sought  this,  too;  it  will  not 
occur.   The  next  two  elections  of  these  Locals,  and  of  Local 
1909  as  well,  will  be  supervised  by  the  Department  of  Labor  in 
the  same  manner  that  the  Department  supervises  elections  of 
many  other  labor  unions. 

3.  Neither  John  Bowers,  President  of  Local  824,  nor 
George  Bradley,  Secretary-Treasurer  of  Local  824,  is  prevented 
from  running  for  office  or  holding  office  in  that  Local.   Such 
a  prohibition  was  sought  by  the  government  in  its  complaint. 

4.  In  Local  1809,  Mr.  Bowers,  President,  and  Robert 
Gleason,  Secretary-Treasurer,  are  eligible  to  run  for  office  if 
they  are  not  employed  in  management  positions  with  the  trust 
funds  and  clinics  that  employ  the  members  of  that  Local.   This 
has  nothing  to  do  with  any  allegation  of  wrongdoing  in  the 
complaint  but  with  a  possible  conflict  of  interest  under  the 
National  Labor  Relations  Act. 

5.  In  Local  1909,  which  represents  about  30  full-time 
members  and  about  the  same  number  of  part-time  employees,  the 
pre-trial  discovery  indicated  employment  irregularities  on  the 
part  of  some  of  the  part-time  employees.   Accordingly,  the 
Consent  Judgment  provides  for  an  Employment  Practices  Monitor 
who,  together  with  the  union,  the  employers  and  the  Government, 
will  develop  hiring  and  employment  practices  and  procedures  to 
assure  that  no  abuses  occur.   The  powers  of  the  Employment 
Practices  Monitor  do  not  extend  to  the  administration  or 
governance  of  the  Local  itself. 

6.  Two  officers  of  the  Locals,  both  in  their  late 
60's  and  in  ill  health  will  resign  from  their  union  positions 
by  July  31,  1991. 
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Glass,  Molders,  Pottery,  Plastics  &  Allied  Workers 

International  Union 
(AFL-CIO,  CLC) 


LOCAL  UNION  NO.  169 


MILFORD,  MA01757 
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April    1  91 


Massachusetts  AFL/CIO 
8  Beacon  Street 
Boston,  MA   02108 

Dear  Friend, 

We  would  be  very  grateful  if  you  could,  as  we  have,  help  a  little  boy 
with  a  dream  to  fulfill.   Craig  Shergold  is  a  seven  year  old  boy  who 
has  a  tumor  on  his  brain,  and  he  has  very  little  time  to  live.   It  is 
Craig's  ambition  to  have  an  entry  in  the  Guiness  Book  of  World 
Records,  for  the  largest  number  of  get-well  cards  received  by  an 
individual . 


Please  send  cards  to:     Craig  Shergold 

c/o  Children's  Make  a  Wish  Foundation 
32  Perimeter  Center  East 
Atlanta,  GA   30346 

Your  card  will  help  grant  a  small  boy's  wish. 

Please  send  the  attached  page  to  another  ten  companies  of  your  choice, 
allowing  everyone  to  see  who  has  been  asked  to  participate  and  avoid 
duplication . 

Thank  you  for  taking  time  out  of  your  busy  schedule. 

Sincerely , 

LOCAL    UNION    NO.     169 

David    E.    Murray,    President 

DEM/.jm 

Enclosu  re 
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Eighty  Four  Development  Co. 
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Jordan's  Furniture 

289  Moody 
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Tidewater  Community  College 
Frederick  Campus  State  Route  135 
Portsmouth,  VA   23702 


AT&T  Communications 
136  West  Bute  Street 
Norfolk,  VA   23510 


Weyerhaeuser  Company 
201  Dexter  Street 
Chesapeake,  VA   23324 


Thomas  J.  Lipton,  Inc. 
1046  W.  Washington  Street 
Suffolk,  VA   23434 


Massachusetts  AFL/CI0 
8  Beacon  Street 
Boston,  MA   02108 


Mr.   Ray  Bury 

Owens-Brockway  Packaging,  Inc 
1700  State  Street 
Zanesville,  OH   43701 


Mr  John  Mawhinney 
Fairmont  Supply 
90  Chestnut  Street 
Washington,  PA   15301 


Development  Associates,  Inc, 

300  Old  Baptist  Road 

No.  Kingstown,  RI   02852 
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INTERNATIONAL 
ASSOCIATION 
OF  MACHINISTS 
AND  AEROSPACE 
WORKERS 


Machinists  Building 
1300  Connecticut  Avenue 
Washington,  D.C.  20036-1703 

Area  Code  202 
857-5200 


GL-2  Communications 
April  2,  1991 


Dear  Fellow  Editor, 

I  am  enclosing  a  reprint  of  an  article  published  in  the 
monograph  at  the  14th  Mary  E.  Switzer  Memorial  Seminar  entitled 
"Employment  and  Disability:   A  Point  of  View  from  the  Labor 
Unions".   Charles  Bradford,  Director  of  the  IAM's  Department  of 
Apprenticeship,  Employment  Training,  and  Rehabilitation  Programs 
and  also  President  of  IAM  CARES,  a  nonprofit  corporation 
developed  by  the  IAM  for  administering  our  rehabilitation  and 
employment  programs  was  selected  as  a  scholar  for  this  seminar 
and  was  one  of  the  contributing  authors . 

In  rehabilitation  circles,  the  article  has  received  wide  and 
favorable  acclaim  as  perhaps  the  most  in-depth  article  addressing 
the  issues  of  rehabilitation  from  a  trade  union  point  of  view.   I 
hope  that  you  will  also  find  the  article  both  interesting  and 
informative. 

You  may  distribute  it  to  others  within  your  organization  or 
publish  it  in  whole  or  in  part  but  please  give  credit  to  the 
National  Rehabilitation  Association. 

With  best  wishes,  I  remain 


s^br^ 


/  . 

I/Rdl 

Director  of  Communications 
Editor,  THE  MACHINIST 


Enclosure 

cc:   George  Kourpias 
Charles  Bradford 
Leonard  Perlman 


Employment  and  Disability: 
Trends  and  Issues  for  the  1990s 


A  Report  on  the  14th  Mary  E.  Switzer  Memorial  Seminar 
Leonard  G.  Perlman  and  Carl  E.  Hansen,  Editors 


National  Rehabilitation  Association 

633  South  Washington  Street 
Alexandria,  Virginia  2231 4-41 93 
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Chapter  Four 


Employment  and  Disability 
from  the  Labor  Unions 


A  Point  of  View 


Charles  E.  Bradford 


As  the  many  topics  of  this  14th  Switzer  Memorial  Seminar 
are  discussed  this  week,  most  of  us  attending  will  be  look- 
ing for  resources  to  help  improve  the  prospects  for  future 
employment  for  people  with  disabilities. 

We  will  look  at  employment  trends  to  see  how  the  labor  force 
will  grow,  in  what  direction  it  will  move,  and  at  what  pace.  If 
our  work  force  does  grow  to  2 1  million  workers  by  the  year  2000, 
how  many  new  occupations  will  be  available  for  people  with 
disabilities?  If  our  gross  national  product  exceeds  $5  trillion  and 
if  70  percent  of  the  job  growth  is  in  service  industries,  retail  trade, 
and  health  care,  what  does  this  mean  for  the  individual  with  a 
disability  who  is  seeking  employment? 

Another  thread  of  our  economic  fabric  represents  the  expan- 
sion of  technology  in  the  work  place,  raising  questions  concern- 
ing its  impact  on  the  creation  of  new  opportunities  for  people 
with  disabilities.  Whether  a  job  is  new  tech,  high  tech,  or  old 
tech,  the  key  question  is:  will  these  new  jobs  be  available  to 
people  with  disabilities?  What  will  these  future  trends  mean  to 
us  who  seek  to  help  Americans  with  disabilities  enter  the  work 
force? 

There  are  thousands  of  job  openings  now  available,  and  there 
are  thousands  of  individuals  with  disabilities  who  are  qualified 
to  fill  these  jobs  and  who  want  to  work.  Yet  paradoxically,  not 
enough  disabled  job  seekers  are  finding  employment  to  make 
even  a  small  dent  in  the  unconscionably  high  unemployment  rate 
among  Americans  with  disabilities. 

We  can  be  optimistic,  however,  that  the  facts  and  information 
presented  this  week  will  shed  some  light  on  how  we  can  begin 
to  rectify  this  economic  injustice.  Our  aim  is  not  only  to  identify 
obstacles  that  impede  employment  of  individuals  with  dis- 
abilities, but  also  to  identify  potential  solutions.  We  also  will 
seek  to  identify  resources  that  will  aid  these  individuals  by 
insuring  that,  as  the  nature  of  work  undergoes  change  in  the 
1990s,  the  potential  for  employment  likewise  changes  in  a  way 
that  will  benefit  people  with  disabilities. 


CHARLES  E.  BRADFORD  is  Director,  Apprenticeship  Department.  Employ- 
ment, Training  &  Rehabilitation  Programs,  International  Association  of 
Machinists  and  Aerospace  Workers.  Washington,  D.C. 


Professor  Arthur  Shostak,  a  professor  at  Drexel  University 
and  at  the  George  Meany  Labor  Study  Center,  makes  this  per- 
ceptive observation:  "No  one  can  know  the  future  ...  our  glory  is 
in  our  ability  to  cautiously  and  sensitively  help  shape  it  now...." 

It  is  to  this  point  that  I  want  to  direct  my  remarks  because,  if 
we  are  to  reshape  future  employment  opportunities  for  in- 
dividuals with  disabilities,  I  believe  that  these  people  will  have 
to  use  every  additional  resource  available  to  them  in  order  to 
become  employed  and  retain  their  jobs.  In  my  view,  an  important 
resource  that  has  been  overlooked  entirely  or  used  only  minimal- 
ly is  the  trade  union  movement  represented  by  America's  labor 
unions. 

As  a  professional  in  the  field  of  employment  for  the  past 
twenty  years,  the  most  recurring  phrase  that  I  have  heard  when 
there  has  been  an  employment  obstacle  facing  a  member  of  an 
ethnic  minority,  a  female,  or  a  person  with  a  disability  has  been: 
"the  employer  says  the  union  won't  let  me  do  it."  I  am  sure  that 
many  of  you  have  heard  the  same  phrase,  or  something  very 
similar  to  it.  However,  almost  every  investigation  of  those  situa- 
tions that  I  have  been  involved  in  resulted  in  discovering  that  the 
union  either  was  not  informed  of  the  situation  or  had  no 
knowledge  of  it  until  the  problem  had  reached  such  proportions 
that  it  could  not  readily  be  resolved. 

I  believe  that  labor  union  support  for  the  employment  of 
people  with  disabilities  has  been  largely  unrecognized,  and  that 
support  that  is  readily  available  has  remained  unused.  This  is 
mainly  because  most  people,  including  employers,  really  do  not 
understand  labor  unions  or  how  they  work.  Lacking  this  under- 
standing, they  are  guided  by  hypotheses  based  on  myths,  half 
truths,  and  misinformation. 

First,  it  should  be  remembered  that  labor  organizations  in 
America  matured  in  an  environment  that  stressed  the  ideals  of  a 
classless  society,  individual  initiative,  and  equal  opportunity. 
Regrettably,  some  elements  in  the  body  politic  still  attempt  to 
depict  unions  and  their  members  as  being  selfish  and  prone  to 
civil  disobedience.  The  reality,  however,  is  that  these  basic  trade 
union  values  (which  incidentally  are  the  values  of  most 
American  workers),  form  the  foundation  on  which  our  labor 
unions  are  built.  In  fact,  recent  surveys  covering  a  wide  variety 
of  questions  reveal  that  the  opinions  of  union  members  conform 
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very  closely  with  those  held  by  the  public  at  large.  My  point  is 
that  labor  union  members,  like  everyone  else,  share  the  universal 
concerns  of  our  society.  They  care  about  their  communities  and 
about  all  those  who  live  in  their  communities. 

These  values  shared  by  the  rank  and  file  trade  unionists  with 
most  Americans  can  form  a  key  asset  in  helping  persons  with 
disabling  conditions  obtain  employment  and  keep  their  jobs. 
Union  workers  have  a  long  history  of  supporting  those  in  need, 
both  directly  and  indirectly  through  political  action  for  social 
legislation. 

The  labor  movement  in  the  late  years  of  the  Nineteenth 
Century  and  the  early  years  of  the  Twentieth  Century  found  itself 
leading  the  forces  of  reform  at  both  the  state  and  local  levels, 
hoping  that  the  evolving  political  system  would  become  ever 
more  amenable  to  the  passage  of  needed  social  welfare  legisla- 
tion.3 

The  first  unemployment  insurance  bill  to  be  introduced  in  an 
American  legislature  was  prepared  in  Massachusetts  in  1916, 
and  had  the  support  of  the  Massachusetts  State  Federation  of 
Labor. 

The  first  unemployment  insurance  plan  to  be  enacted  by  an 
American  legislature  was  approved  in  Wisconsin  in  1932,  and 
had  the  support  of  the  Wisconsin  Federation  of  Labor. 

Labor  unions  early  on  endorsed  a  system  of  old  age  pensions 
and  health  and  sickness  insurance.  They  gave  their  support  both 
nationally  and  locally  to  legislation  dealing  with  women  and 
child  labor  reforms,  safety  in  hazardous  occupations,  compul- 
sory school  attendance,  and  free  textbooks.  Unions  also  sup- 
ported an  array  of  reforms  that  included  government  regulation 
of  working  conditions  through  mine  safety  inspection,  minimum 
safety  standards  on  construction  work,  and  a  comprehensive 
system  of  factory  inspection. 

These  are  examples  from  a  list  that  could  be  extended.  Other 
examples  confirm  organized  labor's  support  for  social  and  civil 
rights  legislation.  Many  such  examples  make  it  obvious  that, 
rather  than  unions  limiting  employment  opportunities  for  people 
with  disabling  conditions,  unions  are  valuable  allies  of  these 
people  seeking  to  help  them  in  the  area  of  employment  and  with 
employment  related  issues.  To  support  this  point,  I  would  like  to 
identify  a  number  of  instances  in  which  labor  unions  not  only 
have  been  supportive  of  issues  related  to  people  with  disabilities, 
but  have  taken  the  initiative  in  developing  programs  to  support 
the  employment  of  these  individuals.  In  1946,  the  Executive 
Council  of  the  International  Association  of  Machinists  and 
Aerospace  Workers  endorsed  a  plan  to  establish  a  training  center 
to  provide  highly  trained  guide  dogs  to  visually  handicapped 
persons.  This  center,  known  as  International  Guiding  Eyes  (IGE) 
is  operating  in  Sylmar,  California,  just  outside  of  Hollywood. 
International  Guiding  Eyes  is  the  only  guide  dog  educational 
center  in  the  Los  Angeles  area.  It  is  also  the  only  guide  dog  center 
which  accepts  applicants  from  all  over  the  world.  The  dogs  are 
provided  at  no  cost  to  the  blind  recipients,  along  with  the  spe- 
cially designed  harnesses  and  one  month  of  training  at  the  IGE 
school.  IGE  receives  no  funding  from  the  state  or  federal  govern- 
ment. It  is  totally  supported  by  voluntary  contributions  made  by 
thousands  of  individuals  and  many  religious,  social,  civic,  and 
fraternal  organizations.  However,  fully  thirty  percent  of  IGE 
funds  are  contributed  by  members  of  the  International  Associa- 
tion of  Machinists  and  Aerospace  Workers  alone. 


In  1968,  the  AFL-CIO's  Human  Resources  Development 
Institute  (HRDI)  began  to  function  as  the  AFL-CIO's  employ- 
ment and  training  arm  and  provided  employment  assistance  to 
minorities,  females,  and  people  with  disabilities  through  their  job 
placement  programs.  In  mid  1972,  the  HRDI  began  the  first  job 
placement  program  designed  specifically  to  assist  individuals 
with  disabilities  to  find  employment  with  employers  who 
primarily  worked  with  or  had  labor  agreements  with  national  and 
international  labor  unions. 

The  program  was  operated  with  grants  from  the  Department 
of  Labor  and  the  Department  of  Education  as  well  as  in-kind 
support  from  the  AFL-CIO. 

From  1977  to  1989,  HRDI  placed  4,1657  disabled  individuals 
with  disabilities  in  jobs  with  employers  cooperating  with  this 
program.  The  largest  number  of  placements  involved  individuals 
with  mental  disorders,  followed  by  persons  with  orthopedic 
disabilities,  hearing  impairments,  visual  impairments,  and  am- 
putations. 

In  another  area  of  assistance  to  persons  with  disabilities, 
HRDI  recently  completed  field  research  begun  two  years  ago  to 
determine  if  early  intervention  can  speed  the  process  of  getting 
workers  who  are  out  of  work  because  of  short  term  disability 
back  en  the  job.  Union  involvement  in  HRDI '  s  promising  Early 
Intervention  Program  was  a  key  element  of  this  program.  Par- 
ticipating in  the  program  were  more  than  20  different  craft  and 
industrial  unions  including  the  Carpenters  and  Electrical 
Workers,  Service  Employees,  Food  and  Commercial  Workers, 
and  the  Paperworkers  International  Union. 

In  partnership  with  Columbia  University's  Workplace  Cen- 
ter, HRDI  administered  the  program  through  its  projects  in 
Baltimore,  Houston,  Montana,  St.  Louis,  St.  Paul,  and  New 
York.  The  goal  was  to  identify  the  factors  that  help  or  hinder  the 
return  to  work  of  a  worker  with  a  disability,  as  well  as  to  develop 
a  pilot  program  to  deal  with  the  needs  of  newly  disabled  workers. 

Making  a  shift  from  the  past,  the  program  was  based  on  a 
unique  partnership  consisting  of  workers,  employers,  unions, 
and  medical  professionals.  The  program's  focus  was  on  the 
work  place.  Over  the  coming  year,  Columbia  University  will 
complete  research  data  and  establish  criteria  for  an  early  inter- 
vention program  plan  for  HRDI. 

In  the  field  of  job  placement,  using  the  Projects  with  Industry 
(PWI)  labor  model  developed  by  HRDI,  the  Machinists'  Union 
began  a  pilot  job  placement  program  in  Seattle  in  cooperation 
with  the  union '  s  District  75 1  in  1 98 1 .  Known  initially  as  the  I  AM 
Disabled  Workers'  Program,  this  proved  so  successful  that  the 
union  was  able  to  secure  additional  Department  of  Education 
grants  and  funding  that  permitted  expansion  of  the  program  to 
additional  cities.  In  1982,  the  program  expanded  to  Wichita,  and 
in  1983,  the  union  further  expanded  the  program  to  Cleveland, 
Los  Angeles,  and  Norfolk.  The  following  year  services  were 
extended  to  Hartford.  Dallas/Fort  Worth,  Kansas  City.  Chicago, 
and  San  Francisco.  Recently,  an  eleventh  location  at  Portland, 
Oregon  was  added. 

At  all  of  these  locations,  identical  models  are  operated.  There 
are,  of  course,  variations  in  the  types  of  companies  participating. 
Many  companies  that  are  involved  have  collective  bargaining 
agreements  with  the  union,  and  these  companies  provide  a  firm 
base  for  our  job  development  and  placement  efforts.  While  the 
size  of  the  metropolitan  areas  served  and  the  number  of 
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Machinists'  Union  locals  vary  among  the  areas,  the  emphasis 
remains  on  job  development,  job  placement,  follow-up  services, 
and  the  development  and  use  of  a  business  advisory  council  in 
which  organized  labor  participates.  Union  participation  is  espe- 
cially significant  in  view  of  the  fact  that  this  program  has  never 
limited  its  services  to  union  members.  In  fact,  most  of  its  clients 
are  referred  to  its  offices  from  vocational  rehabilitation  agencies 
and  other  community     organizations. 

In  1985,  the  Executive  Council  of  the  IAM  voted  to  establish 
a  non-profit  corporation  with  the  intention  of  increasing  the 
union's  activities  in  assisting  persons  with  disabilities  obtain 
jobs  and  succeed  in  the  world  of  work.  It  was  determined  that 
emphasis  would  remain  on  job  development  and  on  job  place- 
ment of  persons  with  substantial  and  severe  disabilities,  includ- 
ing youths  just  leaving  school. 

The  new  non-profit  corporation  was  named  IAM  CARES,  an 
acronym  for  the  International  Association  of  Machinists  Center 
for  Administering  Rehabilitation  and  Employment  Services.  Its 
approach  is  to  create  an  effective  partnership  involving  union 
representatives,  employers,  and  rehabilitation  professionals. 

IAM  CARES  identifies  and  assists  disabled  individuals  by 
locating  appropriate  jobs,  by  locating  training  opportunities,  by 
helping  to  effect  job  modifications  when  necessary,  and  by 
offering  follow-up  and  other  support  services.  Whenever  pos- 
sible, clients  are  placed  in  jobs  which  offer  the  benefits  and 
advantages  of  union  affiliation. 

While  maintaining  its  PWI  projects  in  major  labor  markets, 
IAM  CARES  in  1984  began  a  project  funded  by  the  Department 
of  Education  to  assist  disabled  youths  make  the  transition  from 
school  to  work  in  Seattle,  Chicago,  and  Los  Angeles.  In  1985, 
IAM  CARES  began  its  IAM/JOBS  program,  funded  by  the 
Social  Security  Administration  and  operating  in  Seattle,  Los 
Angeles.  Kansas  City,  and  Chicago,  to  provide  services  to  Social 
Security  Disability  Insurance  beneficiaries.  This  program  was 
implemented  to  enable  beneficiaries  of  the  Social  Security  Ad- 
ministration with  disabilities  who  wanted  to  work  to  qualify  for 
jobs,  find  suitable  employment,  and  become  financially  inde- 
pendent instead  of  relying  on  government  disability  payments. 

From  1985  to  1989,  IAM/JOBS  assisted  457  clients  who  were 
receiving  Social  Security  Disability  Insurance  payments  find 
competitive  employment.  Approximately  25  percent  of  those 
jobs  were  covered  by  IAM  and  other  union  contracts.  The 
economic  benefits  of  those  placements  to  U.S.  taxpayers  were 
significant.  Assuming  an  average  cost  of  $176,000  for  keeping 
a  35-year-old  beneficiary  on  the  rolls  through  age  65,  IAM/JOBS 
thus  far  demonstrated  a  potential  for  eliminating  federal  expen- 
ditures of  over  $65  million  in  three  years.  In  an  aging  society 
where  we  tend  to  add  half  a  million  people  with  disabilities  each 
year  to  Social  Security  disability  rolls,  the  financial  implications 
of  such  job  placement  programs  are  simply  staggering. 

In  December  of  1986,  IAM  CARES  strengthened  its  job 
placement  services  by  opening  three  new  sites  with  a  grant  from 
the  U.S.  Department  of  Labor.  The  three  additional  projects  were 
located  in  the  major  labor  markets  of  Seattle;  Washington,  DC; 
and  St.  Louis. 

The  Seattle  project  serves  disadvantaged  youths  with  dis- 
abilities who  never  had  worked  in  gainful  employment.  The 
Washington  and  St.  Louis  projects  serve  adult  populations  which 


consist  of  the  unemployed  persons  who  have  severe  disabilities 
and  who  also  are  economically  disadvantaged. 

Having  achieved  notable  initial  success  in  its  transitional 
youth  program  which  began  in  1984  with  initial  support  from  the 
Department  of  Education,  this  IAM  CARES  project  serving 
youths  who  are  disabled  in  the  Chicago  area  is  now  funded  by 
the  State  of  Illinois  Department  of  Rehabilitation  Services  and 
the  City  of  Chicago  Department  of  Aging  and  Disability.  The 
focus  of  this  effort  is  to  help  youths  between  the  ages  of  17  and 
21  who  are  severely  disabled  make  the  difficult  transition  from 
school  to  competitive  employment. 

It  is  interesting  to  note  that  the  IAM,  one  of  the  oldest  and 
most  militant  trade  unions  in  the  AFL-CIO,  through  IAM 
CARES,  now  works  directly  with  the  Marriott  Hotel  Corporation 
in  the  Chicago  area.  This  is  interesting  because  Marriott  is  noted 
for  its  resistance  to  the  trade  union  movement.  Nonetheless,  the 
excellent  working  relationship  between  our  union  and  Marriott 
has  produced  impressive  results  for  the  youths  with  disabilities 
served  by  this  program.  The  program  also  has  led  to  a  coopera- 
tive effort  by  IAM  CARES  and  Marriott  to  create  a  Supported 
Employment  Program  in  Chicago. 

In  October  of  1988,  IAM  CARES  and  the  Boeing  Corpora- 
tion, which  has  a  collective  bargaining  agreement  with  IAM 
District  75 1  Jointly  developed  a  supported  employment  program 
which  negotiated  the  wages,  hours,  and  working  conditions  of 
four  clients  with  extremely  severe  disabilities  to  enable  them  to 
work  in  the  Renton  Boeing  Plant.  While  the  wages  and  benefits 
are  provided  by  Boeing,  a  Job  Training  Partnership  Act  ( JTPA ) 
grant  through  King  County.  Washington  to  IAM  CARES  funds 
the  IAM  CARES  job  coaches  who  provide  services  for  the 
clients  of  the  supported  employment  program  in  the  Boeing  plant 
in  Seattle.  This  project  serves  individuals  who  are  so  severely 
disabled  that,  to  be  employed,  they  must  receive  intensive  one- 
on-one  training  and  long  term  follow-up. 

The  distinguishing  features  of  this  project  are  on-site  job 
coaching,  closer  than  usual  employer  cooperation,  and  intensive 
follow-up  to  insure  the  on-the-job  support  that  will  enable  the 
clients  to  remain  employed  and  succeed  in  their  jobs.  The  project 
now  covers  six  clients  and  has  become  so  successful  that  the 
Boeing  Corporation  has  asked  IAM  CARES  to  consider  expan- 
sion to  other  Boeing  work  sites.  Planning  for  such  expansion  is 
under  way.  It  is  significant  that  within  just  the  past  few  weeks, 
two  clients  in  the  project  who  had  been  initially  assessed  as  being 
too  severely  disabled  to  ever  be  able  to  work  without  ongoing 
support  have  now  been  accepted  into  the  regular  Boeing  work 
force.  Boeing  officials  advise  us  that,  not  only  has  the  project 
assisted  the  clients,  it  also  has  improved  the  quality  and  produc- 
tivity of  the  non-disabled  employees  as  well. 

I  would  be  remiss  if  I  did  not  point  out  that,  as  a  result  of  IAM 
District  75  l's  long  efforts  to  assist  persons  with  disabilities,  the 
IAM  leadership  in  Seattle,  Portland,  and  Wichita,  incorporated 
in  their  last  contract  negotiations  with  Boeing  a  proposal  to 
establish  a  special  trust  fund  to  pay  for  the  cost  of  operating  such 
programs.  With  the  membership's  support,  the  Boeing  Corpora- 
tion has  agreed  to  establish  this  fund.  For  the  first  time,  at  least 
in  any  IAM  collective  bargaining  agreement,  the  union  will  be 
able  to  operate  programs  to  help  persons  with  disabilities  with 
funds  negotiated  by  the  union. 
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These  programs  exemplify  how  unions  can  serve  individuals 
with  disabilities  who  need  specialized  help  in  the  area  of  job 
placement.  They  also  reflect  how  government  funded  placement 
programs  can  be  highly  cost  effective. 

Having  proven  that  the  PWI  model  could  be  adapted  to 
operate  successfully  by  an  international  union,  IAM  officials  in 
1988  met  with  Canadian  Government  officials  and  negotiated  a 
PWI  job  placement  model  to  be  established  in  Montreal; 
Quebec;  and  Vancouver,  British  Columbia.  Known  as  IAM 
CARES/AIM  CROIT,  the  program  after  only  a  year  and  a  half 
of  operation  has  made  over  500  placements  of  clients  with 
disabilities. 

Over  the  past  nine  years,  IAM  programs  serving  persons  with 
disabilities  have  placed  at  25  project  sites  throughout  the  U.S. 
and  Canada  over  5,300  clients  in  gainful  employment  at  an 
average  annual  wage  of  $  1 4,082.  These  clients  have  a  wide  range 
of  disabilities,  71  percent  of  those  placed  being  classified  as 
having  severe  disabilities. 

This  performance,  of  course,  pays  off  not  only  in  terms  of 
immeasurable  benefits  to  individuals  with  disabilities  and  their 
families,  but  in  dollar  value  to  society  at  large.  Individuals  with 
disabilities  who  are  not  employed  and  who  are  dependent  on 
public  resources  for  support  are  costing  taxpayers  between 
$5 ,000  and  $  1 0,000  a  year  each.  The  1 ,000  placements  that  were 
made  in  the  United  States  last  year  by  IAM  CARES  resulted  in 
a  net  saving  in  tax  dollars  of  at  least  $9.2  million.  This  means 
that  our  services  added  an  estimated  $3.5  million  in  taxes  paid 
to  the  U.S.  Treasury  by  people  with  disabilities  whom  we  placed 
in  jobs,  while  saving  the  $9.2  million  that  would  have  been 
required  for  their  support  at  public  expense. 

While  HRDI  and  the  International  Association  of  Machinists 
and  Aerospace  Workers  are  the  two  major  union  resources  in  the 
field  of  job  placement  for  people  with  disabilities,  other  national 
unions  provide  services  as  well.  Here  are  a  few  examples. 

The  Amalgamated  Clothing  and  Textile  Workers  Union  con- 
ducted a  research  project  among  their  members  to  identify  those 
who  are  disabled  and  to  determine  their  needs  in  an  effort  to 
provide  greater  assistance. 

The  American  Federation  of  State,  County  and  Municipal 
Employees  Union  developed  a  videotape  and  published  a  hand- 
book titled  "Fighting  for  the  Rights  of  Disabled  Employees:  An 
AFSCME  Guide."  Its  purpose  was  to  make  all  AFSCME  mem- 
bers aware  of  the  problems  confronting  AFSCME  members  with 
disabilities  and  to  reinforce  the  union's  efforts  to  represent  their 
members  who  have  disabilities.  AFSCME  also  has  established 
a  National  Advisory  Committee  on  the  Rights  of  the  Disabled, 
which  is  composed  of  rank  and  file  members  with  disabilities  as 
well  as  non-disabled  members  who  work  predominantly  with 
people  who  have  disabilities. 

This  committee  has  been  instrumental  in  having  AFSCME 
Councils  and  locals  engage  in  such  activities  as  modifying  jobs 
with  new  technologies  to  assist  the  hearing  and  visually  im- 
paired; having  signers  at  local  union  meetings,  grievance  proce- 
dures, and  training  sessions;  and  holding  training  sessions  on  the 
rights  of  people  with  disabilities.  Other  committee  activities 
include  providing  information  to  members  with  disabilities  on 
equipment  for  long  term  care,  arranging  for  jurisdictions  to  offer 
sign  language  classes  to  employees  on  work  time,  and  putting 


the  union  newspaper  on  tape  for  members  with  visual  impair- 
ments. 

The  Service  Employees  International  Union's  Local  6  in 
Seattle  developed  a  videotape  that  encourages  other  labor  unions 
to  become  involved  in  supported  employment  projects.  The  local 
had  developed  a  pilot  supported  employment  program  that 
placed  individuals  with  severe  disabilities  in  training  within  park 
maintenance  crews.  This  program  has  grown  to  ten  participants 
who  have  been  enabled  to  move  away  from  public  assistance  or 
institutional  housing  and  into  group  homes.  One  participant 
actually  gained  the  ability  to  move  into  a  private  residence. 

Other  examples  of  labor  unions  serving  as  resources  which 
benefit  people  with  disabilities  include  support  by  the  National 
AFL-CIO  of  the  President's  Committee  on  Employment  of 
People  with  Disabilities,  national  and  international  support  by 
unions  of  local  programs  for  private  fund  raising  for  the  benefit 
of  persons  with  disabilities,  and  operation  of  local  Special  Olym- 
pic programs  for  youths  with  disabilities. 

While  a  case  can  be  made  that  labor  unions  are  a  source  of 
help  in  cooperative  efforts  to  improve  the  worklife  of  people  with 
disabilities,  it  must  be  remembered  that  unions  also  have  legal 
and  moral  obligations  to  their  membership.  If  unions  are  to  be 
used  as  resources,  a  better  understanding  of  the  purpose  and 
function  of  labor  unions  is  needed. 

While  I  do  not  intend  to  present  an  in-depth  summation  of 
labor  history  here,  I  do  believe  that  it  is  important  to  remember 
that,  unlike  their  European  counterparts,  unions  in  the  United 
States  were  generally  forced  to  achieve  recognition  and  establish 
bargaining  relationships  on  a  plant  by  plant  basis  rather  than  by 
agreement  with  strong  national  or  regional  associations  of 
employers. 

Prior  to  unionization,  workers —  particularly  in  the  shoe 
industry —  complained  that  they  were  forced  to  bribe  foremen 
for  jobs,  that  they  faced  periodic  layoffs,  and  that  they  had  to 
submit  to  frequent  reductions  in  piece  rates.  ~  My  point  is  that 
unions  were  born  in  an  era  of  industrial  strife,  which  many 
members  claim  still  prevails.  Wages,  benefits,  and  working 
conditions  were  fought  for  on  a  plant  by  plant  basis,  with  unions 
usually  making  small  gains  with  each  new  contract.  The  wages 
and  working  conditions  of  today  are  not  the  result  of  benevolence 
on  the  part  of  employers,  but  rather  the  result  of  a  long  history 
of  negotiations,  work  stoppages,  and  sacrifice  by  past  union 
members.  This  is  a  history  not  quickly  forgotten  by  union  mem- 
bers and  union  officials,  and  a  history  that  makes  unions  cautious 
and  reluctant  to  change  conditions  affecting  either  their  collec- 
tive bargaining  agreements  or  their  wages,  benefits,  and  working 
conditions,  no  matter  how  worthy  the  cause  may  seem  to  the 
non-union  outsider. 

While  union  officials  and  their  members  may  want  their 
unions  to  participate  in  helping  people  with  disabilities  find  or 
improve  their  employment  situation  by  changing  collective  bar- 
gaining agreements,  it  must  be  remembered  that  unions  and  the 
collective  bargaining  process  are  controlled  by  national  labor 
laws  and  that  certain  legal  restraints  exist  which  inhibit  a  union's 
efforts  to  promote  the  employment  and  advancement  of  workers 
with  disabilities. 

There  are  different  kinds  of  unions,  i.e.,  industrial  unions, 
construction  unions,  transportation  unions,  and  government 
employees'  unions.  All  unions  are  covered  by  a  variety  of  laws. 
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regulations,  and  restrictions.  Industrial  unions,  for  example, 
most  often  come  under  the  terms  of  the  National  Labor  Relations 
Act  (NLRA).  An  industrial  union  is  no  longer  unconditionally 
permitted  to  function  as  a  hiring  hall.  While  unions  can  and  do 
refer  individuals  to  employers  for  consideration,  it  is  the  preroga- 
tive of  the  employers  to  determine  whether  or  not  they  will  hire 
those  individuals  who  have  been  referred  to  them  by  unions. 
Moreover,  the  NLRA  (Sec.  8)  will  not  allow  an  industrial  union 
to  require  membership  in  the  union  or  pay  the  required  fees 
sooner  than  30  days  after  employment.  In  fact,  this  period  can 
be  a  longer  time  if  such  a  probation  period  has  been  negotiated 
into  the  collective  bargaining  agreement. 

The  rehabilitation  community  must  understand  that  the  Na- 
tional Labor  Relations  Act  requires  every  union  to  represent  all 
employees  within  the  bargaining  unit  fairly  and  without  favor  or 
discrimination.  This  means  that  within  a  bargaining  unit  the 
union  must  represent  members  and  non-members  alike,  and 
able-bodied  employees  as  well  as  those  with  disabilities.  Failure 
to  do  so  would  subject  a  union  to  unfair  labor  practice  charges 
or  court  action  and  possible  fine  or  damage  assessment. 

My  point  is  this:  unions  cannot  violate  the  rights  of  the 
non-disabled  employees  in  any  support  they  provide  for  workers 
with  disabilities.  This  is  the  reality,  even  though  such  an  abridg- 
ment of  the  rights  of  the  non-disabled  may  appear  to  the  casual 
observers  to  be  the  fair  thing  under  the  circumstances. 

Those  concerned  with  the  placement  and  advancement  of 
persons  with  disabilities  should  also  understand  that  the  matters 
of  when  to  hire,  whom  to  promote,  and  whom  to  transfer  are 
usually  held  to  be  exclusively  within  the  province  of  manage- 
ment by  a  "Management  Rights"  section  of  the  Collective  Bar- 
gaining Agreement.  So  while  a  union  can  intercede  in  an  attempt 
to  influence  an  employer  regarding  placement,  it  must  be 
remembered  that  unions  do  not  control  hiring;  hiring  is  usually 
an  area  jealously  guarded  by  employers. 

Both  employers  and  unions  recognize  the  necessity  for  hiring 
workers  with  disabilities  and  encouraging  their  advancement. 

Both  accept  the  need  for  equal  employment  laws  which 
require  such  actions.  However,  companies  tend  to  be  protective 
of  their  prerogatives  with  respect  to  employment  practices;  most 
would  consider  a  union's  attempt  to  have  such  matters  covered 
in  union  contracts  to  be  an  infringement  on  the  "rights  of 
management." 

Collective  bargaining  agreements  are  also  controlled  by  law 
regarding  what  matters  are  or  are  not  allowed  to  be  negotiated. 
Matters  such  as  wages,  hours,  and  working  conditions  are  "man- 
datory" areas  for  negotiations,  and  the  employer  or  union  must 
deal  with  these  matters.  But  there  are  also  "permissive"  and 
"illegal"  areas  wherein  the  law  specifies  what  the  union  or 
employer  may  or  may  not  collectively  bargain  about.  Areas  such 
as  hiring  and  advancement  of  people  with  disabilities  probably 
falls  in  the  "permissive  area  of  bargaining";  however,  it  could 
possibly  be  an  illegal  area  that  would  prohibit  bargaining  on  this 
subject  matter  depending  on  the  circumstances. 

It  is  also  important  to  remember  that  for  unions  to  achieve 
such  contract  language,  they  not  only  need  the  approval  of  their 
membership  to  proceed  with  such  negotiations,  but  need  as  well 
for  management  to  agree  that  this  is  a  "permissive"  subject  for 
collective  bargaining  before  both  parties  can  even  begin  to 
bargain  collectively  on  such  a  subject. 


Another  area  that  frequently  is  pointed  out  as  resistance  by 
unions  to  cooperate  with  employers  who  are  trying  to  assist 
people  with  disabilities  is  the  unions'  refusal  to  abrogate  or 
"bend  the  rules"  pertinent  to  the  seniority  clause  in  the  collective 
bargaining  agreements.  Unions  believe  that  any  such  exemption 
of  workers  with  disabilities  from  seniority  rules  would  create  a 
strong  disincentive  for  employing  these  workers.  Unions  also 
believe  that  it  would  give  rise  to  disruption  in  the  workplace  and 
prejudice  against  workers  with  disabilities  on  the  part  of  other 
employees  on  the  worksite.  This  is  likely  in  part  because  exemp- 
tions would  also  affect  present  workers  with  disabilities. 

Equally  important  to  remember  is  that  if  the  seniority  system 
is  modified  or  abrogated  to  assist  a  new  employee  with  a  dis- 
ability, once  that  new  employee  has  accrued  seniority,  he  or  she 
will  be  denied  the  protection  of  the  seniority  clause  because  it 
has  now  been  amended  or  deleted.  What  would  keep  this  worker 
with  a  disability  from  being  passed  up  for  promotion  or  dis- 
charged because  there  is  a  new  employee  with  an  even  more 
severe  disability  who  needs  assistance? 

While  I  can  cite  no  statistics,  I  believe  that  there  is  a  large 
work  force  of  individuals  with  hidden  or  unreported  disabilities 
consisting  of  those  workers  who  have  disabilities  but  are  afraid 
to  identify  themselves  for  fear  of  termination  or  discrimination. 
These  workers  with  hidden  disabilities  also  suffer  because  their 
apprehensions  keep  them  from  seeking  career  advancement. 
They  fear  that  they  might  not  be  able  to  handle  new  respon- 
sibilities or  job  tasks  because  of  their  disabilities. 

Many  workers  also  refrain  from  seeking  job  modifications  for 
their  present  jobs  because  this  would  require  them  to  disclose 
their  disabilities. 

Again,  it  is  this  very  seniority  system  that  is  at  present  the 
major  form  of  protection  of  the  working  disabled,  and  it  should 
not  be  jeopardized  simply  to  accommodate  new  workers  with 
disabilities.  As  a  general  principle,  unions  believe  that  seniority 
rules  should  apply  equally  to  all  employees  whether  they  are 
disabled  or  not.  However,  we  are  in  sympathy  with  initiatives 
that  will  help  in  the  advancement  of  workers  with  disabilities, 
and  unions  believe  that  measures  supporting  this  goal  can  be 
achieved  through  a  memorandum  of  understanding,  rather  than 
substantive  modifications  to  the  collective  bargaining  agree- 
ment. It  was  a  memorandum  of  understanding,  for  example,  that 
was  used  to  accomplish  the  IAM/Boeing  Supported  Employ- 
ment Program  rather  than  a  legal  revision  of  the  collective 
bargaining  agreement. 

Memoranda  of  understanding  can  be  used  not  only  to  imple- 
ment new  pilot  programs  but  can  also  be  used  in  experimental 
situations  where  special  accommodations  need  to  be  made  for 
the  workers  with  disabilities.  This  is  particularly  true  in  situa- 
tions in  which  neither  the  employer  nor  the  union  wishes  to 
establish  a  precedent  involving  job  accommodations,  job 
restructuring,  or  the  realignment  of  job  duties. 

Where  union  contracts  are  in  effect,  the  matter  of  job  restruc- 
turing and  job  accommodation  is  not  at  all  simple;  these  may  be 
"mandatory"  bargaining  issues,  and  cannot  be  changed  arbitrari- 
ly by  either  the  union  or  the  employer.  Accordingly,  where 
collective  bargaining  agreements  are  in  effect,  union  repre- 
sentatives must  be  consulted  throughout  the  planning  and  im- 
plementation process. 


42 


National  Rehabilitation  Association 


1990  Switzer  Monograph 


While  non-disabled  employees  have  a  responsibility  to  par- 
ticipate in  any  restructuring  which  is  required  (and  where  such 
requirements  are  statutory),  they  have  no  obligation  to  assume 
harder  tasks  or  to  perform  such  tasks  more  frequently  unless  they 
are  compensated  for  doing  so.  The  company  has  no  right  to  effect 
such  accommodations  at  the  expense  of  the  nondisabled 
employee,  and  such  assurances  should  be  given  up  front.  Failure 
to  provide  such  assurance  is  often  the  cause  of  resistance  to  job 
accommodation  and  lack  of  cooperation  in  bringing  it  into  effect. 
In  dealing  with  job  accommodation,  care  must  be  taken  that 
collective  bargaining  contracts  are  not  violated,  since  job  struc- 
turing is  related  by  employees  to  job  pay.  The  pay  and  the 
structure  of  a  job  may  have  been  the  result  of  long  negotiations 
(involving  even  the  loss  of  pay  because  of  a  work  stoppage  to 
gain  that  particular  job  structure),  and  the  equivalent  pay  to  do 
the  job.  The  workers  must  be  fully  informed  of  the  reasons  for 
the  restructure  and  convinced  that  the  restructure  is  appropriate 
and  legal  if  such  restructuring  is  to  be  successful. 

In  fact,  it  has  been  my  experience  over  the  years  that  any  job 
restructuring  or  job  modifications  arbitrarily  imposed  on 
employees  in  a  union  shop,  or  implemented  without  explanation 
or  union  support,  is  almost  guaranteed  to  fail.  From  the  union 
point  of  view,  voluntary  participation  works  best,  particularly 
when  the  union  is  brought  into  the  early  stages  of  the  program 
and  is  able  to  participate  as  a  full  partner. 

Consequently,  as  I  indicated  earlier  with  my  examples  of 
unions  actually  assisting  people  with  disabilities  to  find  and 
maintain  employment,  the  unions  can  be  excellent  resources.  But 
you  must  involve  them  in  the  early  stages  of  your  program 
development.  They  are  most  uncooperative  when  they  are  totally 
left  out  of  the  initial  planning  process,  or  asked  to  "rubber  stamp" 
the  "good  programs"  that  have  been  developed  for  their  work 
sites. 

Labor  unions,  like  other  organizations,  have  organizational 
structures  and  protocols.  You  would  not  go  to  the  foreman  of  a 
plant  for  approval  if  you  were  trying  to  develop  a  program  for 
workers  with  disabilities  that  would  operate  throughout  the 
whole  plant.  You  would  first  get  the  approval  of  the  corporation 
or  company  chief  executive  officer.  The  same  holds  true  for 
unions.  You  should  not  discuss  a  proposed  program  or  seek 
approval  at  the  shop  steward  level;  instead,  you  must  involve  the 
union  representative  who  negotiates  or  is  responsible  for  the 
collective  bargaining  agreement  for  the  union.  That  is  usually 
the  business  representative  rather  than  the  local  union  president 
or  chairman. 

Another  important  resource  potential  of  American  labor 
unions  for  individuals  with  disabilities  is  the  trade  union 
movement's  experience  and  expertise  in  the  political  field.  This 
is  particularly  so  at  a  time  when  the  community  of  individuals 
with  disabling  conditions  is  working  hard  to  achieve  the  passage 
of  the  Americans  with  Disabilities  Act. 

Labor's  potential  machinery,  if  limited  in  some  of  its 
capacities,  can  mount  a  potent  effort  when  the  unions  are  united 
around  what  they  take  to  be  issues  of  survival.  This  is  also  true 
when  unions  perceive  the  issues  to  bear  on  the  survival  of  their 
communities  and  fellow  citizens.  To  a  union,  employment  is  a 
survival  issue. 

For  example,  during  the  fight  for  the  Civil  Rights  Act  of  1 964. 
from  the  very  outset,  the  AFL-CIO  were  strong  advocates  of  fair 


employment  practices  legislation  before  Congress.  When  the 
legislation  that  was  to  become  the  Civil  Rights  Act  of  1964  was 
introduced  into  Congress,  the  Kennedy  Administration  had  not 
included  a  Title  VII  on  the  grounds  that  its  inclusion  might  defeat 
the  legislation  as  a  whole.  President  George  Meany  of  the 
AFL-CIO  promptly  urged  the  inclusion  of  equal  employment 
opportunity  provisions  and  the  Federation  carried  on  a  vigorous 
campaign  for  this  legislation.  The  Federation  supported  the 
legislation  despite  the  fact  that  this  support  would  be  used  against 
some  local  unions. 

Labor  unions  are  well  known  for  their  ability  to  muster  grass 
roots  workers  for  canvassing,  telephone  banks,  and  old  fashioned 
lobbying  for  legislation  they  support.  I  believe  the  trade  union 
movement  is  a  key  ally  of  the  rehabilitation  community  and  of 
people  with  disabilities  in  achieving  passage  of  the  Americans 
with  Disabilities  Act,  which  we  now  consider  to  be  important 
civil  rights  legislation  for  the  disabled. 

Another  area  where  organized  labor  can  be  a  resource  is  in 
securing  local  funding  for  support  programs  for  people  with 
disabilities,  particularly  where  JTPA  funds  are  involved.  While 
JTPA  programs  and  funds  have  become  more  widely  available 
to  agencies  and  organizations  assisting  people  with  disabilities 
at  the  local  level,  there  is  still  the  opportunity  for  even  greater 
involvement.  JTPA  funds  are  allocated  to  each  state  by  formula 
by  the  Department  of  Labor.  Each  state  governor  is  in  tum 
required  to  allocate  these  JTPA  funds  by  formula  to  the  Service 
Delivery  Area  (SDA)  in  his  or  her  state.  It  is  the  responsibility 
of  each  SDA  (both  state  and  local)  to  establish  a  Private  Industry 
Council  (PIC)  to  plan  and  approve  expenditures  of  these  federal 
funds.  What  is  important  here  is  that  each  PIC  is  required  by  law 
to  have  labor  representation  on  the  PIC  as  well  as  representatives 
from  the  local  government  agencies,  client  groups,  and  members 
of  private  industry. 

Local  agencies  providing  support  and  services  for  the  people 
with  disabilities  in  their  communities  could  form  coalitions  with 
the  local  PIC  labor  representatives  to  assure  equal  and  fair 
treatment  in  the  allocation  of  JTPA  funds  to  serve  people  with 
disabilities. 

Organized  labor  has  taken  seriously  its  role  on  the  PICs 
because  these  funds  are  used  primarily  for  training  and  usually 
impact  their  membership  either  by  the  funds  being  available  for 
training  in  union  work  sites  or  being  used  by  non-union 
employers  to  improve  the  quality  of  their  work  forces.  The 
AFL-CIO  assists  local  labor  leaders  throughout  the  country  by 
training  them  in  JTPA  operating  regulations  and  in  how  JTPA 
funds  can  be  used  for  training  programs  for  workers  in  unionized 
shops.  The  AFL-CIO.  through  HRDI,  maintains  an  up-to-date 
list  of  labor  representatives  who  serve  on  PICs  and  provides 
regional  training  sessions  to  keep  the  labor  representatives 
abreast  of  current  trends  in  JTPA  training  programs  as  well  as 
changes  in  DOL  policy  and  regulations. 

Local  agencies  and  organizations  serving  people  with  dis- 
abilities could  find  it  advantageous  to  meet  with  AFL-CIO  state 
and  local  central  body  officers  to  discuss  the  training  needs  of 
workers  with  disabilities  in  their  areas.  They  could  form  coali- 
tions including  organized  labor  in  their  areas,  since  political  and 
training  goals  would  be  parallel  to  the  social  goals  and  values  of 
organized  labor. 
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Just  as  organized  labor  can  be  a  resource  to  people  with 
disabilities  in  securing  funding  for  employment  and  training 
programs,  it  can  also  be  a  resource  on  the  job  in  disability 
management.  Most  unions  have  health  and  safety  committees 
and  community  service  committees  which  are  capable  of  provid- 
ing union  support  services  and  on-site  employee  support.  These 
support  services  of  unions  should  always  be  considered  as  a  part 
of  the  disability  management  programs  in  unionized  shops.  In 
fact,  one  of  the  best  union  support  services  available  to  the 
worker  with  a  disability  on  the  job  is  the  union  shop  steward 
system  which  provides  the  day  to  day  assistance  to  union  mem- 
bers on  the  shop  floor.  Shop  stewards  can  be  an  important  link 
to  the  outside  providers  of  services  who  cannot  usually  provide 
on-the-job  assistance  on  the  plant  floor. 

Many  companies  use  private  and  public  rehabilitation 
programs  to  enhance  their  own  in-house  efforts  to  manage 
disability.  Union  and  non-union  companies  could  also  avail 
themselves  of  the  assistance  of  union  agencies  such  as  IAM 
CARES  and  the  AFL-CIO's  HRDI  which  are  experienced  in 
working  with  unions  as  well  as  in  providing  high  quality 
rehabilitation  services.  Such  agencies,  in  our  view,  are  in  a 
position  to  coordinate  and  provide  job-related  vocational  ser- 
vices efficiently  and  at  less  cost  than  are  many  public  and  private 
rehabilitation  programs.  IAM  CARES  and  HRDI,  additionally, 
provide  the  full  support  of  international  unions  and  all  their 
ancillary  services. 

"Intervention  when  disability  does  occur  should  be  immedi- 
ate and  include  coordination  of  medical  and  vocational  ser- 
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vices."  This  is  an  important  axiom.  Appropriate  intervention 
and  effective  coordination  of  medical  and  vocational  services 
following  injury  pose  major  problems  in  disability  management. 

In  many  cases,  the  effectiveness  of  the  intervention  and  the 
coordination  of  services  are  impaired  by  suspicion  on  the  part  of 
employers  and  distrust  on  the  part  of  workers  in  the  aftermath  of 
an  injury.  All  too  often  the  withholding  or  delay  of  benefits  leads 
employees  to  file  lawsuits.  Litigation  results  in  further  delay  and 
animosity,  which  are,  of  course,  damaging  to  the  processes  of 
rehabilitation  and  the  prospects  for  return  to  work. 

It  is  in  these  instances  that  union  involvement  in  the  early 
stages  of  a  retention  and  re-training  program  can  be  most  benefi- 
cial. Unions  are  primarily  in  business  to  protect  and  assist  their 
membership.  Unions  are  vitally  concerned  that  their  members 
who  develop  disabilities  receive  the  medical  and  retraining 
services  necessary  to  enable  them  to  retain  their  jobs  or  return  to 
work.  Unions  should  strongly  support  the  option  of  medical  and 
support  benefits  that  assure  a  job  as  opposed  to  no  such  benefits 
and  no  job,  but  only  a  lump  sum  litigated  settlement  instead. 

A  concern  of  great  importance  to  organized  labor  is  the 
individual  who  has  recently  developed  a  disability.  In  particular, 
organized  labor  is  concerned  with  how  to  lower  or  prevent  future 
disabilities.  According  to  the  Bureau  of  Labor  Statistics,  some 
3,300  workers  were  killed  and  6.2  million  injured  in  the  nation's 
workplaces  in  1988.  About  240,900  new  cases  of  work  related 
illness  were  reported  in  1988,  compared  to  190,400  in  1987. 
Manufacturing  cases  were  up  nearly  1 1 .4  percent  to  a  total  of 
2,464,800.  Cases  rose  by  nearly  4.4  percent  in  wholesale  and 
retail  trade  to  1,534,800.  In  services,  injuries  and  illness  in- 
creased by  about  2.3  percent  to  1 ,03 1 ,900  cases.  The  number  of 
cases  rose  by  nearly  2.9  percent  to  650,000  in  construction;  by 


about  8.3  percent  to  464.800  in  transportation  and  public 
utilities;  by  3.6  percent  to  1 19,400  in  finance,  insurance,  and  real 
estate;  by  2.3  percent  to  101,900  in  agriculture,  forestry,  and 
fishing;  and  by  4.7  percent  to  64.400  in  mining. 

Nearly  75  percent  of  the  240,900  new  cases  of  job  illness 
occurred  in  manufacturing.  The  Bureau  of  Labor  Statistics 
reports  that  repeated  trauma  disorders  accounted  for  nearly  one 
half  of  the  total  illness  cases  in  1988.  Skin  diseases  accounted 
for  about  25  percent.  Margaret  Seminario,  Associate  Director  of 
the  AFL-CIO  Department  of  Safety,  Health  and  Social  Security, 
pointed  out  that  "whether  the  reported  increase  is  due  to 
deteriorating  job  conditions  or  more  truthful  reporting  by 
employers,  the  conclusion  is  the  same:  we  must  do  more  to  stop 
this  terrible  toll  of  death,  injury,  and  illness  on  the  job." 

It  is  clear  that  greater  attention  needs  to  be  placed  on  job  safety 
if  we  hope  to  halt  or  at  least  slow  down  the  growth  of  such 
staggering  statistics.  A  good  example  of  serious  efforts  to  im- 
prove safe  working  conditions  at  the  worksite  was  the  recent 
contract  negotiations  of  Boeing  Aircraft  and  the  IAM  wherein 
the  company  and  union  negotiated  a  four  cent  per  hour  health 
and  safety  trust  fund  to  be  jointly  operated  by  the  company  and 
union.  The  purpose  of  the  fund  is  to  put  more  resources  and  effort 
into  protecting  the  health  and  safety  of  Boeing  employees  and 
reduce  the  accident  and  illness  rate  at  their  work  sites.  The 
company  and  union  are  planning  special  training  and  are  prepar- 
ing to  hire  new  staff  members  who  are  experts  in  the  field  of 
health  and  safety  in  order  to  achieve  their  goals. 

The  injury  of  the  worker  on  the  job  also  creates  additional 
problems  such  as  those  relating  to  job  retention.  If  an  injured 
worker  is  now  disabled,  is  he  or  she  to  be  released  or  retained  by 
the  employer?  In  the  opinion  of  most  trade  unionists,  workers 
who  are  injured  on  the  job  and  who  are  eligible  for  rehabilitation 
have  a  right  to  return  to  work  within  their  capabilities.  In  fact. 
collective  bargaining  agreements  could  assure  that  such  workers 
will  return  to  work  at  their  former  pay  rates,  and  that  their 
employers  will  effect  whatever  job  modifications  are  needed  to 
return  these  workers  to  their  former  jobs  or  to  other  jobs  at 
equivalent  pay.  We  believe  that  this  approach  to  assisting  people 
with  disabilities  would  be  far  more  beneficial  to  the  employer 
and  the  worker  than  are  adversarial  involvements  in  workmen's 
compensation  settlements  or  litigation.  In  the  first  place,  return 
to  work  for  the  disabled  worker  is  therapeutic  and  economically 
more  feasible.  It  is  also  economically  advantageous  for  the 
employer,  inasmuch  as  the  employer  retains  an  experienced 
employee  of  proven  ability. 

The  alternative  to  returning  the  disabled  employee  to  work  is 
utilizing  the  workmen's  compensation  process.  Unfortunately, 
in  many  cases,  the  result  is  hostility  on  the  part  of  both  parties 
which  results  in  litigation.  Once  litigation  begins,  hostility  inten- 
sifies, communication  between  employer  and  worker  becomes 
filtered  by  the  attorneys,  and  settlement  becomes  more  an  issue 
of  size  than  of  fairness. 

Fairness  both  to  the  person  with  a  disabling  condition  and  to 
the  employer  is  essential.  If  fairness  can  be  achieved,  then  the 
needs  of  both  parties  will  be  met.  In  order  to  accomplish  that  end. 
the  greed  of  both  parties  must  be  restrained. 

A  fair  resolution  should  involve  reasonable  compensation  to 
the  person  with  a  disabling  condition  for  physical  or  mental  loss, 
for  wages  lost,  for  disability  related  medical  expenses,  and  for 
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future  losses  due  to  a  reduced  earning  capacity.  This  should  be 
a  package  deal  that  provides  for  rehabilitation  training  and  job 
accommodation  including  job  engineering  and  new  technology 
purchases  when  indicated. 

For  the  employer,  the  cost  for  rehabilitation,  retraining,  job 
accommodation,  and  job  engineering  and  technology  purchases 
beyond  reasonable  operating  cost  should  be  offset  by  a  monetary 
subsidy  from  a  federal,  state,  or  local  government  agency. 
Retaining,  retraining,  or  returning  those  with  disabling  condi- 
tions to  employment  are  responsibilities  and  obligations  that  we 
all  must  share.  Since  disability  is  not  the  responsibility  of  the 
employer  alone,  its  costs  should  not  belong  exclusively  to  the 
employer. 

For  both  the  employer  and  the  disabled  worker,  some  process 
should  be  developed  to  reach  fair  and  equitable  settlement 
without  the  extensive  and  outlandish  cost  of  litigation.  Attorneys 
who  add  large  sums  to  already  costly  and  escalating  settlements 
by  means  of  litigating  simple  matters  with  clear  and  measurable 
disability  outcomes  are  performing  no  necessary  or  useful  ser- 
vice to  their  clients.  A  fairness  doctrine  can  eliminate  or  greatly 
reduce  such  burdensome  costs.  Self  evaluation  by  all  parties  to 
litigation  may  reveal  that  in  some  cases  greed  is  a  greater 
motivating  factor  than  need. 

Perhaps  one  way  to  create  a  fairness  doctrine,  at  least  in 
unionized  plants,  is  to  develop  early  intervention  programs  that 
assure  that  both  the  employer  and  any  workers  who  become 
disabled  on  the  job  have  a  means  for  dealing  with  the  problems 
in  their  mutual  best  interests. 

There  are  many  major  problems  that  face  employers,  unions, 
and  individuals  with  disabilities  in  the  1990s,  and  a  closer 
working  relationship  between  the  three  would  go  a  long  way  to 
help  resolve  some  of  these  problems.  A  closer  working  relation- 
ship certainly  would  improve  the  marketability  of  workers  with 
disabilities  who  need  jobs.  Helping  these  people  achieve  produc- 
tive careers  is  our  ultimate  goal. 
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EPA  INVITES  PUBLIC  TO  OPEN  HOUSE  EARTH  DAY  CELEBRATION 


Boston — The   U.S.   Environmental   Protection   Agency,   which   is 

responsible  for  implementing  the  federal  laws  designed  to  protect 

the  environment,  will  host  an  Open  House  on  Earth  Day  Monday,  April 

22,  at  its  regional  office  located  at  One  Congress  Street  in 

Boston,  Massachusetts  from  11:00  a.m.  to  4:00  p.m. 

The  Open  House  will  feature  hands-on  activities  for  all  ages,  video 
and  slide  presentations,  scheduled  tours,  a  special  awards 
presentation  to  youth  winners  of  the  EPA's  Marine  Video  Contest, 
and  special  door  prizes  for  early  arrivals. 

"EPA's  theme  for  Earth  Day  1991  is  'Environmental  Education  For  The 
Future  Of  Our  Nation",  said  EPA  Regional  Administrator  Julie 
Belaga.  "Information  is  power.  And  this  event  will  be  a  great  way 
for  students,  teachers  and  all  other  individuals  in  the  New  England 
region  to  visit  the  agency  at  its  new  office  location  and  receive 
more  information  on  how  EPA  fights  for  our  environment." 

EPA  was  formally  established  as  an  independent  federal  agency  in 
the  Executive  Branch  on  December  2,  1970.  The  Agency  continues  to 
address  such  issues  as  hazardous  waste,  clean  air,  water  pollution, 
indoor  air  guality,  clean  drinking  water,  toxic  substance  control, 
and  marine  protection. 

If  you  would  like  to  attend  the  EPA's  Open  House  or  schedule  a 
large  group  for  a  tour,  please  call  617/565-9095  for  more 
information. 

EPA  is  located  above  the  Government  Center  Parking  Garage  -  in 
Downtown  Boston. 
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